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ABSTRACT i 

The second interim report covers the time period from 
July 1974 to June 30, 1975, phase two of the project. The document 
consists of four separate reports: a report summary, reports of the' 
two demonstration centers, and a third party evaluation fay 
Educational Management Services, Inc* The 13-page summary describes 
the overall project* A 39-page report- of the Joliet School District 
and a 12-page report of the Cumber^rand District detail the specific 
programs and activities at each of the demonstration sites. The main 
portion .of the docuaent is the 187-page report of the , evaluation 
team. Utilized in the evaluation were data -collected regarding 
teacher characteristics a nd perceptions, community involvement, 
technical assistance, target group, management systea', staff 
development, cost effectiveness, and articulation, as well as product 
measurement of the four career education projects at Joliet and two 
at C\jmberland. Results and findings of the study are presented in 
detail and provide the basis for a 'list of 23 major conclusions,, 
implications, and recommendations. The evaluation team expressed 
enthusiasm for the project, citing, among other accomplishments, the 
highly gualified* staff and significant impact made in .improving and 
expanding programs. Appendixes contain several survey instruments 
used in the evaluation and results of the teacher guestionnaire 
survey. (RG) 
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A. Time Feriod Covered ' - ^ . . 

This second interim report covers the period from July 1, 197^1 to June 30, 1975. 

Ob.lectives of the rro;ject ' \ 

1* To brid^;e the f^ap betv:een tlie theoretical and develoWntal "findings" of 
activi^iec sponsored by tlic Division and actual implementation of those 
findings into two, (2) school sites. 

2.. To implement into t\y (2) schpol sites, K-lh^ in Illinois (differentiated 
on the. basis of total student enrollment)^ selected researx^h, c\irriculum, 
dwel&pmental, special, and exemplai^^ activities funded by Special contract 
v;ith local educational agencies. " 

^* To subcontract vdth one (1) school si6e having a student enrollment ' 
of 800 students or more for the purpose of implementing projects 
previo'isly funded by the Division. * " . , - 

> » # » 

b. To subcontr4ct'-yith one (1) school site having a stucjlent enrollment 
of'SOO students' or less for the purpose of implementing projects 
previously funded by %he Division. ' ' 

3. To, provide an opporttmity for .a variety of persons (legislators or their 
representatives, USOE officials, state ECU directors, regional curriculum 
laboratory personnel, state officials, labor and business personnel, and 
teachers and administrators on a national, level) to receive information 
and visit demonstration centers designed to exemplify proven learning 
techniques in career and vocatic^al education. - 

a. To provide a national and visible example of career and vocational' * 
education programs funded under P. L. 9C-576 and sponsored by the 
Division. ■ - » * ^ 

b. To conduct a series, of demonstration days for participants to-sha^e 
resource materials, curriculum innovations, and provide visual 
examples of community-student-school involvement in the planning and 
imp3 ^r fi^a i ;ation of viable career and vocational education programs. 

c. To proVide educational expertise for exchange of ideas problems, 
encountered, technical assistance, etc., as well as consultant ' . 
services^ to persons interest^ed in implementing selected activities. 

6. To follow-up conference participants to determine the eff^ct(s) of each 
demonstration center. . * 

• . ■ • i 

I. To identify the appropHate and practical courses of action needed to ensure 
integration of future research, developmental, curriculum, special, and 
exemplary activities' based on an objective analysis of implementation of 
completed projects into the two school sites. ' ^ 



^ OGCURAC - Package of multi-media materials V7hich presents career 
* development activities. 

Vocational Information Project Series, of iocaijy developed video 
tapes vThich provide children v:ith"arr>^e;Qriew of occupations existing, 
vrithin their p\ai commimitjrf ^/ 

>« 

Project JoTiefc - AcMvities to j)rovide direct encoxmter for learners 
t-;ifch the %grld of Work." 

lOCP - Package of management strategies related to program Planning 
and evaluation, problems . " ' ' ^ 

CVIS - System to provide students irith information pn local jobs^ 
military^ apprenticeship, technical schools, community colleges, " t 
and fouTr-year college programs.. 

• _ * 
IffiCEP - An open entry/exit program for potential 1^-15 year-old 
dropouts ♦ - r ' . 

Nuclear Radiation Project - A course to stimulate interest for .careers 
"in nuclear 'oradiat ion techhoio^* . , ^ 

' T ' ^ ' ^ ' 

SiVE - System to^ locally indiyidualize instructional materials for 
' ybcationai educatipn^^ 

Consumer Hpmemakihg ^ A course ^related to the dual role of 
homemaker and wage- earner 

Systejn^tic Approach to Eolipw-up Vpcatibnal Graduates > ' i 

Cost i)if ferenti£4 Ahai^^ - A method' for determining^osts of 
vocational .prpgrams.. * ^ • 

^ Three Phase System - Epr evaluatirig occupational programs. 

Indus trial ^Engineering A model program in accovintabilityj 'bas ed 
on measurable objectives > 

Technical Hiysics - fepgrsOm that emphasizes technical c^ of 
physics. . - 

Technical Math- - Program that emphasizes the application of mathematXTis 

Preparedness Project - A program to provide basic skiiis in the areas 
^ of reading, v^riting'^ computations y studying, 'and self .^assurance 

Project staff have -conducted an extensive ins ery ice program for the local 
administrative and instructional personnel associa^ted^ vith the demonstra-r 
tion center activities 

The'CIO^pC sites have collected (A=) follov;-up information of V^lS occupa.. 
tional education gractuates and, ^Jfe) cost data for the implementation of 
the activities. ' • y ^ 



21. Staff review of progran*"^o^s eaiH objectives. 

22 i •Evaluation of the second-year accomplishment hy^USOE, Region V Office. * 

23. Continuation of irnplementation. and field testing of all prograws^ ''^^ ' 

2^1. Preparation of 'the second project interim report Xl/Xjlk to. 6/30/75.).- 

J). Results and Accomplishments * ' \ * 

The main project -results and accomplishments in Che second phase were: 

1. The Btoject 's' two demonsrtration centers have 'prepared implementation ^ 
^^^.^.^liix^sals for the* second phase of the CIOEDC. These proposals vjere 
reviewed by Division personnel and a;0proved for funding. 

'2.^ *I)urihg the»v7eek of July 1^1^19, 197*^^ project personnel^- 1lr. Thomas 

Boldrey and Mr.. Charles' Schickner, attended; the Second^National Career 
Education Conference cospphsored: by Northern lilinQis University and ^ 
McGraw Hill to display- aiid disseminate information about CXOEDC activities 

3i On July 23,, 197^) riTv Charies' Schickner presented ah oversew of the 
CIOBDC Erpject l^o piarticipants of a Business Education Conference a,t * 
.Illinois, State Univer The conference was sponsored by Illinois - 

Business Education Assdaiatioh. - 

~ # ' " * - ' ^- 

U., Division ktafi% Br. Rph^d McCage kvA Mr^. Charles Schiclmer, attended a 

* meeting with administrative personnel of District 86 on August 20,. 197^^- 

. to explain the iirportance of' the CiOEDC Project and discuss ,an ' 

^/ accbuntabiiity model for career education ♦ f . \ % 

5? GIOEDG stSCff attended a USOE Region. V Managejnent Seminar for Part I) 

exen^iary projects' on Ai^gust 19 and 2&.> 197^ ^ in Chicago, in the seminar., 
%|project staff presented an overview of .the pfpjecti \ 

6,' On September 23, 19^^, the CIOEDC internSil Advisory Cpxmcii met to reviev; 

» the status of 'the ^project and discuss an^ activity which, would invblye the • 
. , members in the project's implementat.iph .phase. The council; expressed an. 

^interest in assisting site perspnnel ^;kK^qcQl admihis trative iprpblems. 

7*. Division personnel _hav0r developed a* slide/tape jgj^esentatibh to use ih- 
dissemination informatip« about the CIOEDC Project. 

8.. bn October '30> 197k > the Sit^ A. Commxinity Liaison -Cpuncil'ahd Admihistrati? 
. Steering Committee met to discuss and plan the ihitial*' st^s involved in 
the th&d phase pf the dembnstration. center. I-Ir. Charles Schickner and 
\ Dr • Joseph Ellis of Norfchern Illinois University attended the 'meeting to 
proyide information about the demons tratipn center cbncepti 
• • ' -> » ' 

9. Project personnel, Dr^ Ronald'McGage and ffci Charles Schickner, met with 
. . Ifc. Elmer Schick, Program Officer,. USOE Region V Office on November Zy 
197^1, to confer about 'the Office of Education guidelines for evaluating 
CIOEDC activities.. In the course of the .meeting a timeline was developed 
for preparing' the design , of the project's third-party ^evaluation. 



10. ClOVm :;taf:f .T^efc- November 22y 197^1 in Gpringrieia, Illinois with the 
Region V Program Officer and Dr.. Fred McCprmick of the Educational^ 
Management Services^ Inci,. to formulate an' eyaluation. design for the 

'Pi*P3ecfc*»s second phase of operation.* 

11. Staff of the Educatipoal ^ianagement Services * Inc. have prepared a second 
phase, proposal for' the project*? third-party evaluatipn. The proposal 

' has been .reviewed by project personnel and: recommended* to the Director's 
office for funding with a starting date of January 20, 1975.' ' . 

» - 

12. On January '1^1, a975^ I-ir. John^Washburn of EDU/dVTE met with Sitp A' 

\ personpel'and conducted an inservice pro-am, 9-12,. for the instructional 
staff of Joliet'Tovrnj/hip'riigh School East in career education. * * 

^ * \ ^ ^ ' 

13. The Project Manager, Mr. Charles Schickner,, attended* a Kat^-onal Cpordinat-- 
ing Conference* for State and Local Part'G and D Projects |Ln Dallas , Tfexas,^ ^ 
on January 27-30, 1975- This conference was^ sponsored by the *U. S. bffice * 
of Education, and the proceedings were devoted tp' the-resblution of problems 
and issues which project personnel ;have ehcouhterM^in career/pcCupaH 
education.' • . . ^ ^' ' • . ^ 

1^- CIOEpC staff met with Dr. Ered ^beor~mick qf the. Educational Ma^ 

Services, Inc in SpringfieJ^^ on February 13:, 1975, to discuss the project's 
third-party evaluation. During the meeting,, plans we-re finalized for the . - 
docuHJentation and produat measurement doni)6pents of project's evaluation 
in 1975. ' ' ' / 

^ ' a. „ - . 

15- Oh February llr,-' 1975i .il^VTE personnel met with- the qareer Tas^ Force of 

the Cumberland Unit Districts to pl^h the demonstration, phase of the CIOEDC - 
Site B-Praject. ' . ' • , " • 

Id. Tl?e CIOEDC Project Manager^ attended a State Board of Vpcatiphal and ^ 
Tefhhical Education meeting in Chicago dn= February 18, 1975, ;tp^pr6vi^^ 
> inpixt intp the FY'76 State plan fof the Adinihistfation of VocSti^MaiHpd^^ ' 
' Technical Education in llMnois . * ' . - - 

17; During' the period pf Febri&y 19^20^ 1975, r4r. Dai^l Wichqls of the Region: V 
'Office conducted a prelifliinary r>viev7 of project activities att Si'tes A 
and B. - . 1 , ' ' ' • . 

18. On February 23, 1975/ CIOEDC p'^rsonhei^- ldr, Charles Schickher^>Ms. Dprbthy 
Bawspn^ and Mr i Thomas Bbldrey \mt't with the project *s Internal 'Advisory 
6ommittee of TDVTE, arid the pii^isipn;'s Occupational Consultants Unit to 
present an -update of Phas0 11 activities. • > • 

. , ^ ^ J \ ' ' ' . 

S, Piojecl per^pnncl of the IDVTE met with Ms„; Carol Sanders and Dr. Charles 
Joley of Eastern Illinois University' oh March I8, I975,' to confer abojiit 
the possible demons tratioii gf the Career Education Resoijirce Laboratory 
as a part of the CIOEDC Project in ' ; 

O. In phase twbV the project's demonstration centers implemented ei*iteen 

fl8) Division sponsored activities into their administrative and ihs&uctional 
? -programs.. T})e activities were; > ' ' . / • 

AELE^Model Program - Activity to reorient the elementary school 
curriculum around the 'Vorld c^f Work. " 



- f> 



^ eCCUEAC - Package of multi-media rnaterials v?hich presents career 

* development activities ; - 

Vocational Information Project -r. Series, of locally developed video- 
tapes v;hich provide children v?ith^rr>v:cq;;yiew of occupations ^xi^.ting. 
mthih their p\^n cominunityf ... 

Project Joliet - Activities to provide direct encounter for learners 
v;ith the "(^orld of Work/- ^' ^ ^ 

lOCP - Package of inahagement strategies related to program planning 
and evaluation problems* ' • \ 

CVIS - System to provide students mth information on local jobs^ 
military, apprenticeship^ technical school^., comrn^mity colleges:^ ^ r 
and four -year college programs 

VTECEP - kxi open entry/exit program for potential lii-15 year^old 
dropouts • ' r ' * . 

Nuclear Radiation Project - A course to stimulate interest for .careers 
"in nuclear 'radiation technology i ^ . ' 

. ' y ^ ' . 

SIVE ^ System to locaiiy individualize instructional m^^ for 

• vbcatibnai -education^ ' / * 

Consumer & Homemakin^ - A course .-related to the dual role of 
homemaker and" wage-earner 

Syste|iip.tic Approach to Follovr-up Vocational Gradual * l 



Cost Differential Analysis r A fne'thbd'fbr determining ^bs.ts of 
vocational programs • * ^ • ^ 

^ Three Phase System - Ebr evaluating occupatibnai prbgr 

Indus fcriai\.Engineering - A model prbgraiii in accoxmtability^- based^^ 
bn measurable bbjecfci'vesv. 

~ ^ - - •- 
Technical Physics ^ ^bgr^- that emphasizes technical concepts bf 
physics* . - 

Technical Math r Program that emphasizes the applicatibn of mathematics 

Preparedness Project - A program to provide basic skills ini the areas 
of reading, v^riting^ cbmpUtatibns, studying,/ and self-assurance . 

Project staff have .conducted an extensive inservice program for the local 
administralive and instructional personnel associa^ted with the demonstra- 
tion center activities. > 

The'CIOEpC sites have collected (^A) follov;-up information of l97^ occupaff 
tional education 'gra4uates and, {%) cost data for the implementation of 
the activities. * • ,^ , 



23* In F/ '75^ the Educational Management S*eryices, Inc.. perfp^rmed an ihdepth 

third-party evaluation of the project. The evaluation included: .{A) back^ . 
ground, documentation in seVen areas of the project^, i.e. ^ community involve- 
ment, technical assistance^ target group(s), management system, staff 
development, cost effectiveness-^^ and articulation K-l^i, and (3.) a product 
assessnjent of » five CIOEDC^activtties. * . ^ 

2h., A review of the project was v/:onducted- in May>, 1975? by l«tr . Homer Edwards 
of the U50E Region V Office'.. In. the course of the reviW, f'lr.. Edwards 
observed K^ll^ project activities at Cumberland and Jpliet. 

' X' ■ . ■ ' , 

E. Evaluation of the- Project ^ 

A' phase lv;o evaluation, repoijt was prepared by the project's thirdrparty evaluator 
Educutionai ^Management Services ^ Inc; * ' • 



Conclusions and Recommendations^ 



1. - A highly qualified staff has^^beein assembled to manage and coordinate 

project activities at both the state and^^bcal levels:. 

2. -^ The project has made*:significant impact upon imprdying and expah'^ing the 

following m Site A 'and- .6. * ' . 

B.I Programs designed to incre'ase the self -awareness of each .students-. 

- * ' <■ ' * ^ 

'b-. Programs to develop in each student fayprable attitudes about the 

' ^. • personal, social,/ahd economic significance of work. . ^ 

'f ' 

c. Erpgrams to assist each student in develgpihg and practiping appropriate 
career iiecisjiohrmakihg skilisi- 

d. . Programs to prbvi'de occupational -preparation at grade levels. 10^^ . 

e. - Programs to ensure the placement and 'fpIlowTup pf s tudents * 

* , <' 

3^. ^A notable amount of articulation has pcpurred between IDVTE staff anel 

local project pefsphneli * • ^ 

k*. The project, through the use of the denpristration. center concept.,, will 
produce an awareness in pther local educatprs of innovative programs and 
new approaches to career and occupational education. 



A.. Prbblem 



BODY OF TlIE .RE20RT 



in recent years, the nation has become quite concerned with the structure of 
Its educational system. - Both liberal and conservative jspurCes are que&tiohihg 
why young men and women leave the system without 'sufficient skills to svityive 
in the world of work. The frequently quoted^ cliche that thej.majpr emphasis in. 
education is upon preparing only. 20 percent of the students for college has 
" caysed a major restructuring of thpuglit wixhih the educational coramxmitys As 
a result^ cpnsi^Leraljle emphasis has been -placed oh idehtiiyihg the ,problems of ' 
' 'the system and finding solutions to malce education mpre relevant to the n^Ms 
-of Xfes consumers ** , • • . . ' ^ 

The nation- is nov; Ipokihg toward vocational education fbr solutiphs i^b many of, 
its educational problems. The attitude that vpcatipnal educatipn is for some-' 
one else's child or ".a dumping ^grpund for unwanted students"" irust-Ue changed.' . , 
The n?5xt five 2?ear| wlll probably prove to be extremely crucial in defining the 
role of vocational educatipn and how it relates to the total educational system. 
The research necessary for productive growth rests upon the shoulders of 
indiyidilais who. sincerely desire tp'imprpve the system; Mhpyative .processes 
mus.t b.e ca/eafiy formulated- and made operatipnai to ensure an ^ducatabnal "system 
designed to Jsfain the .potential drppijut,. provide for -the handicapped^ and , 
disadvantage^.,, stimulate cpHege bound-, and prepare those desi^^ to entei- 
Jghe. iabo^iharket. ' \ ^ ' ^ ' ' " 

IJevr approaches to teaching^, as well as curricula, have been develp^ed and tes.ted.' 
Evaluative^ technique's are available to determine the effectiveness of 'new ahd . 
pn^goihg, p^pgranis It is only when pthers have been, informed^ of these innovative 
approaches that education wi^l- become relevant and' produce successes and npt 
'l%iiurps. The system must have as its uitpiate goal the career develppment of 
the indiyi^ual- . ' . ' V* 

To embark upon an educatipnai venture of such^ immense importajgce requires ' ' 
indiyiduals capable of providing the ^kperience :necessa2^ to develop a mature 
^and accountable educati^^ system.. Sii? experiences^ ^^n^^ Yppa^ 
"tionai ed]Acati6n through the formative phases a^e -unkn6wn of vague tp mpsb 
people. Identifying; and- of ganizi^ these experiences into- a vehicle for moving 
vocationa-1 education to addrefs itself to t]^e needs pf the 'young men- and' women 
in our educational system will .provide a challenge' to fesearcHefs ./ 

There are presently five units in the Di\asibh bf Vpcatipnal and Technical 
Education (^DVTE) that sponsor ac.ti'^ities by contracting difectly with public 
and private eduoatipnai agencies.^ na^mely^ Research and* Developm^t Unit, .fepgram 
Approval an(^ Evaluation Unit, Pfpfessional ahd\eurrlculum Development Unit,* 
Special Erograms Vnit, and^ Manpower Deveiopment arid Training Unit.. Each, bf these 
units is cbnfronted with the pfbblem of getting innovative. ideas and materaals 
implemented into different iocatiohs. Dissemination techniques bftqn fail tb 
provide implementatibn of cchtf actual research.,, cufriculum develbpment ^- etc^,^. 
into large numbers of schpol^dis tracts in the state and particularly nationwide.. 
An example of the problems associated with state implementation of f esearch 
results is exen^liflcd in a stuffy- conducted by Tadlock Associates, Incl. of Los.. 
Aitos.; Galifbrhia. This particular study cbnceptrated^ bh the activities bf 
only the Research and Development Unit (E&D) of tho^ DVTEi NeverthelessV many 
.of their conclusions can be readily generalized bo. include the other four cbntract 
ing units- , ^ ^ 



' TacUock .Ascociates^ Inc.. (TAI) concluded' an assessmcnb of the pattern of 
research sponsored by the RDU since 15(^5, which* included over 120 projects 
representing more than :p5^000^Q00., flieir main objective was to identify 
the strengths' and weaknesses of past and present operations, and to suggest^ * 
guidelines for future support in research and development activities * • ^ 
consonant 'v/ith state and* federal priorities . ^ . 

Several pT their recommendations and suggestions stress the importance of / ' 
this project^ iie.,. to (l)'proyidfe a vehicle for the transition of the ' : ' 

research^ developmental, and exemplary activities sponsored, by the JRDU. 
According to the available "evi<iencjSf:r§athered and analyzed by TAI: 

\. .tlie impact of R&D on the Fedeiral (jRegicnal Office of the USOE) level in 
Illinois, is minor; the iinpact on the State is' yet to be fully realized because 
major projects oti Career Education which^hpld potential impact on elementary 
and secondai;y schpol students 5ind teachers have yet to 'he concluded and ^ 
implemented] and the .greatest impact of R & D^ thus^far, seems tp be atythe , 
local level where schools arfd school districts and colleges and universities 
have became 'inVolved in tlie research ^process.. 

-^The <nridence indicates, that little action has been taken to ^assist pther ^ * 

institutions 'to prepare for and implement needed change." 

In general^ the i;;]pact of many DVIE activitieiJ has been, varied and,, in most c^seS:, 
limited to the student. .population "enrolled in the schodls whe^e experimental^ 
^nd , developmental projects were funcled% ^ At the^ local levelj students ^have not \ 
^ yefc r(*€eived the 'fuH benefit of jsucces^sful prpjectCi Therefore^ to accpmplish 
the tranaition fr*pm th? experimental research phase to the operational- phase 
in- other schools, Jbetter techniaue^ for demphstratibn^and^ diss emifiai^^ are 
needed^ ' : ' ' V 

B. Objectives : 

The project objectives are: I * 

L. To bridge the gapj)etween the theoretical; and' developmental "findings" of , 
. . activities sponsored by the Division and actual impiemehtatioh- of those 
findings into two (2:) school sites ^ . ' ^ 

" ' ^ ' , 

2. To implement into, two. (2) school sites K-l^J, in lllino?:s (differentiated 
on the .basis of total student enrollment) selected research, curriculum, 
dev9Jopme.ntal, special and exemplary activities funded by special- coi^tract 
with local 'educational agencies.. . ' " " 



^a; To subcontract with one (l) school site having a student Enrollment of ^ ' , 
800^ students or more for^the purpo;se of implementing prqjfectjs previously ;^ 
funded* by the Division.: ' , ^ '* , * . 

b.-^ To* subcontract with on^.(l) school site halving a students enrollment ^pf * 
80D students or less for, the purpose of implerpenting pi;ojects -previolisly 
funded Uy the liiv^ision. ' • * ^ <s ^-t^ • ' - • ^ 



n. 



V, 



Yo provide opportunity for a variety of person^ (legislators and tlVeit ' 
representatives, USOE officials^^ stata RCU cUrectors, regional curriculx«n 
laboratory* personnel^ state officials, labor and business personnel, and 

^teachers and ^di^dnistrators on a national level) to receive infor/nation 
\ **and visit demonstration center^', designed to exemplify proven Ipairhihg 

'iechniques in career and vocational education* 

a".. To provUde a national and visible exaiaple of career and voc^tiionai 
education programs funded under L* 9O-576 and sponsored by |lie 
' Division. * - ^ ' 

b. To conduct a series of ^demonstration days for participants to'shar.e 
resource mat'erials, curriculum innovations, and provide visual 
examples of commuhity-student-schpol involvement in the planning and 
ifnplemeritation of viable career and vocational? education programs . 

c. To pro\a.de* educational expertise for exchange of ideas, problems 
encountered, technical assistance, etc., as veil as consviltant servic^ 
to persons -interested in implementing selected activities. * 

6:: To fojlow^up conference 'participants tp determine the effect (s) of each 
demonstration center. 

To identify the approypriate and practical courses of action nee*ded to ensure 
integration of futui-e r^search^ developmental, cirrriculum, special, and 
- exemplary activities based on an objective analysis of implementation of . 
con^le ted projects into the tv;o school sit^i 

5* To evaluate the effectiveness and efficiency of the demonsjbfc^ttiori centers, 
as veil as their integral activities 3 in terras of providing career 
development for the individual, market^i>le ikllls f or ^ number of .job' 
entry levels, and/or sufficient instruction for , successful cphtinuation ' 
^ of formal , education. ] ^ ^ ^ 

C. General Project Design ^ ^ * . 

• «^^. ' * • 

Since the intent of tne project is td implement and disseminate informatipn 
regarding tested developmental acy.yit3es sponsored by the DVTE3 two sites 
(each coniistirig of an elementary^^ secondary and cpraniimity college^ cpmponent.) 
have be^ni selected through the Division's Ri?P prpcess to serve as the project 's' 
demons trglt ion center* In order to facilitate project management ;! the secondary 
component! o? each site has been designated as the local administrative 

unit. The administrative units are; (Site A)*Joriet fovmship High School >^ • 
District 20^1, and jsite B) Cimiberland Unit School District T^^.. ^ , 

^ ' ' ' f 

In additioif, there are three other local agencies cooperating with Districts 20'i 

•and 77 to conduct site activities. They are: Jolict Elementary School Diitriet 

663. JoOiiet Jtmior^ College District 525, and take land College District 517* 

DqringHhe prcj,ecf ' 3 first two years of operatioft> tepcherc and administratoj^s 
in the suites have idontified^^and incoinporated man^ different program componentck,^ 
into l;hcir instructional activities i ' The components include: \ * \ 



.Programs designed lo increase the sclf-avarciless of each student; to 
-^.^evclop in each student favorable altitudes about tlie personal, social, 
and economic significance of work; and to assist each st)udent in develops 
ing and practicing appropriate career decision-making slciHs. 

2. Programs at the elemqjitaiy sphobi level designed to increase the career 
awareness of "students ^in' terms of * the broad range of options open to them 
I in the "World of VJorJc. " ^ 

' 3^- Programs 'at the junior high or middle school' level designed to provide 
career orientation and meaningfiOr exploratory experiences for students. 

h. Prqgrains at Clradejbwels 10 through l^t designed to provide job preparation 
irLii wide var^ietf of occupational areas i/ith special, enipliasisvph the 
utilization of wa5rte^q)eri eric e and cooperative education opportunities for 
all students . ^ 

5. Programs designed to. ensure the placement and follow-up of all exiting 
students in either: (a) a jdb^^ (b) a post-secondary occupational prograni, 
or (c) a baccalaureate program. 

In tlie third year a number of demonstration c^^ni^er activities will be conducted 
by site A and B to highlight' the innovative prograxns and new approaches to 
. career and vocational education., - 



C. Pi^ocedu!res 

The procedures fqllowed during the project^s implementation phase .were: 

1;=. Introduction of inservice education for administrative instructional staff^ 
in both :project sites.. * v ' * " • 

?i Coordination of meeting between T)X$E arid local project personneli 

3. Initiatiori of a foia^w^up system for 197^ school graduates. 

Ui Continuation of the public information program.. 

'5? Preparation of the necessary materials for prograjn implementation i. 

6. ^ Total orientation of .Site A ^and i3 staff regarding the project. * 

7. Colieclion of initial data for evaluation of 'scheduling, .implementation 

and administrative problems occurring p-s a result of the nev/ activities. 

*' « . ^ * - 

Br Preijgration of, the fourth quarterly report for USOE. . ; . . 

' ' ^ ' ' ^ ' f ^ ' I 

9- Meeting of the project 's advisory committees i - 

10. Orientation sessions for the^student body describing program objectives >. 
^ opportunities > etc. * 

\ ' ' ^ < " 

11. * Implementation of the activities into the instructional programs of ' . 

Site A and.B; , ^ • > ^ 

12. Coordination of senJ'ices with community, co33.eges afid private schools i 



r 



13. Pi'eparafeion of the fiffeh quarterly' roporfe for USOEi 

ll?. Initiation of planning for the third ydar*aemons'tratidh centers. 

15» On-Site asse^^sment of local brograra based on beginning implementation i 

. 16 i. Development of placement services in ^cooperation -^.d-th local employment 
security offices. ' \ . 

VJr. ' Staff inservice for the revision of programs and/or activities. 

l3i Administration of evaluation instruments to determine student achievement 
level. ^ ^ . 

-19* Gollection of cost trahsporfcab^ity'data. 

20*. Breparation of the sixth quarterly report for the U^OE. 

'21. Staff reviev; of program goals and objectiyes.. 

22.- &/aliiation of the second-year accomplishment by USOE, Region V Office* 
- 23. ' Continuation of implementation and field testing of aliL programs^. 

A 2J%i ' Preparation of the second ^project interim report (.7^^1/7^ %o (>/3Q/T5\. 

^ %■ 

p. Results and Accomplishments , ' ^ . ' 

The main project results and accomplishments in the second. .phase were: 

,li The' project 's tv;o demonstration centers llavfe* prepared imple%ntation 
proposals for the second phase of the GIOEDC/ files e pfdpbsa?^ were 
^ ^ feviev^ed by Divis ion personnel and approved for funding i 

2. During the. week of Jxay 1^4-19^ 197^^ pro-ject personnel^, f-lr. Thomas ^Bpldrey 
and Mr. Charles Schickner,- attended the Second ffatibnal Career Education 
Conference co-sponsored by northern IlMnois University and He Graw Hi3i 
to display and disseminate information about GIOEDC activities.. 

3* On July 23 5 197^^ 5 I^Ir. Charles Schrckner presented ah overview of tfie 
CIOSDC Project; to pa^rticipants of a Business Education Conference at 
Illinois State University i Hie conference was sponsored by Illinois 
Business Education Association. *, , * ' 

ii. Division staff, Dr.. RonauLd McCage and I4r. Charley Schiqloier^ attended a 
^ meeting with axLministrative personnel of District 86 on August 20, 197^^^ 

to explain the importance of the CIOEDC Project and ^discuss an accountability 
model for career education. ' . * 

5. CIOEDC staff attended a USOE JRegion V Management Seminar for Part D 
exemplary projects on August I9 and 20^ l97^i, in Chicago. ^ 

6. ; On September 23, 197^S t^te CIOEDC Internal Advisory Council met to review- 
• the status of f^hc project and discuss an activity whicb would involve 

the* men?}:) er^ in the project's implementation phase. The council expressed 
. , an iritercst 'in assisting site personnel with local administrative problems. 
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7. - ttLvlsion personnel 'have devciopod a slide/tape presentation to use an 

disseminating information about the CIOEEC Project.* ; ^ . 

8. On October 30^ 197^? the Site A Coininunity Liaison Council and Ad[iiinistrative 
Steering Committee ihet to discuss and plan the initial steps involved in 
the dernonslratiou center* .Mr. Charles Schickner and 5^.. Joseph EHis of 
Northern IHirtois <Siiyersity attended the meeting to provide inforinatipn 
about the demonstration center concept. 

9. Eroject personnel, Pr^ Konald McCage* arid Mr. Charles Schickner f met with 
Mr. Elmer Gchick, Erjogram Officer^ USGE Hegioh V Office^ .on November 7, 
197^? to confer about tHe Office of Education guidelines for evaluating 
CIOEDC acti^'ities. Ill the course of the meeting a 4^me line was developed 
for 'preparing the 4esign of the project's third-party evaluatiohi , 

10; pIOEDC staff met November 22^ 197**;. ia^Springfield^.^imnois, v/ith the 

Region \' Erograjn Oflficer and Dr. Fred McCormick of the Educational Manage- . 
ment Services ^ InCi , to 'formulate ^ evalmtion design for the project's 

. ' ^ second phase of operation.. \ • * - _ 

11. Staff of the Educational Management Services^ Inc., hav^ prepared a 
\ second phase proposal for the project's third-party evaluation. The 
proposal has been rcviev;ed by project personnel and recommended to the 
Director's Of^fice for funding with a starting date of Janmiy 203, 1975^ 

12V On Januarj^ lli, 19753 Mr, John Washburn of KDU/DVTE met wlthjaite A 

personnel and conducted an inservice program^ 9-12^ for t^e instructional 
staff at Joliet Tovmship High= School East in career educailipn./ 

13 r The Iroject Manager, I'iri Charles Schickner, attended a Hatiohal Coordinating 
Conference for State and Local ParbX and D Erbjects in Daiiasj fexas,^^^- 
on January §7-30> 1975* This conference was sponsored by the U. S. Office 
of .Education, , and the pi^oceedings were devoted to the resolution of 
- problems and issues v/hich project pefsohnel have encountered in career/ * 
occupational education. . * , * ' 

Xki *CIOEDC stafi met with t)t\ iEfed McCormick of the Educational Mari^^^ . 

Services, Inc. in Springfield on February i3i 1973? to discuss^the project's 
' third^party evaluation! During the course of the meeting plans x^ere 

finalized for the* documentation and product jlfieasuremeht components of 
. , the project's eyaluatioh in 1975.. ^ . . . 

15=. On February l^i, I975', IDVTE personnel met v;ith the Gareer'T^sk Force of 
^he Cumberland Unit District to plan the demonstration phase of the 
' -^CIOEDC SitevB Project. . ^ 

16. The CIOEDC Project Manager attended a State Board of Vocational and *^ 
Technical Education meeting in Chicag6 on February l8,^ i975r ^ provide 
input into the Fif 1976, State Plan for the Adminis traction of Vocational 
and Technical Education in Illinois . ' ^ 

17. During the period of February 19-20, 1975=, l-^' Dar:/! Nichols of the Region V 
Office conducted a prelirninaary review of project activities at Sites A mid Bi 

18. On February 25, 1975, CIOEDC personnel^ Mr^ Charles Schickner, Ms. Dorothy 
* hmuon; arjd I^tr. Thomas Eoldre.y met with the project's Internal Advisoi^/ 

Committee/of ID^/TE^ and^.the Division's Occupational Consultants Unit to 
present an update of Hiase II activities. . ^ _ ^ ' 



19. Project personnel of. the IpVTE met vith lis 4 Carol Sanders ancL Dr. . ' ^ 
Charles Jolejr of Eastern Illinois University on March 18^ 1975 ^ confer 
about the possible demonstration of the Career Education Resource 
Laboratory as^a part of the CIOEDC Erboect in M 1976 ^ 

♦ • 

20. In the,,phase tm^ the project 's ^demonstration centers implemepted 
eighteen (18) Division sponsored acti/ities into their adrninistratiye 
and instructional progi'a^s. Tlie actiyities. were: ' ' 

ABLE Model Program - Activity to reorient the elementary schop]/' 
! ' ' curxlculuin around ^the ''J-forld of Work. " ^ 

. CCCUPAC - Package of multi-media materials which presents career 
development acti-'/ities. , * 

Vocational information Project - Series of locally developed video - 
* tapes which -provide children with an overview of occupations / 

. existing within their -ovm conpunity. , ' % ' 

Project Joliet - Activities to provide direct encounter for learner^ 
' * " with the '1'Jorld of Work; " , ^ 

lOCr - Pac'kage of management strategies related to program planning 
and evaluation probl^^ ^^^^^ 

CVIS - System to provide students with information on local Jobs, 
miiitaiy, apprenticeship 3 technical schools^ community colleges,^- 
" and four-eyear coliege programs. 

<^ ' ^ * 

Career Education 9-12 - System wliereby placement specialists are 
utilized to coordinate community resources for the entire guidance 
' staff.i^ , " r>,^ ' ' - ' 

,* ' 

WECEP ^ Ah open entiy/exit prograia 'forvpptehtiai II1-I5 year-oM drppputs,.- 

% ' ^ . 

liucleaf Eadia.tibft Project r A course to stimuiate interest fpr careers 
, . in riuciear radiation technbio©r.i 

SIVE T System to locally individualize instructional materials for 
\ vocational education.: * * „ • " 

Consumer & Ilomemaking t A cpxrrse related -to the duaj role of hpmemaker 
ar^d wage -earner.. ^ ' . . ' ' ' \ 

Systematic Approach to Eollowrup Vpcational Graduates. 

Cost Differential Analysis - A method for *determihihg costi^ of - • ^ 
vocational .programs i- ' ^ 

Three Phrase System > For evaluating occupational programs.. 

4 . "Industrial Engineering - A model program in , accountability, based on 

> \ measurable objectives* 

I ♦ 

I . * 

: Technical Physics - Program that emphasizes technical concepts of 

I physics. ^ , ' ^ , ' ' 
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TechnicaL,Mafch Program that enqphasises the application of 
6 mathematics. , ' \ • 

* Preparedness Project - A progfam to provide basic skills in the * 
areas of reading, vnri ting 3 confutations,, studjring^ and self- 
assurance. ' ^ * ^ ^ 

21^ Projeqt s^taff have conducted- an extensive ins ervice program for the local 

administrative and iniliructional personnel associated with: the demons trafcion 
/». center activities . ' • * ^ . * . ^ 

22. The CIOEDC sites have collected: (A) follow-up information of 197h 
occupational education graduates and, (b) cost data for the implementation 
Qf the aptivities. k 

23. In'?^ 1975i the Educational Management Services,. Inci, performed an indepth 
third^party evaluation of the prpoect^ The evaluation included:, (#) back- 
groimd documentation in seven areas of the project,, l.e^, cormnunity involve- 
•ment, technical assistance, target grc^p(s)f> managemen^^^^ staff 

^ development, .cost effectiveness, and articulation K-l^i,* and (h) a product 
' asses.smqnt of five 4::tOEIx; a'ctivifeies. . 

2k.. A review of the ^fd^ect was conducted in May3 3.9Z5-, by 1*1?/. Homer Edwards 
^ of fche USOE Region 'V-*Off ice J In the course of the reVi^w^ llr .^ 
observed/K-ll| project a^cMvities- at Cumber3^ncU aridrioiieti_ 
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*25.. Other CIOEDC accpmplijshments are foimd in Sections 2,. 33, and I4 of the report- 

; . : " I 

Zi ' GohclUsiohs and Recoramejidations , ^ * , 

_ - - - ' ~ r 

li AJtJ4^1y qualified staff has been assembled to manage and coordinate proj-ect 
activities a6 both the state and local levels i 

2i The project has made significant impact upon in]pfq'\n,ng and expanding the 
foliovang in Site A and Bi ^ ' ^ ^ , ' - 

- 1 a. * Programs' designed to iritrease the self -awareness of each student. 

\ Program^ to develop* in each student favorable attitudes abbUt the 
personal, social, and e'conomic significance of work. 

Ci Pirograrns to assist each student in tleveloping and .pfact icing appropriate 
career decision-inalcing skills. 

dl. Kro^rams/ to\provide occivpational preparation a^^^ 10-lii.. 

, e. Programs to ensuga the placement and^ foja:ov7-up of s tudents 

3i A notable amomt of artic^alatiort has occurred betweeh IpVTE staff and local 

project personnei , ^^ " , • , I ' ^ 7 

* ' « ' ' ^ ' ■ - ' 

l|. The project, through* the us e of the demonstration 6enter concept, wiil 
produce an av/areness other local educators of innovative prograjrnu and 
'new agj^roaches to career and occupational education. 

5- Other conclusions and i^ecommendations are' included in Sec.ti ms E, 3y and 
' of the report'.. / ' ■ ^ . , 
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The prbject fepbrted herein u^s :per,fbrrnsd pursuant tc a contract , - 
from the iiiihqis Division of Educatibpi 
^Cphtractgfs uhdeftak^^^^ such projects under State spbnsbfship/ 
are encouraged ^tb exp^^^ 'fvre|iy their prbfessipnal Judgment ifr 
the cbhduct pf theiprbjecti .'Pbihts bf vieu or opihibhs stpte.d- 
db'^npt, therefbre^: hecessarrly represent official idilhols 
Diyisiph^r bf l/ocatibnar and^ TBchhicai Educatipp' p6si=tibri dT>\:p 



Thomas:. Bbldrey 

3oliet Touhship-Kigf^Btobbl^ '204 
26r East^ Def^ii^ Street 

3uhe 30 , "^ 975 ^41. 
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suMriARy of report' 



fima iPeriod ,Cbv/&ced ^ - ^ 

This interim report includes the time period from July. 1, 1974 to Gune^ 
30,- 1575. - ^ * - 

Obilectives of the /Pro ject ' 

The pr5.ncipTe objectives of the: project as determined by the tllinpis Division 
of Vocatibnal anfd Technical Education (DVTE) were tor 

1. -to bridge, the gafD between the theoratical Snd developmental "findings" oj/ 
activities sponsored' Ipy the Division and :act^ai^^ impiementatipn of those 
findings into ^tuo K-14 sites.. 

2. -To implement into (,2): sites in ininois (differentiated on the basis of total* 

student enroMment^ selected: researc^^ developmental, specral 

-and exemplary activities funded through special contract wi^th X^oal educatioh- 
ai agencies and; sjDdhsbred by the Mllhpis =pi/JE. jr ^ 

3. ^ to -provide an ppportuhtty for a - variety pf persons ^including, teachers ,. 

couh^eiprs, adnTinistratprs, rabpf and: business fepreVentatives^ state 
^ pWicials^ USOE officials, and iegislatprs or theif representatives bri 
state and^ national level^) to Teceive infbf^^^^ 
- center desrjghed: tp exemplif y :prbu^ learning technigue's-rin career and- 
» VpcatjLonal educatipn. ■ ^ 

4. Tb identify the apprbpHate and^jD^acticai course^ of action that must be ^ 
taken to ensure successful implemehtatioh of fpture research, developmental, 

curriculum, special, and exemplary aDtivitibs based: pri an objective analysis . 

** * 

of*impleffiehtatiph of completed jDroJects into the two school sites. 
5^ tp evaluate the effectiveness aqd^ efficienby of the dernohstratibh centers ^, 
as well as their integral activities, in terms of providing; career deveipp^ ' 
mdnt fbr the individual, marketable skiHs fbr a ^humber of jpl? entry leuels, 
and/br suf.ficieht instructiph and training- fpr successful cpntinuatipn bf 

rormal education. ' . ' 

, 'Wo . ■ 



The locally developed objectives of Joliet Elementary District 86, joliet 
township High School nistrict 204, and Jdliet Junior Cqiilege, to strengthen^ 
career and vocatiorial activities' for Site A^. to be accomplished in the CIOEDC 
were: ' , * , ' ' 

Plan,- implement, and demonstrate selected: Dl/TE developed' planning tools^, 

' * . w ^ ... , ^ \ 

curric^ula, delivery systems, evaluation procedures, and guidance oriented 

, programs ,fori K~T4 plus adult populations* 

2i Syppleme^t and strpngtheh existihg programs and , activities by Implementing 

Dl/TE or USOE activities and/or concepts where appropriate, '^^ - * 

3* Plan, in>j5lement, arid demonstrate a model articulated career awarenes's 

, ' * * ♦ 

- exploration, ipreparation,; guidance, placement and follow-rup system for 

' the three school idistricts^^ K-=14 :plus adults. / ^ 

4i ^Gohduct staff development ac that 'improve professidriai competency 

» in planning, impiemeht£ng,^ahd e career ^hd, qccupatiphal program 

^ . ' K-^i4 plus adults.- a ^ ^ - 

5i :Plah;, impleiTieht, and^ demonstrate career ahd-pccupatidnal prdgra^^ that 

respond to the diverse heeds of disadvantaged^ hahdicapped^ ^gxf ted from 

a wide range of ethnic, cuitufal, arid: sbcidr-ecdnbmic grbupSi 

... . ^ ^ . . . _ ^ , ^ 

In order to accomplish- both the IJ^MriQL;s DUTE and iocaJL bbt}.ectivea, the fblipwiri 
Dl/TE activit^ies were .pl-arined.i for ^ rmpiemerited,. and tiempristrSted in -the maximum 
number of schools and locations -arid with the maximum number of studeri and staff 
in the three participating^ school districts^ " ' ' ; 

T» Project A8UE (Authehtic Basic Li^e-Gentered: Educfatipri^)^ 

. 2. Project. miET 

> * • » * 

' ----- . * ^ ' ' - 

3. WECEP Program ( Work Experience arid Career /Exploration Program) 

jf ^ \ " " ' ' ' " "* 

4. GUIS (:the Computerized l/ocatibrial Iriformatipri System) ^ 

5. Career Education 9-^12 ' * 
; 6. ' SLUE (System /or Iridividualizing_ Vocational Education) 



?♦ 9^10: Gurriculum Clusters ' * • * ' ' ^ ^ \ 

8i' lOCP (Illinois Occupational Curriculum _ . 

9. " -Nuclear Radiation Prdject (Nucleonicf Course) - 

10. Constinfer arid Homemaking ^Educatioh^ • ^ * - 

11, A System for Follou-up of l/ocational Education Graduates ^ 

A System for Determining the Differential Cost of Of Bering Secondary . 
l/ocationSi Program vs -Regular Schobl'Programs • - 
13, tfiree Pha%e System for Evgluati^ 

1:4v ^ Technical^ Mathematic " - , » / 

15. tefcifccal Physics . * ' • 

16. industrial Engirieeririg- . ^ , 

1^. * Th9 Preparedness Program " \ ' 

-.. > « » - 

iPfbcedures 

The general z^xe^.e^^ folldwed ih^ Phase 11 were to: 

_ ' - * • ^ * ' ' 

\i Review and? study activTties to be irhpiefDentedi 

2i. ^Gpriduct in-service fqr ^sjba ^f^ . . * " 

3> ^-Cphduct Admipis t>^ati ye Steering: -Cbmmr^^^ 

4. . Meet' with Ql/fE ^Project Lialsph Coprdiriatbr - Charles Schickher.. 
''5. Conduct cpmmuhity' iimso^^ •commxtt^'^fii^^ing^ 
6> Compile and submit quat^terly and interim reports. ^ 
7* Meet -wi-th- third party evalujtbrs as fper time line. ^ 
8. Evaluate Phase H.^ ^ ' 

9^ Otgahizo Demonstration Committee for est-abl^ishihg Demonstration - 
intricacies for 7.5r^76 schbpl year, 
id. Submit iPhase HI proposar.- , ^ 
.ResuMsv and Accomplishmehts. bf._.the- Prb.iect . . - 

Sixtesh :(l6f) -bf the seventeen: (l/7) activities listed 'in^ Section B wete im- 
piemehted in Site A ^tb a. sighiWcant degree. , ThJ.^e (.3) activities were im- 
pl-emerited fbr^^he first time and the bthers were strengthened, and: improved; 
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E. Evaluation of the Pro iect_ 

External evaluation was conducted by ^he third, party evaluator, Educational * 
. • Mariagfement Services, Inc.,. Minheapol'is,, Minnesota. * ' 

^ Conclusions^- Implicationsy- and. Recbrriffieridatidns ' _ ' * * 

' ' ' *' - \ . ^ - , 

The benefits and spinr-offs pf the PIOEDC are recognized' at- teachers^.. bcJ- . " 
^ \ * f-' • ' „. . - 

mihistratitjn and Spfnmunity lev.els throughout 3oiiet»s- three scrtool districts^ 

Interest, enthusiasm,, support' and involvement for career and^occupaiionai ' ' 
education are increasing, at ah increasing rate. ' ^ * 

Since the project, thfere Has been substantially more constructive communication 
and articul^fcioa betuefen the three districts. A prpject such =as;CIOEpC inrr 
^volyang three school districts, over 25,000 studegtsV/Pver thirty physical 
IpMHgns, and. the implementation of seventeen Exemplary adtiOities, adds to^"^^ 
^ the qbmplexity of the ttasRs, yet- slmultahepusly^ m that 
fpstefs addttiohaL inhovatiphs.. .The .nature of the project In Joliet,/ with the 
strong commitmeat of staff and: administrators /to inv ^ 
of students and staf^f ih^ the activities creates cpli^^^^^^^^ 
also inhahced -by ;the anticipation of visrtofs cbmirig. during the 197^-76 schp^^^^ 
year. Preparing for the demohstratrpn activities demands early and intensive 
piahhihg. . . ^ . , ^ 

In order* to accomplish the objectives of the project and carry but the com- 
mi^tment of local staff and atiministrative steering: cpmrri'i^^^ 

was obtained by securing Comprehehsilce Employmerit Training Ac t-ltCETA^ funds 
to employ seven persons.= fhe^e funds ahd-these staff members are the most 
'Signifdcant feature pf the year that enabled- us to more adeq^^ 

^ pUr objective and' commitments.. . - ^ 

. * /'*^* 
The local participating districts hold fast to the basic tenet that -ail the- 
■ 1 . ^ . 

educational ,activ/ities being demonstrated continue as integral parts of the 

' ' ' ^ ' ' c 

educational. program- wi^thout needing additional monies to operate 'them after the 

" ' i- ' . • . 

e-IOEOe is over. The Ipqa-l- districts position enhances the transportability 

id ■ ' ' , 
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of the act£\/iUes to jother locations, th^j^'ativ/ely small bu?jget and small 

. * ' f 

staCr to accomplish the many ambitious tasks relativ/e 'to planning fpr^ imr 

plemeijtihg, strengthening^ and localizing .seventeen exemplary act£v/ities plus 

planning for extensiv/a ngtipnuide dissemination and actual demonstration of 

these activities calls for committed resourceful and frugal person* on Rroject 

staff and local district lev/elv . ' ^ ' 

• ' - - : , I . ' ^ ' 

Of equal importance to the success of the Project is the stropg. commitment; 

and direct inv/olv/ement of all school' district, stdff ^s. uell as the.coope2?.fition 
ahd/support of t)VTE staff. 
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The Illinois Division of Vocational pnd TechriicaL Education, has funrfed various 

research aqd 'deueloprpehf'pro'jects sihcr 1965 ifi the. statje. Many of these 
* , * • . , - » ' • ... *^ ^ - 

- ^ ^ ' ^ » , ^ * _ - ' 4r ♦ 

projects have proved successful u;ithih*the local district or area uihere dev 

velbped; but because of inadequate dissemination methods, there has npt been 

«^ widespread implementation at. the atate x>?:"hational level-, ,As a result, the 

■* - . - - 

OlTir^oi^Board of l/pca.tiohal Education and Rehabilitation, Division of \l6c- 

*^ 

' atiohal and Technical Education, rs sponsoring tuio (2) demonstration .sites ill 

■ « ' " ■ ■ " ^ ' ' " ~' , 

liiinpis to implement as mehy of these research and development projects as 
practical i The^demonstratioh technique is being utilized by the DVTE to move " 
the innovations closer to potential users withii^ the state and hatidri/ ^^'Would= 
^ bef adopters" and other interested people heed to' be able to observje arid t^k 
with local- educators uftp are direct^ and 
^vpcatipriai-education- activities iri-a^^ v r ' . . 

"B. Objectives - ^ - 

The principle objectives of the .Project as. deterjnined by the Illinois =t)ivisipri; 
of V§»c3^^oriai aad. f echriicai Education uiere: 

to briclge the gap betufeeri the thebreticai arid develop^ "firidirigs" of 

activities spurisbred by the pivisiori arid actual implemeritatiori-of thbse^ 
Mndirigs irifcb two Ktt1"4 sites. X 

2. To implement into tu/o {:2) sites in-,Hlinpis (differentiated on the .basis 
bf total student erirollmerit). selecteb research, curriculum, developmeritali 
special, arid exemplary activities funded through special contact with ideal 

. . . ^ _ - - ^^ ^ - - ^ ^ ^ ' - , 

educational agencies and spbrisbred by the illinbis Dl/TE. 

3, Jp provide ^n opporturiity for a Vf^riaty of persons (including teachers, 

% couriselofs, admiriistratbrs, labor arid busiriess representatives, state 

; ' _ r ^ / 

officials, USOE officials, arid legislators or their representatives bri a 

btate arid national level) tb receive information and- visit a demoristf afcion 

* ceriter designed to exemjDlify prbven learning techniques ^in care^ and- 



vocational bducatibn. , * - ' * * 

^4. To identify the appropriate arid practical courses of .action, that most bc3 

taken, to ensure successful implernentation of future research*, developmental,' • 
curriculum, special, and exemplary activities *based on an gbjo^ivQ analysiss 

V of implementation of compieted projects into the two school sites. 

5. -To evaluate the effectiveness and efficiency of the d'emonstration centers^ 
as well as their integral activities, in terms of providing career develops . 
^ meht for the Indiyidial,' marketable skills fpr a number of job entry levels, 
^and/or sufficient instruction and training for successful continliatibn^ of 

formal edLrcatioriv ^ ' . 

# ,«"»~ * - 

The locally developed obje^ctives of Joiiet Elementally District 86, 3oliet • 
township High School .District 204, arid aqliet Ounigr CcDllege,- to strengthen^ 
career and upcationai actiuities for Site A;, to be •accgrnpMlhed in= t 
"were: . . 

1.5 Plany iniplenient, andi.demonstrate selected deuerqpedf piarihing tools,. ' 

curricula, delivery systems, evaluation procedu'res,. .and^ guidance oriented • 

:pr,ggr:ams ?f^ 

2. Supplement a^ strengthen existing .programs and;-acjtivities: by impiemeriting. 
^PytE or USpE -activities an^ 

3. Plan, impiemerit, arid: demoriitrate a model articQlate'd care awareness 
explgrationr preparatiori,. guidarice,. placement arid fgllow^uo system, for 

V three district schbgl districts for K-i 4 plus adults'i 

4., Coriduct staff develxjpment activities that imprgve professional competency 
in planning, implementing, and evaluating career and gccupationai programs^ 
=K^14 plus adults. 

5. Plan, implement, and'' demonstrate career and becupatiorial programs that. 
: respond to the diverse needs of ^disadvantaged, handicapped, gifted frbrn^ 
, , a wide range of ethnic/ cultural, and socip--economic* groups. 



in order to accomplish the ipcat objbctiues, tho foliowing Dl/TE activities 
are being planned^* implemented and demonstrated in the three participating 
school districts* 

'^Project ABLE ^(Authentic Basic Life-Centered Education) 
2. Project 30LIET 

3\ WECEP' Program (Ulork Experience and Career Explorat/bn? Progrjam) 

4. CUIS (The Computerised Vocational rnformation System) 

5. Career Education 2 

6* /SrVE (System for Individualizing ,Upcational'Educa^:on) 

7. S-:10 Curriculum: Clusters - • . • 

8^ lOCP (Illinois Occupationa! 

9^ Nuclear Radiation Project (Nucleonics Course): . - 

10 • Consumer and Hpmem^king EducatXpri- ^ - 

A System for Follohi^Mp of l/ocatibnar Education -Graduaf as 
12« A Sysi:.em for Determihihg the^ D^^^ Gtifering Secondary- 'U 

atiohal P'rpgrams us Regular School Programs 
13. ^Three Phase System for Eualuatipn 



14i Techhicai Mathematics 
is. Technical Physics 
16. Industrial Engineerihg^ ^ 
1/7. The Preparedness Program 
/Project ^Description 

^Site A consists of 3oiiet Elemehtary School District 86, Opiie^t Tpunship Hi| 

School District 204, and 3oliet Duhidr College District 525. ^ It is estimated- 

J ^ _ ' - 

thai more than 25,000 students, K-IVl and= adults, (uilT be served by this prp^ect. 
The goal of this iprojoct. Site A, is to- cpoperatii/ely plan, impleiment, and 
demonstrate a model caraer and: occupational educatibn. program to serve the 
'Dpiiet^ community^ Since the 3oliet community is a typical cross section of 

■ -4- / - / 



Illinois and tho United States, the project model would f^urther serve to 
demonstrate to educafepfs^ t?usinessmen, legisiato'rs, *and the general .public— 
locally, statewide, and natiorially~the visibility and practicality, of exem^ * 

, ' plary activities in a natural setting* 

Tiie educational leaders in all three districts have xecognized the need for ' 
articulation between the districts. and witffin fehe past twb: years have begun 
to formulate such a plan, this project 'coincides with the overall objectives ' 
:0f the articulation plah\^^ in fact, has already become the catalyst for 
developing a Waster Plan, for Career Educatioh.in the 3oliet community to^ serve 
'K-i4 and adults. ^ I . ' > 

Characteristics of ParticipalT^nq Schools ' . ' ^ ^ 



Elementar 
Secondary 



\ 



K-8 

9^12 . 



Secondary. Adult Division 

Ouhipr College 
' iPistrict fee Staff 
-Kinderganteh 25 ' 
•Elementary 262 
3uriipr fligh..182 
Special Education 9'i 
liibrafians 4 
Hbmebduhd 1 
brstric1L,204 -Staff 

Teachers 267 

/ ' ' ' 

;Para-Tprofessibhals 36 
Gduhselprs 22 
Special Education 43 . 
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^10,816 

6,,48b: 

3,097 
6,991 



26 schools 

r - " >^ 

3 schools + 

1 off, campus site 

A campuses 

1" + 20^satellites 




Guidance 1^ 
Psychplbgists 4 

- i - - 

Adrtiihistratbrs 4 
Cbnsultahts/Supervisof s 1 5^ 

hcipais 26 ^ 
.Assistant Prihcipals 7 



Administr'atdrs 16 
' Social UbrJfers 2 
Speech Cbrrectionist i 
Hearing Impaired 2 

- 31 

-9^ 



PsychQlogisls 3 ^ * - Behavior Disorder 3. 

Deans- Itf ; * Homeboyno* 2 



* ^ ' Alternate School 6 » 

District\525 Staff . . ^ 

Administrators 24 Cgunselbrs .4 • , 

' Euia-rTime Teachers 1114 " Full-Time Librarian- 4 

'Part--Time Teachers^ 5^^ ^Part-fime Counselors 6 ' \. 

Part-Time Advisors 37 - ^ 

Jbliet Public School District 86. A ^ 

The elementary district^is composed of twenty^tuid (22) attendance cehters;.(K 
through ?5) and four (4^ junior high attendance centers. The 'attendance centers 
enfonmeht ranges from one hundred six^ty4five (r^^^^^^^^ sijj hundred ninety (69pO. 
Ounior high 4nr611men.t is fcbni 669. tp: ^076. Toi maintain -geographic and. socio- ^ 
economic balance, the dist is divid^ed into four (quadrants, one for each junior 
high with the respective K^S feeder schools. 

The student population is- repr^^ th> ethnid culturai an^ ^tacial het^ 

ogeheity .of ^the cpmmunU pall anrmment for 1974 Indicated -^i percent American, 
ihdran 4nd :Oriehtg^ 8.V7 percent Spanish Surnamedi Americans,. 29^3 percent Blocks* 
and: 61 fpef cerit-Gaucasi^ * * * 

District _204 ? . ' 

District 204 serves the largest urban pppulatiph 'in^^W^^^ including: a hi^h . 

percentage of -mihqritxes arid other disadvahtaged youth. Drawing its, entire sWdent 
ipQpulation^frpm the total number of youth t5^20,years of ag^^ 

about 15,580> 

Out of 6^480: students in District 204, Cpc school year 1974^75, 19 :percent were ^ 
Black arid; 5.5 percent were Spanish "Surnamed. The latest dropout rate rs- about 7 
percent for District 204. ' . 



JolaoL Junior, Collogo DxGLrlcb .525 ' * * 

3oliet 3unipr Cpllege, created in 1901., served primarily only the graduates of 
iJollet Touhship High School District 204 during the y^rs prior to 1967. Nbu, as 
a Class I District, it serves the students in three counties. 

The Colidge is in. the middle of an#expansidn phase, both ifi terms of building cqrv^ 
sttuction and student -population. Eight permanent buildings are completed and four 
more are planned. Fifteen temporary facilities are being used to" operate ninety 
C90) programs. Programs include General Studies, Social Sciences, Biological and * 
Physical Sciences, General Liberal Arts and Sciences, and Career Education programs 
One-year cer^tificate programs and two-year associate degree programs -are offered, 
b., ProQ^dures . ' ■ . 

drie general procedures fgiagued in Phase ri were to:: 

1-. Reviebi and gtudy ac>tivities .tq be^ implemehtedi . 

2i Gonduqt -ih^servica M staff i * k ' • 

'3. - Conduct A^djnihistrativ^ 

4.. Meet with Dl/TE Project Liaison; Cpordiha^^ - Charlejs Schickner. 
. 5. Conduct cpmmuhity iiaisoh^ jgmmiVtee m ^ 
6. Gqmpile ;^aha^ submit' quaf ti;rly and ihteri reports, 
* * ^ 75. ^Pleet with third' party evaluators as :per time iihe. 
8. Evaluate Phase^J^^^^^ 

%• Organize Demonstfatidh^Cqm^ establishihg :Pemohstratiqh 

intricaciss rhf- 75-76= school year.. ^ \ 

1Gi Submit Phasp III rprqpqsali 
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Rosul-ta anJ Acc'ompiishrnehts , , 

'- _ - - — « , « » 

Implementation and bembnstratioh flehtec- activities:: " ^ 

If, ABLE - •Consultants from the University level-; career education pcac^ 

titiongrs, in other districts,, and local district .staff conducted 

courses^ workshops., 'and met uitji teachers .and administratprs in large 

and smaJl groups. The developer of the A_BLE. project and his colleagues 

were hired as consultants (Dr*^ Walter Uernick, Dr. Terry Uhealon, Dr. 

-Chester Dugesr; arid Chatles Eliis^:) ^ ^ - 

The concepts and skills of interviews are-being ysed from pre-schbol 

through higfi school. Both teachers arid students are using:, these tech^ 

niques as an integral part of the total curBiculum. Several teachers 

have-also used iritervieuiirig skills in SIUE projects By intefvieuifig^ 

^ ' and: taplrig people in a variety of careers to develop slide tafje^^.re^ • 

septations to be lisiid- as individualized matefials." , 

#. 

2. Project ■^jdlllET ~ A , new :Prb jec t . DOLIET coordinatoE,. Mr>. :M chard: Osborne ^, 
- wag hi^ed arid bega^ 1974.- Two-of ;the -most, sigrilf ic accdriH 

plishments for the year are a* marked iricreafee in number of teachr^ 

ers participatirig as. well as cpmmuriity resourc^^ 

career visits as well as those comirig iritb^the plassf^ppm. The seventh 
grade "Commuriity^^^C^^ inprjeased from four to twel^ arid-ripij in?? 

eludes am Dbliet^s bariks, Northern iiliribis=:?as/Tj.S. Steel, City Kali!, 
County. Building^ and Doliet Juriibb College. ^Six additional Ibcatioris^h^ 
made tentative commitmerits fbr the sc|ipbl year 75-^76. Over a huridred bu^- 
riesses were visited by pre-schbol thru fifth grade classqs during f974-^75.= 
t ^ The riumber of iri-*scfibpl iriterviews carinot be given, but pne teacher albrie 
:had oyer thirty peopl^ in her class. .=At least nine <^elemeritary schools 
have written career education into their M.B.O. plans. Several other ^ 



schools have made commitments for expanded 'caredr education and some. 
are piloting: commercial materials for permanent adoption.- 

Beginning of early fall, Tljorkshdps were offered for elementary teachers. 
lx\ August, *as uell as later in the fall, all the speciai education 
teachers in District 86 attended one day workshops conducted by local 
staff. Dr. Wehrly, and Dr. Uernit:k. During the year, these two cbh- 
sultahtsr were used extensively in many of the schools in the district. 
TMey assisted by being in the school all day, meeting with teachers in 
j^fornral" small groups, in faculty meetings, and with teacher teams. The 
^'roject P.OLIET Coordinator conducted -formal in-service sessions for 
thirteen (13)^ schools in addition to the Informal consul tations and 
assistance given to individual teac^^^ The Project DOIIIET Resource 

Guide, developed iby an for teacher^ was compieted and distributed ras 
the formal in-service sessions at respectxve schools. 

Selected special educafcipri teachers ''wrot^^^ units to serve as idea- 

starters and guidelines for infusing, career "^ed? into special education 
'areasi . ' * , # 

the Cpmfnuhity-Resq and the person hifed with CE:TA funds 

wof king; principally wi^h Distfictriet* 86, /have actively solicited cqm^ 
mmity ihvDlvement-. Oriehtatibn and training! sessi^ held with 

emprdyees iri large arid small businesses, with emphasis for the seventh 
grade ppmrnuhity classroom sites* there has been a: marked expahsiph of 
easily acce^ssible cdmmuhity resources In terms J)f businesses hosting 
career visits and people cqming int^. the classroom for ihtervlewsi 

Beginning in '{January ,1975, a monthly riewslettei? was disseminate 
.District 86 , teachers outlining hew resources and describing career ed- 
ucatipn activities of individual teachers and highlighting schools 
with outstanding pro jects or^ special e\/erits> , 



3i i!!&il£ - In the fall of '1974,. UECEP operated: as..a joint program betueep 
3oliet Elementary Drstript 86 and Obliet Township- High School pistrict 
204* ApiDroximStely seventy-five students were enrolled- in the program 
at all three campuses of the high school district ahd- two junior high 
_ schools; " . , ' ' 



Four -UECEP coordinators staffed the program* One of the coordinators 
was ssked to present the program to the National Convention of Except- 
*iohal Children. She is- also a member of the state committee to. re'vise 
.curriculum. ^ ' * 

In the spring of '1975, consultants assisted \in program-evaluatipn and 
.^staff developfnehti- Some of the sessions f ocused on'home: .t/isits. As 
a result^^of ±he= sprihg. staf f meetings^ three cdbfdih^rs are developinq 
curriculum^fqr both teachers and studehts^^u 1975. 

Uate in the spring=j5f 19^5, a meeting :uas d'oihtly sponsored by the :ehamb 
of Commerce and ^he .UIECEP staf.f . This' meetihgV-included-busihe and 
community'-people .td= bfqade the spectru^: and number fof job stapphs. for, 
• the lArrlS 'year old: stufJehts in UJECEP; The fali program- uiM be e>c- 
pahded tp: include all fpur junior hi'ghs in' District 86. 



■ ' % 

? ^ -GUIS has haa.flipre imf5act and iliipiicatiohs fqir the; three pair- 

ticipating: distriDts than ^ny other sihgle activity. From the beginning, 
of the ClbEDC project, administrators recognized the advantages of: 
computer technology-for storing and retrieving information relevant 

^. to^.educatibn and .career plan'nihg. 

One of the first biatant obstacles to implementing the Uillpw Brook 
GUIS system, using cathode^ ray tutte terminal, is the cost.' ft was 
■clearly ndt possible to operate 'Cl/IS in 3oliet?s three , high schools 



under the crOEDC or local districts^ budgets, the only possible way 
to use ^ terminals would have b^een to^ "fish- boud"., one which would be 
taken out after the ClOEDC project is completed. This was not ev/eh 

Qonsidered as b viable 'option, s.ince there is a strong commitmeat to 

* ^ . ... ..... 

* cbhtinoe ta operate all activitiesr after the cbnclusioh- of the project. 

,2- - ' - 

' C - " 

^ 'After nearly six- months, of searching, and studying, primarily by" the/ 
Director of Data Processing at the Jpiiet Junior College, recommendations 
^were made to pursue the batch processing approach utilizing the WCR^ 
^equipmept of 3oliet Dunibr College. 

With batch (Drpcessing, students frll but opt scan forms tb request 
information. These forms are sent by mail or daily courier to 3bliet 
Ourtior College ^computer centef fbr,processihgi The f ollbwing' day 
students receive pfint-rbutB bf their infbrmatipn.^ there ,are several 
advantages to this methbd of processing: 

1:. iMs nibre econbmicaii , ' - ? 

2. Forms* can be fiiLed but anywf^ ^jjns^ibts' office, 

and home,- without ha\/ing/tb wait. " ^^'^'^T^ 
3i Ah entire class cah> request infbrmatibn from C^ at bhe timef 

4. GUIS can be used" inaaM' school^ at once without timer delays. 

5. Administrative services wril not compete with, guidahce services^ 
for computer time..- , , ' , 

6. Students can keep copies bf the print-but tb use in classes br 
take thern home. * " 

CUIS is ^significant because it has proi/ided a commbii orientation and 
tasks for which all three districts can work together. Articulatibn 
•has accelerated. Continuity of entire school prbgrams and: course ' 
sequences will be greatly improi/ed. As tjne components bf GUIS begin 

3/ ' . 

.... 
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to operate, greater cbbrdinatipn uill be need-jd*/ Pians are being mSde'S 
to hire a full time coordinator uho will administer the =prpgrarn, -con-=- 
suit with teacher and conduct in-seruice sessibns periodically through- 
put the upcoming, year, * • , . 



. The scope of Cl/IS extends to the entire 3oliet Communityi liiith com- 
N plexity of data gathering,, syntherisizing, coding, programming: arid= 

/ . piloting, ail th^ cqmporients uilT not be pperating until late 1976, 

/ :^ " . 

Eueh then, .^here are sev^rai cpntingencies which ^cbuld dramatically , 
alter the schedule* Reneyal of CETA fuhdihg= is .essentiai.. The follouing 
schedule has been established, 

^ - , ^ ; \ : ^ : 

Late Spring. 1975,- Pilot test - Vocational exploration thfpugh oc- * 

cupational data briefs of 450^ jobs,. . . 

cLate Spririg^1?75 - PilpV test -*Fpur year college ^explpVaUpn^^ 

data file of 151>Q ifpur yjar 'accredited c 

, • ' ' ' ' ' * 

Summer 1975 ^ Revise vbcatiphal e^^^ junior high 

students to :be;:pilbted- in the fall', ' , -o . ' ^ - 

Rummer 1975 - Up-date miiitary s^cript" and p|lbt in the faMv 

Sbmmer 1975 ^Compile Ibcai data and Teuis script for financial aids 

... * ' 

and echblarjshfp'fqr fa ^ ^ 

^ ** . # 

V 

Summer 1975 - Develbp^ a script for nigh school and junio'E^ college f 
ihfprrftatipn that is directed at junior high and high schbol^'studehti^ 
^•'respectively.. These programs ubuld be piloted in late ;f all 1975, 

; Summer 1975 - Accumui^te informaWpn^ regardi training: 

/ ' , • ^ - ----- - 

.programs that/uould be available to Students after high school graduation, 

; / ' . .^ \ " , / • ^, 

Spring td Fall 1975 - Conduct ah^ extensive manpouer/uorkforce study 

of the Doliet area tP'Prbvide data' for locpl job and placement ih^ 

fqrmatioh component to be operative in late fair 1975i 



Ohb of the functions of the GUIS system is providing accurate up.~tb-datB 
' informatipn relevant for educational and career 'plahning. In order 

* 

to obtain thp lates^! localized ^data, people were heeded to* 'develop the 
local job informatibh,. financial aids and scholarships, post-secondary 
traxnrrig^) military careers, high school arid junior college iriformation.. 
the people yere hired under CETA funds to develop arid adrnJ^nister a 

mapppuer/uiofkf orcB survey of the Dbliet area. * Teachers and counselors ^ 

- *- * 

of District 86 and 204 uere principally fesponsible tor developing 

the other areas during; the 'summer,^ Cprisurtarit^'wer^ also .obtained., ^ 

* % 

V » I 

Enthusiasm for GUIS grous continuously. As teachers and other staff . 
uork on a pbrtiori, or use the materials with students, they report 
riew benefits or spin-offs from tlieir Orie of the cpuriseTors 

at the high schppl levei has cdMected feedback f.rom students arid 
staf^f arid ail are very positive. ^ * ' 

Gareer-^Ed\-9-12 - Throughout the year^ there has beeij -a cpntiriupus ef-^ 
forvt to systematize ^the ^gatheririg^ use ^pf , and^ recording of commuriity 
- fesburces. Pridrrties, uere attached to the- fpMpwirigf areasi - 
i. Recruiting; of new resources to be -used in various Demdnst rati 

Center activities. ^ ' , . ' ^ 

2i «liibrkirig clbsaly with teaq^ at a^l^ ievels as tp-the^ 

of community resources within the context of career educatiori. 
3. Ceritrally recording each community resource, its scope pf use 



r 



•and the ^project activities most appropriatei 

* - - 

Recruitment of cbmmuni'iy resources was coriducted ori twp Ij^els: geri^ . 
eral preseritation^ ^.fore large groups arid individual sbricltatiori. 

Presentations describing the project were made by project staff fed 

/ - ' - ' - ♦ , 

various cojnmittees ;^nd grpups irgludirig the Boards of -Directors of the 



Ooliet Region Chamber gf Commerce and the Uillr^Grundy Manufacturers _ 
Association. Project staff also spoke :periodicalTy before various 
service prganieatiohs and special interest .groups. 

the Community Resource Cobrdihatbr and several teachers made numerous 
individual ^*p©Otacts soliciting the support and participation of communi 
people in sp'ecifid project activities. Jhey range from pre-schobl^ . * 
hearing impaired to high school English classes. Classroom teachers 
also made personal contacts through parents or people that could assist 
in a unit they were teachingi . * 

One essential factor to the. use. of community resources is that teachers 
know hoy to use them. If; improperly used, community re 
jeopardized or ibs€i Hence, much time arid effort on the .part of 
prbject staf f ,and*;careef educatibn administrators in the re^ * 
districts uere given to staff; develbpmeht. This effbrt has been 
included in ubrkshbps and graduate-courses as well as uibfking in-? * 
dividually uith teachers at ail^ levels ^ 

thrbughbut the year , a. centralized-cbmmunity resource file has belen 
maintained in the ^Prbject Of fice, this file has. been divided ihtb 
career p^usters with; each resburcB categbrized accordingly./ the fMe 
delaneates resb.urces, their use, limitatibns, and a cbntact person^ 

Of majbf sighificahce in the recruitment ancJ. recpr^dihg: of community 

*, ' ' ^ * 

resources, has been the hiring- of a ^Community Resburce Dev through 

EETA funding, this individual has been charged u^th systematic recriuit-^ 
ment of business participation and the^ developing of a Gqmmuhity Re- 
source Bboki Although this book will hot cbntain individual names of 
cbmmuhity i^esoutces, it will outline all types bf businesses or 



jesoutces, it ui: 



r 



occupations available jjithin each job cluster. 

- * 

To augment the collection of information about community resources, 
^an open ended' word questionnaire has been included in the Hanpower - 
Survey, he survey will in essence, collect data ^ from all employers 
in the Collet area. The Community Resource Developer follows up on 
the data collected, explaining programs and^ obtaining community in-r 
volvement when possible, whether it be ip the form of work stations,, 
financial aids for students, or hosting career visits for elementary 

or high schbbL students. 

• * « '* 

' ' / »■ » 

three couns.elors are uorkihg during the summer to delineate *a placement' 

^ V »" * ----4 

system.' Plans are under way to- determine how a system could be es- 
ta^lished with minimal cost. - . * ^ 

- - • • ' V 

SIl/E (Syjstem for Individualized Vocational Education)* ~ SIl/E projects 

\ ^ • ^ ^ ' / 

were soli citated-^ from District 204 staff with priority for representatives 

in each of the fiv^ -occupational areas, the processes of application 

and developing SIUE projects, were simplified to submitting a proposal 

cojitaining major objectives and the principle.jTiedia to be -used. Dis- 

* cussi2|h /ollowed with the applicant^, .Project Director, Vocational 

Education Director, arid media specialists. Following these discussions, 

thB* applicant submitted 3 more detailed description of tasks with 

timelines, the approach was considerably less formal and technical 

than used in the original SIl/E project developed in Skokie,. Illinois. 
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Staff cesponse was exceptionally favorable. By September, teachers 
were working on projects in Consumer Homemaking, Business Education, 
Ecology, Agri-Business, Technical and Industrial Education, Data Pro- 
cfe^sing and Distributive^ducation. * ■ , ^ 



During the year, minimal solicitation was required, to obtain more 
proposals and ideas than could be fUnded. As a consequence of the SIUE 

grant, the entire Home Economics department xs being individualized 

■* • 

and plans completed for the same in Distributive Education^ 

Joliet Junior College has many individualized programs that were de- 
veloped using SIUE concepts and processes. CtDmplete audio-tutorial 
labs are, available in nursing, secretarial skills, reading, writing, 
math, and others. Dur-.'ig the year "SIUE grants were approved in 

Technical Math and Technical Physics. * - 

* 

9-10 Curriculum Clusters - This activity was omitted from the Demorv- 

: — ' , 

^stratibn Cepter due to lack of available appropriate material. Hou- 
ever^ the intent of this Activity is being implemented in a limited, 
scope in freshmen orientation. More developmental work heeds to^be 
xiohe in the area of presenting students systematic information in all 
occdpational clusters. ^ 

ibcP (Illinois Occupational Curriculum Project)- All District 204 

'* 

Central administrators, principals, and department chairmen participated 

in a one-day lOCP workshop. ^ \ . ^ 

^ ~ ' 

District 86 conducted a comprehensive year long study of 'the junior* 

/ - ' 

high curriculum which used the IOC? material, and processes as guide- 

lines. The developer of tlie study consulted with project staff and 

puight Davis, developer of lOCP. ^ ^ . ^ 

CIOEDC staff and career administrators of each of the three districts 
apply the concepts, use the forms and procedures of lOCP in program 
planning and management. The Manpower Survey, being conducted to gather 

A J 



data for tho local job information of GUIS, also used IdCP matorial 

extensively. The, three staff members of the Manpower Survey consulted 

periodically uith Dwight Davis^ 

» 

9. Nuclear Radiation Project (Nucleonics^ courses^ - Durinp the summer of 

1974, the three nucleonics teachers previewed, rehearsed, and "dry labbed 
the course for the following semester. The course was offered on all 
three campuses with approximately 84 students completing, the course, 
during the 197/:-75 school year. , ( 

Because of student and teacher interest in nucleonics, and because 
nucleonigs .was of fered only in two sij^^in Illinois,- Doliet and Crystal' 
U.ake, both sites were approached by the science supervisor of the 
IMinois Office of Education to develop information and ideas- about How 
nucleonics might be implemented in 25 high school districts in Illinois. 
» One of the teachers and the CIOEDC director, participated in a week- 
end working session to Sevelop information which could be incorporated 
into a House Bill to present to the State of' Illinois Legislature 
allocating money to schools implementing nucleonics* and providing funds 

for additional curriculum development. 

/ 

i . » 

Late in ^the spring of 1975, one nucleqnics teacher and three students 
testified before the Education Committee in the Illinois House of Rep- 
resentatives and later- before the Senate.' 

One of the nucleonics teachers received a Title-^III mini-grant to im- 
plement and inservice: "Nucleonics: A Two Week flini Course for Any 
High School Science Student"<. The current nucleonics ins't-ructors will 
be providing in-service sessions for 15 high school science teacheirs to 
incorporate a bxao week nucleonics course in their general curricula. 



The tuQ week mni course will ihbrodu'-Q students to nuclear science 
and help alleviate incorrect Assumptions about radiation. These mini 
sessions are ^designed as career exploration devices to spark student 
interest in enrolling in the regular nucleonics semester courses. 

The nucleonics teachers developed and administered a survey of 30 
questionnaires dealing uith the public's perceptions pf nuclear science. 
Over 200 questiohmaires were sent out to students, teachers, admini- 
strators, and commujjity people who had not previously enrolled in a* 
nucleonics course. The same questionnaire was also administered to 
students upon Gompietibn of the regular nucleonics course. The question- 
haire primarily dealt with conceptions and misccnceptiohs of ^nuclear 
radiation. The results of this survey are being analyzed by the third, 
party evaiuators. « ' , ' ' 

One of the nucleonics instructors has been involved in developing a 
student* nucleonics textbook to be used fdr jthe ypcpmihg school year. 
This- textbooFT will be completed by August 1, 1975. 

In addition to visitors coming to the Demonstration Center, the/nuclegnics 
instructors have received additional visits from high school science 
instructors having specific interest in nucleonics. These include 
representatives from Glenbard High School North, Glen Ellyn, Illinois; 
Rich Central High School, Park Forest, Illinois; Riverside High School, 
Brookfield, Illinois; and Morton West High School, Berwyn, Illinois. 

Consumer and Homemakinq Education - 3oliet Township High School, Dis- 
trict 204, submitted a proposal for a greatly expanded Consumer-Home- 
rs 

making Program. A OUTE contract was .awarded for the 1974-75 school 
year. 

Ai 
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-Prior to the awarding of the DUTE contract, major curriculum revisions 
were t^ad^ in all areas except handicapped,, which were completed' in the 
fall of During this period, DUTE consultants met with District 

204 staff to review curriculum and general program drrect£on'# 

A Cansumer-Hdmemakihg Program for the handicapped was implemented in thjB 
fall with the hiring of a full time teacher.' Students included the 
physically handicapped, deaf and hard of hearing, and educable mentally 
handicapped. - ^ ^ . * 

Consumer-Homemaking for Spanish speaking adults was also implemented 
in the J»all. The Community Resource Coordinator and the Director of 
Ubcatiohal Education worked closely wi€h the Spanish Center and com-^ 
rnunity people to develop this coTmminity base However, after 

having been piloted for four classes, this prpgram was cancelled for ♦ 
lack of sufficient enrollment. 

By the end of the 1974-75 school year, 483 studentsvhad participated 

in Cohsumer-Hbmemaking including a significant percentage of handicapped 

and disadvantaged students.. 



1 1 » A System for FoJ.16w-Up of Ubcational Education Graduates - F rc>m 1 97 2-1 974 
District 204 participacFd in the piloting of Eastern Illinois Univ'^ r- 
sity's Follow-rUp Study Project df^ Uocatiohal .Education graduates of 
secondary schools. In the/fall of 1974, District 204 obtained input 
from a variety of local staff including teachefs, counselors and ad- 
. ministrators for developing and administering a follow-up of 3oliet*s^ , 
high school graduates • The fbllcf2?-up committee visited Sycamore, II- ^ 
linois to learn about their efforts. As a cphsequenoe, District 204 
decided to include all students in the follow-up study and not just i , 
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those graduates of bccupationai programs^ The actual questionnaire 
itself was- considerably^ revised' and simplified. In the spring of 1975 
all 1973 high school graduates and other school leavers during the 
1972-73 year were sent questionnaires.^ One /of the staff people hired 
under the CETA funds acted as a coordinator under the direction of the^ 
Vocational Education Director of District 204. Phone calls were made 
to those individuals not re^^hihg the forms. Teachers, counselors 
and administrators are in the process of reviewing: the feedback to make 
appropriate programatic, recommendations. . 

Doliet Junior College also administered a self developed folloLe.up 
study of graduates of their career prbgran)s.- 



12'. A :Systeffi . for Deteriftininq Jthe t)if ferehtial/Cost of. Of feririg , Secohdary 
Vbcationali Pf oqf ams ivs RequrarJScrtodl^Progfams- T Dis tVict 204 -provided 

baseline data to the DUTE sponsored project being cdhducte'd at Sdutherrt 

"iriinois University in Carfcpndale in 1974. this activity was deleted 

* from CIOEDC because the Management- Information System which the 

* cost differential aspect -is a'major component, is under majp.f field 

testing and revision by the Illihois Division of Ubcatibhal and Tech- 

^ nical Education, . * , 

1 3^ three Phlse SystBffi for Statewide -E\/aiuation„of„ Occupational Educatibri 
Programs -in Illihbis * . 

All three participating districts submi'tted and received approval for One 

and Five Year Plans from the Illinois Division of- l/ocational and tech- 

hical Educatibn. 

- i * 

i4i Tee'hnicarrnath and Technical Physics - During* the summer and fall of 
1974i the Dean of Career Education and staff members visi-ted Parkland 
College's TecHrfical (lath and Technical Physics programs. After their 
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visits and review of latest materials, one pilot section of each was 
established at Collet Dunipr College. Since the Parkland ^materials- 
uere developed for the quarter system, modification and expansion was 
heeded for the semester course ^t Joliet Junior College. SIUE projects 
were granted to expand -arid individualize the material which is nearly 
completed. 

5. Industrial Engineering - this past year the Joliet Junior College im- 

plemented an adaptation of the Industrial Engineering Program de- 

_ 

veloped at Mbrraine Valley Community College. The adaptation of this 

program for demonstration will include the areas of Mechanical Production 

• ■ » #- 

\^echhician and Mechanical Desigh-fechnician.- the programs consist of 
a series of courses leading to a one year certificate of completion! or 
a two year Associate df -AppMed Science degree. . ' ^ 

the^ programs are offered to allow the student to progressj at his or 
her own pace, either as a full or part-time student. The' bptiqh exists 
for the student to shift from day to evening classes during •any session^ 

■ ■ . • ^ ^ * \ 

^ ^ Behavioral objectives have been developed for all instructional units 
with the assistance of industry and. advisory committee input. The obr- 
jectives are structured to develop competency. by job function. Prior 
learning and competency level is assessed and credit granted through 

proficiency assessment, allowing variable points of efitry.. 

o ' " 

The Dean of Career Education for Joliet Junior College and some other 
staff members visited Mbrraine Valley again this spring. Plans are 
being developed to further individualize the courses by designing smaller 
'modules and use extensive hands-on experimentation and skill development. 
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I6i Preparedness - During the late summer of 1974 the Preparedness Prpgram . 

» 

, ; at the DoTiet Junipr College Vas Implemented. There are f,dur basic 

components of the Preparedness Prbg*.'am which will be demonstrated next 
year: 1; the Jobs for Women Program;. 2} the Early School Leavers Pro-. 
" gram; 3) Adulb Basic iEducation; and 4) the remedial math*, reading and 
writing laboratories available to all enrollees.^ All four components 
attempt to ipJentify and serve not only the under-employc:d or unemployed^ 
but also the educationally and economically disadvantaged. 

\ c 

fhe core of the Preparedness Prograrri/^is the development of individualized 

Y • , - . ] 

career and educational plans for^^ch par.ticiparjt us:.ng aptitude and 
gener.al interest tests, career counseling, career exploration, workshops, , 
skills training and^ job placement. Enrollment is encouraged at apy 
time during the school year. / * >' 

€ 

Eighteen staff members were hired to implement Preparedness, of which 
sixteen were funded through CETA. These included program directors, 

. r .• ; ' • ; 

" job Jlevelof^ers,* counselors and outreach workers.' At the outset,^ staff 

development sessions- ipcludedi 1-) the identification op the basic ski^lis 

• _ - - • - * - _ 

• components: reading, writing;, ^and computation for use m the laboratories; 

^ 2) thd development of* the curriculum for the job readiness courses; and 

3.) the identification of courses in the skills areas such as typing, 

electronics or automotive. . . 

' ^ : . * ./ 

During the spring of 1575, . there were a total of 245 women enrolled in 
the Jobs For Women progjram and '98— in the Early School Leavers Program. 
Between the two, 54^ had been placed on jobs. 

Specialized needs are also met in the Adult Basic Education Program. 
These include learning to read, write and perform basic computations 

' ' ' 48 ' ^ 
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necessary for an eighth grade. certificatQ; preparing for the General : 
Education Development Test; and studying En^ish" as a second language. 

« - * 

STAFF .DEVELOPHENT ' 

• ♦ 

Several cphsultants were utilized during the year from Universities, 
pUTE, and other school districts to conduct staff development activities. 
These varied from formal- courses luith university credit from= Northern 
Tlllhois University., Illinois State^ Univ^rsitJ arid University of THindi?, 
• * to' small grobp corjsultations pertaining .to "a specific topic. 

. , Dr. Walter- Wernick taught two courses from Northern Illinois Uhiversitl 
* " • 

in Ooliet. Approximately sixty teachers were enrolled. ^ Dr. Charles Jack- 
- son taught a: course from University of filinbis in Jpliet for about \hirty 
^teacKers. Both of these instructors met with Project staff in plaririiri^* ttie 
:course and utilized materials and persons related to the Project, two other 
career educa'tibri courses, one from Hliribis State and the bthef from Nat- 
ibna! College of Educatibnvin Evanstoh, were offered in the Joliet area 
-ulim minimal inputs solicited from'the Project staff. 



^Mr. Sherwbbd Dees, Director bf the Division of Uocatibnal and Technical 
Education, made a presentation to the District 204 half-day Fall Institute^ 

Dr. Ron McCage, Coordinator of the Develbpment Unit of Dl/TE and Charles 
SchickfVer, of thfe Research and Development Unic cbriducted a half day workshbp 
fbr District 86 principals. Principals from Chicago and jiaywbod, and Dr. 
Chester pugger of Peoria conducted the second principals' wbrkshop. 

In the late spring of 1975, discussion between Project staff, Tom 
Haugsby and Russell Hbllister, instructors at Governors State University, 
Park Forest minbis, led to. a series of 'three introductory workshops 
primarily for secondary teachers. Feedback from these sessions were 
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' positiya that a proposal uas submitted to the Research 'ahd'Oeuelppment 
Unit of the Illinois Div/isidh- of Vocational and Technical Education, en- 

♦ 

■titied^ "An Application of the Crystal and Bolles Career/Life Planning 
System and Process for Inseruice and Curriculum Dewelopment at the Secondary 
Lev/el." ■ ' 

^ Both the number arid .uariety of staff dewelopment actiwities within the 
tHree districts are so extensiwe it is ncjt feasible to list or describe 
a:il of them. TRfe kinds 6r actiwities wary from one-to-one consultations 
to district wide institutes., DUTE staf-f from t*he Researfch- and Dewelopment - 
-Unit, Occupational Consultants Unit, Special Programs Unit, Profeisional 
and Gurricuium pewelppment Unit, and the Program and, ;Ewaluatiori' Unit pro- 
wided technical- issistarice, cprisultation, #jTd/o;r .material pprtinent to the 
project.. lrSpai^ciistfi^:t personnel and Pro . 
from uniwersities arid, qtfief operating programs.^ A f£U. key persons wisited 
•other programs to see them ih actual operation. Staff members also attended; 
ubrkshdps sponsored by DUTE, i^iwersities arid-othef school districts. ' 
Materials from bthet projects and DUTE actiwities hawe also jjeen utilized- 
-exterisiwely from proTSclioql thppugh junior college^ , 

.V ' . 

DISSEnilMATION - • 
r. During the year, CIOEDG staff mad^ presentations to the following, groups: 
~ Joliet Touinship High School District 204 - Board "of Education 
^ ~ Hufford Junior High School Pf A, doHet, IL. . - . ^ 

~ Region 9 Cooperative Education Coordination, Rockdale, IL. ^ * - ^ 
-T- Will County Home Economics Association ' • , * 

. ^-.Illinois Association of Chamber of Commerce Executive^, Annual' ^ 
Meeting, Skokie, IL. ' 
,~ Illinois Stgte Medical Society, Normal, IL. 
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— Career Ed Instute* Thornton- Anna* Public School Associotipn 

~ UiTl-Grundy Manufacturers Association 

~ Jcliet. Junior College, Boan\ of Education 

rrr^. Uiil County Vocational Education Directors 

"\ \ ■ ^ 

UhiOersity of IllintMLs Will County Extension Service - Home Economics 

— " \ - - ■ 

Council . \ - ^ • 

— Joliet Region Chamber of Commerce Education Committee 
~ Board of Directors of Dbliet Region Chamber of Commerce 
~ Fifty Student Teachersj Illinois State University 

~ Uill-Grundy Manufacturers Associatidh Industrial Relations Cliib 
~ Board of thspectprs, Doliet Elementary District =B6 
~- Kiwanis^ Joliet, lb. ' ^ , 

ADK Kindergarten- Association, Pohtiac, IL# 
™ Sub Regibhal, Uacatiphal Education Directors Regi^ I, Joiiet, IL» 
~ 'Congressman George O'Brien &hd staff. ^ " * ^ . ^ 

— Rockford Public Schools Workshop, 'Rockfoird, IL# 

-r- Instruction Improvement F^ir, Sponsored' by District 204, ddiiet', ILi ' 
~ Kid Power Conference, 3oiiet^ IL» * ;' , 

~ Illinois Junior High School Association Spring Conference, Champaign, ILi 
Aurora Public Schools Udrkshop, Aurora, ILi ^ , ' 

Occupational Consultants, and Special Prdgrams Unit df DUTE, Springfield, 
. IL. . - ' , . . 

— Personal and Public Service Spring Banquet, Joliet, IL» 
~ Several administrators and other staff gave presehtatidhs both in 

the Joliet area and other cities, which are not listed above. \ 

Two*i3sues of the CIOEDC newsletter were published and distributed^ 

»*•*•** i 
Newspaper articles appeared m: 

pciliet Herald News ^ 

Chicago Tribune 



4. Radio arid/telev/isibn interuieu/s^ . . * ^ ^ . 

# 

WOOL - Point of l/ieui Program * ' • . 

WECEP Coordinators and ciass ^membersi 
. W3dL ^ Community Line Question and Ahswer Program 

Community Resource Coordinator 
W30L Point of l/iew Prboram 

Community Resource Coordinator 
jJJOL - Point of l/iew Program ^ 

Manpower. Survey Coordinators 

Channel 4 Cable T.l/.- . * 

^ Poldoe Beat .Ggmmunity Resource Coordinator 

The Llearhi'ng Place Commuhity Resource Coordinator 
♦ 

• ^During the year, articl'as appeared in: 

~ Cbmmunitv: Service intaraQency . Neiusle published bv the Goliet 
Community 'Relation tpmniissibfr „ \ . ' j- . 

~ Joliet R eqibhal Chamber /of Cbmm&rce Heetinqs-arid^ Ev/ents Calendar , 

published by ^Jbliet Region Chamber of Commerce^ ' ' ^ 

~ NF Gas Neuis, Ubl. 12, ,Numbe*r 4, April,^ 1975, published .for the em^ 
' plbyees and retirees of Northern Ildinois''Gas Company , ' 

~ Illinois Bell flabazi na . March, 1975, published fbi? Jlllnbis Bell * 

emplbyees . ^ . - * 

~ State Side l\leu/S t published by DUTE 

3THS Reporter, published' by 3oliet Tou/hshipliHigh ^School District. ^04 
' A variety of ythe sCTrool district .personnel visited aspects of the CIOEDCV 
Small groupi wore teachers, bthers included administrators, department 
chairmen, superintendents of school districts,- and advisor board members; 
Rockfglls Wilmington 
Wheaton ' Lockport 



Glerr Ellyh 
Park Forest 
Brookfield 
-Beruyh * 
Leuis Universjuty 
Lockport 



Crystal;Lake 
Yorkvilie 
Chicagb'. 
' -Rockford 
Dekalb 

* 

Morris 

Shamburg , ■ " - 

The true Vine Chutch of God in Christ held their state ''retreat in * 
Doliet, uith over three hundred inriattendpnce. Project staff uere inuited 

to participate in the program,, explaining the activities associated uith 

_ *■ * _ 

qipEDC.^ The coordinators of Coop Ed of District 204 and^n ICE. teacher 
aTsq pafticipated, ' ' ^ ' 



Tub staff members of Stan Hifson Productions, Irici, uho are flirting a 
dpcumeritafy on career education throughout the United. States for American 
Telephone and Telegraphy visited the CIOEDC staff arid some of the activities 
■to determine their appropriateness for the film* Project staff -pi3riried\ari 
itineraDy that included classroom, visits, discussions uith= participating^ 
community people, and iritervieuis uiith students, teachers^ and .admiriistfatofs. 




DISSEMINATION AND DEMONSTRATION :C0NFEfOCES * 
the primary purpose of the^CIOEDC Project iS; to;.demonstrate several 

exemplar,y activities in one si,te, that have been previously funded by, the 

^ ' ' ' f ' ' ^ * - 
Research andLDevelopmenb Unit of the Illinois Division of. l/dcatiorial and 

Technical Education. In order to accompljish this bentral objectiive, ex- 

tensive planning and concentrated efforts haue. been and mill continue to be. 

dJ^^cted at iriforming ana a,ttracting representatives from jusiriess, industry, 

government, ani< education, both locally and natiorially, to visit Doliet durin 

the 1975-76 school year. Existing pubJLic media and professional journals 

will also be utilized for dissemination purposes. Three main approaches 



arg boing utilizod for dissemihati,bn purposes,, somo of which began in the 
* - • 

spring of 1975 and others are concentrated during the 1975-76 school year. 

-» ♦ 

these are:^ , ^ ^ 

1.. Prihted and multi-medra information distributed prior to and during*^ 

the five demonstration •conferences. 
2i Five demonstration conferences, two and one-half days in length. 
3. A local Hospitality fnformati'bn Coordination Center. 

I> Prihted and Plulti-riedia Information ^ * . 

X - - - ^- ' ---- - ^ _ 

These- materials have a dual purpose in the sense that they are developed; 
.to inform local and national audiences of the Demonstration Center and to 
invite them to attend the conferences. The second purpbsp is to convey 
in a concise succinct manner, a cursory understanding of both the Dempnstrar- 
tiph Center arid the cbmpphen.t activities being: demonstrated'. 

- A pfe^cohference brochure has been developed and- is .now beirjg dis^ 

. ^ # * ^ - 

seminated to assist CIOEDC staff Un anticipating the number , of conference 
attendants since locals facilities may limit the number of jDebpli uiho cbuld\ 
attend. This ^rbchura is also intended tb-prbvide prospective participants 
with the basic information necessary, for them to; plan to. attends these 
brbchures are^being and will be sent* t^b a tepresentative cross-sectibhr^of 
pjopie throughout the United State.s. Jhe' foll6wing is a list compiled- so -far.: 

Ai E'ducators \k representative list)- ' ' . . . ' " 

1i IDUTE regional vdirectors (Multiple copies for' their tJistribution) ' 

2. Selected school Administrators of high schobl and: unit dis^tricts * 
in illitiois , . / . , 

3. , Directors of Area \)bcational Centers and High School Vocational a 
, Directors in Illinois . ' ' . 



4. Illinois University Occupational Education Coordinators 
(Multiple copies for their distribution) 
. 5w U. S» Chief State^Schoof Officers • 
6« Selected members of the National Council of Local* Administrators of 

.Vocational Education pnd Practical Arts 
7< SlatG RCU Oi rectors (Multiple, copies for their distribution ) 
8^ State Part D Program Officers,, for Vocational Education in the United 

States - ' - . 

9. State Curriculum Liaison Representatives for Vocational Education 
^^^^^^^^^^JJie .United States. * ' ^ \ 

10. State Contact Persons for Career Education in. the United States 
11 i ZIoliet, Illinois and Chicago Catholic Dioceses. 

12. Curriculum Management Center Directors'of tf^ United States (Multiple \' 

copies for tneir -distribution') , 

•'13. Selected Educators K-14 in Northern Illinois Region 

14. Selected University Pjofessors in Illinois' (tlultiple copies for 

their distribution) 
* * 

B. Community. Leaders \^ 
1. Chambers of Commerce in Illinois 

» 

2» American Chamber of Commerce Executives 
.3. Selected members of the National Industrial Council 
4. Manufacturing Trade Associate Groups 

5* Selected members of American Society of Association Executives 

6. State Presidents of Parent Teachers Assjociation 

s 

7. Sel ected members of local business in the community. 

C. Government Representatives 

4 

'1. Selected Illinois S.tate Representatives and Senators 

O ' j 
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2. U. S. Senators from Illinois - 

3. U* S* Congressional Representatives from Illinois 

4. Carl D. Perkins, Chairman-, House Committee on Education and Labor 

. Other groups and individuals will be identified during the summer 1975. 
The major dissemination effort through printed material, will be ac- • 
complished by preparing a comprehensive book of professional quality, with 
numerous photographs and narative descriptions of each of the demonstration 
activities and the general concepts of the CIOEDC project. Registration 
information will- also be contained in this book. 

Mailing lists for distribution will again be focused oh a cross-section 
of pers^s , throughout the nation. First priority will be given to those 
persons responding to the feedback card contained on the pre-conference 
brochure. * 

II. Conferences ' 

C 

Dates selected for, five identical two and one-half day conferences are: 

1. October 27-30, 1975 
Monday Eve-Thu£sday 

2. December 7-10,. 1975 

Sunday Eve-Wednesday , 

3. February 3-6, 1976 

Tuesday Eve-Friday ' ' ^ ' 

4. March 9-12, 1976 ' 
Tuesday Eve-Friday 

' 5. May 3-6, 1976 ^ > 

Monday Eve-Thursday , ^ ' ' 

The format for each of the five conferences will be identical. 

A. The first evening will begin with b banquet highlighted by a nation- 
ally known keynote speaker. 



Tho first morning of oach conforoncG will bo held at 3oliet 3unior 
College where conference participants may choose to attend oueruieu/ 
orientation sessions. The intent of these sessions is to provide 
basic information, philosophy, objectives and procedures indemic to 
each exemplary activity. » 
On-site visitation uill'be scheduled during the remaining afternoon 
and the following day, to allow visitors to observe activities in 
their natural setting. The basic format at this time will enable 
the conference attendant to choose from one of four general areas: 

1 . Elementary - - ^ 

2. Secondary ' School 

3. 3unior College • ^ ^ 

4. Community Involvement/Management Planning Tecliniques 

a. Elementary component will demonstrate the following activities: 
(•1) ABLE 

(2) 3DLIET .V ' 

(3) UECEP ' , 

(4) Three Phase Evaluation j 

(5) CUIS 

(6) Additional optional activities to be selected that are 
/ not a part of the contract 

b. Secondary 

(1) WECEP , . . ' ' 

(2) SIUE ' . 

(3) Consumer & Homemaking 

(4) lOCP . - ■ 

(5) . Nucleonics 
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(6j Follou-up 

(7) Career Education 9-12 

(8) GUIS 

(9) Three Phase Evaluation 

(10) Additional op'tional activities to be selected that are 
not a part of the contract 

# 

c. Junior College Component 

(1) Tech Math 

(2) Tech Physics 

(3) GUIS 

\{^) Preparedness 
(5) Three Phase Evaluation 
(6-) Careet Education 9-12 

(7) Industrial Engineering 

(8) lOCP 

(9) Additional optional activities to be selected that are 
not a part of the contract - 

'i 

d. Community Involvement/Management Planning 

(1) Three Phase Evaluation 

/ 

(2) lOCP 

(3) Career Education 9-12 

The evening of the first full conference day u/ill offer visitors a 

potpourri of options such as commercial exhibits and materials, media 

/ 

presentations, "buzz sessions" with teachers, administrators, university 
consultants, DUTE and IDE staff. 

Pamphlets, brochures, displays, and other media presentations uill be 

5d 
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abail^Lle and utilized, both during the overview sessions, on-site visits, 
and in the Hospitality Information Coordination Center. Each conference 
^ is presently planned to accommodate a maximum/of 400 p*eopie* 

iri»^ Hospitality Information Coordination Center 

The purpose of this center is to coordinate and disseminate Demonstration 
" Center information during the entire 75-76 school year, the operafcioa of " 
this center is totally contingent upon receiving tETA funds to cover the 
salaries of tuo employees, one coordinator and one secretary. These staff^ 
persons wiir be responsible for organization and coordination of ttie five 
conferences as well as day to day inquiries'. Conference registration, in- 
cluding meals, housing, and transportation arrangements will be coordinated 
through this center. The center dTill also act as, a clearing house for the 
major part of the demonstration, dissemination -efforts. 

. CETA PUMPING 

The three participating school districts in the Demonstration Center are 
strongly committed to demonstrate the^ activities in as many classrooms and 
with as many children as possible. This commitment obviously goes far 
beyond the strict letter of the contiract. During the two quarters of 
^ FY 1975, CETA monies were applied for and received to fund seven positions 
that work directly with the CIOEDC projects these people have been invaluable 
in assisting the project to reach its maximum impact. The acquisition of' 
. additional manpower through use of CETA funds was by far one of the most 
^ significant events of the past year. - 

The projected plans and objectives contained in this proposal are con- 
tingent upon renewal of CETA funds FY-76. A proposal has been made to the 
Will-Grundy Manpower Consortium, and we are optimistic of being funded. 

-37- 
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^ The staff memBerft hired" under CETA funds for next year are critical in 
the following arsds: *. * 

1. Developing dissemination and demonstration materials to be distributed 
before and during the five conferences. 

2. Planning and conducting the five demonstration conferences. 

3; Operating a Hospitality Information Coordination Center during the 
75-76 school year; 

4. Developing, administering, and compiling manpower survey results 
that will provide, data for tl^e job information component of CUIS. 

5. Identifying and soliciting additional community resources for all 
educational levels. . 

*The manpower survey^ covers 1,461 job titles categorized into 14 clusters. 
When completed, the survey will provide information about each type of job/ 
as to the ^verage number of full and part time employees, entry level salary, 
entry level sducation required, "minimum experience required, expected rate 
of -increase or decrease, local supply of qualified employees and afDpro'ximate 
rate of annual turnover. The survey will be administered to 'all business, 
industry, and governmental agencies. in Ooliet. The results will be compiled 
and programmed on the computer as a part of the CVIS package.' ' 

To date, there have been 195 surveys administered personally by CETA 
staff with a 68% rat^ of retprn. There have been 894 surveys sent by mail 
with a 5% rate of return. The manpower sijrvey staff is currently in the 
process of following up the mailings by letter and by phone to encourage 
further responses, 

El/ALUATION PROCEDURES ^ ' . 

7 

Evaluation is an integral part of the Demonstration Center and the • 



activities. JE^xternal, third party evaluations were conducted by the 
Educational Wanagement Services, Inc. Dr. Fred McCormick, senior consultant 
for EMS, visited DoJiet for both planning and executing an evaluation design. 
Project staff provided considerable input in revising and developing the 
Field Research Questionnaire which was administered to all siaff in District 
B6 and 204. In addition, Em worked jointly with local staff to develop 
and administer ^valuation instruments pertinent 'to UECEP, Project 30LIET, 
Nucleonics', and Preparedness. Dr. McCormick interviewed several principles 

in District 86 asking about the strengths and ueankesses of Project 30LIET. 

« - — . - 

Both formative and summative evaluation was obtained from staff develop- 
ment activities^. Self-developed questionnaires and oral feedback provide 
relevant information for future activities. Cbmmuhity input and reactions 
were solicited from existing adi^isory boards and the Community Liaison 
Gpuncil to the Project. 
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-SUMMARY OF THE REPORT 

A. . TiMIS PERIOD COVERED " * . 

This interim report covers the implerhehtation phase of 
the CIOEDC project, Site B, from July 1, 1974 to Jun4 
30, 1975. , • . - • 

B. OBJECTIVES OP THE PROJECT * 

The project objectives established by the Illinois ^ 
•Division of Vpcational and Technical Education (DVTE) 
are: 

1. To b yigg e the gap between the theoretical^ and de-- 
ve 1 opltten talV " f i nding s " of activities sponsored by 
the Division!^ and actual implementation of those 
findings .into two 14 sites. / , 

. 2. 'To impl4men^ into two (2) sites in. Illinois (differ- 
entiated on the basis of total student enrqilment) 
'selected research^ cLurriculum, development special/ V 
and exemplary activities funded .through speeial 
contract with local educatic^nal agencies^and spon- 
sored by the DVTE. 4 

, 3. To provide ah opportunity for a variety of persons 
(including teachers, counselors/ administrators, ^ 
labor and business representatives, state officials, 
USOE officials, and legislators or their represent-^ 
atives on a state and ^national level) to receive 
information and visit a demonstration center de'signed 
to exemplify proven learning techniques in career 
education and vocational education. 

4. To identify the* appropriate and practical courses of 
action that must be taken to ensure- successful. im- 
plementation of future research, developmental, 
• curriculum,^ special, and exemplary activities based 
oh an objective analysis of implementation of com^ 
pleted projects ' into the two school sites. 

.5. To evaluate the effectiveness and efficiency of the 
demonstration centers > as well as their integral 
activities, in terms of providing career development 
/ for the individual, marketable skills for a number 
/ of job entry levels, and/or sufficient instruction 
and training I for successful continviatioh of formal 
education. , , 

The specific objectives for Site B are: ^ 

1. To supplement present programs of career awareness 
and exploration through implementation of newly^ 
developed activities in these areas. 

2. To provide students with an opportunity to : a) enter 
'the World of Work with a saleable skill and, b) further 

' their training upon completion of a' vocational program 
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3. plan the •demohstratdon. of vocational education 
programs and activities. 

4. To ^ evaluate the effectiveness of vocational edu- • 
cation programs through a systematic follow-up* 

Implementation of the follovting activities will ensure 
the accomplishmeht of the local objectives. 

1. OCCUPAC (Occupatiohal Information Learning 'Package) 
2'. ABLlJ^Model. Program 




3i Vocational- Information. Project 

WECEP (Work Experience arid Career Exploration' Prbg^ram) 
SIVE .(System for Individualizirfg Vocational Instruction) 
'6..^ CVIS (Computerized Vocational Information System) 
7^. Consumer^ and-Hopemaking Education . * 

8V PERL (Career Education Resource Laboratory) 
*9*. lOGP (Illinois Occupational Curriculum Project) 
^ lot A System for Follow-up of Vocational Education * 
^ GraSuat^s , . ' 

11. 'A Sy,4tem for DetermiTning the Differential Cost of^ ' ^ 
^Vpcaitional Programs ' ' . ^ 

12, Threec^ Phase System for Evaluation 

e. f^ROCEDURES ' ' ' ' . ' . 

-This i>rocedaresv:fol lowed and activities provided -in the 
implelnentation phase wdre: - * \ „ " * 

1. " Proy4^d'e in-service orientation for ^all programs to 

be implemer^^ted using' project directors whenever 
' possible. " ' " \ ' 

2. Provide 'sujSplementary audio-visual ahd printed 
materials to supplement programs. 

3. Meet with iCareer Task Fo^^e monthly. 

4. (. M^et with Voc^^ional Advisory Gouncil^m^Bthly / 

5. . M^et with consultants from DVTE.' ' 

6. Provide progress reports to faculty * ^ ' 
* E^esentations to general faculty "meetings 

tb. Prepare four CIOEDC newsletters 

' F^^vide funds and directic^n for the .development of 

\ ^ ' V^iigue Career Education teaching units. / . 

^ Provide input into the One and FiVe Year Tlan; 

, 9* Implement acti'Vities into each component. • L? ^ ' 

10. Review' program activities.' 

11. Provide news releases of CIOEDC/a^ctivities * ' . 

,^ 12.^ Prpvide presentations of activities to other educators;.' 

13. Xjlefitify and administer method^ of evaluating level ^ 
• 'of .program 'implementation and student putcomes'. ^ . 

^ 14.;; Provide in-service for teacherfiUHolannSLng -^to demon-* ' 
strate various activities. ' ^ ' / 

, ' G/ • .• 

' ' *^ , / . 



15. •'•Design brochures for publicity y ^ 

'16. Film out-standing'. activities* for presentations , 
^ during Phase III. , ' ^ / * ' » 

. 17. Prepare a Phase III proposal- for the DVTE. ^ 

18. Evaluate Phfise II implementatidn activities. ^ 

15. Submit quarterly and interim reports to the Division* 

MAJOR RESUIiTS AND ACCOMPLISHMENTS OF THE PROJECT 

During Phase IX^ nine of the twelve pf dgf ams were imple- 
mented to a satisfactory level'. The CyiS terminal is 
ndt^yet operational; the data is gathered for the Cdst 
Analysis projects but is* noE^ programnied on the .computer; 
and the gathering of^ follow-up study data from employer.^ ' 
has not been -completed nor. analyzed. 'The 9-10 Grade 
Curricjiliiip Cluster materiais were, unavailable and' there- 
fore not implemented . ' - ^ ^ ' . 

*^ i 

EVALUATION OF THE PROJECT i ^ ^ ' - ' - - ^ 

»^ " , / 

,To be^^pbmple&^d by- the^third party evaluatorv Educa- 't, 
tionaf" Mahan^mfenf Services^, Incorporated* 

CON^TJSIONS ./implications, AND RIJCOMMENDATIONS ' , / 

A signif icant cimount of^ihtefe,^ .'has been generated in \ 
itne_schoql distrijct.. -The hmnb^er^f participants in - ' 
jfcareex^ edi^cat?.on activities "incorporating field- trips- 
and cjasgrbom. spaaKers with, subject matter concepts- - 
Indicate teachei- "^and community- ihtef est in student - 
career development/ The greatest .prplSiems i.p program ,,* 
implementation have' been with the programs requiring ::j 
compute'rs. ^ ^ . * - */ . ^* \ . , 



;As ihdjj|atedr sit3,|f activities have made a signif.ic 
iitipact |Bn the dEistrlct/s instru.c'tionaf p^rso/inell- t\ 



Leant 

p^rsq/inel^' tHere^ 

fore^-we expect a sufficient number of the instiruction^j 
staff to participate in the demonstration of programs 
they hav^ dmp^ementi*. '-/^ : ^ - 



BODY OK THE REPORT 

. A. PROBLEM 

Vf^Since 1965, the Illinois Division of ^Vocational and 
Technical Education has funded various research and 
development activities to imprpve career 'and occu- 
pational education. The Division hais used various 
strategies to create an av/areness of the .successful 
projects 'and activities for potential users. Because 
of the number of related activities 'which could be 
implemented in a total program, a comprehensive dis- 
semination technique was devised to highlight these 
new and innovative activities* 

■ . One approach to providing information about develop- 
mental activities is through the use lOf the demon- - 
. stration. center concept. As a result^ the DVTE is 
sponsoring two.K-14 sites in the State of Illinois to 

/ serve as national demonstration centers. 

The specytic problem for Phase II of the CIOEDC project. 
Site B, ^as the implementation of twelve unique occu- 
pationax education programs selected for implementation 
within the Cumberland School District and. Lak^ Land 
College fralde works. It was also necessary to prepare 
strategies/which would demonstrate the implementation 
of those pfrograms for use during Phase III. 

B. OBJECTIVES OF THE PROJECT 

1. To bridge the gap between the theoretical ,and de- 
velopmental "find,ings" of activities sponsored by 
the Division and actual implementation of those, 
'findings into tv;o K-14 sites. * 

r 

2: To implement into two (2) sites in Illinois (dif- 
ferentiated on the basis of total student enroll- 
ment) selected research-, curriculum^ developmental^ 
special, and exemplary activities funded through 

^'^ special contract^ v;ith local educatioha]^ agencies 

^ and sponsored by the DVTE.- 

* 

.3. To provide an opportunity for a variety Qf persons 
(including teachers,, counselors, administrators, 
labor and business representatives, state officials, 
USOE joff?.cials, and legislators or their represent- 
atives on a state and national level) to receive 
information and visit a demonstration center designed 
to exemplify proven learning techniques in career 
education and vocational education. 

4. To identify the appropriate and practical courses of 
action that must be taken to ensure sucpessful im- 
plementation of future research, developmental, 
curriculum, special, and exemplary activites based 
on an objective analysis of implementation of 
complet<jd p^jects into the two school sites. 



5. %o evaluate the ef fcctivenes-S and efijiciency of the 
demonstration centers^ as well as their integral 
actLvities^ in terms of providing career development 
for the individual^ marketable skills for a number' 
of job entry levels, and/or sufficient instruction 
and training for successful continuation of formal 
education. 

The specific objectives for Site B are: ^' 

1. To supplement present programs of career awareness 
and exploration through implementation of newly 

^ develox:)ed activities in these areas. 

2. To provide students with an opportunity to: a) enter 
the World of Work with a saleable skill and b) further 
their training upon completion of a vocational program. 

l3. To plan the demonstration of vocational education 
programs and activities. 

4. To evaluate the effectiveness of vocational education 
programs throughi a systematic fbllow-up. 

C. PROJECT DESCRIPTION 

The CIOEDC Project/ Site B, 'is- designed to Wovide a 
comprehensive program of career development\f or stu- 
dents in grades ^--14. It will provide opportunities 
for teacher inservice, the ^infusion of career \xnd 
^ , occupational education in the existing curricSlum, and 
more involvement of the community in the' educational 
•process.^ By providing teachers opportunities par- 
*^ticipate in workshops and innovative programs wAhin 
the state, the project has enlarged the experiences 
of the professional staff. / 

The members of the Site B Liaison Committee and the- 
Career Task Force, have implemented nine (9)-DVTE 
activities to a satisfactory level and throe (3) more 
activities should reach a satisfactory level by Fall 
of 1975. The prog'rams implemented in the elementary 
component (K-8) are : j 

OCCUPAC (Occupational Information Learning Package) 

ABLE Model Program 

Vocational Infoinnation Project 

The programs implemented in the secondary component (9-12) are 

WECEP (Work Experience and Career Exploration Program) 

SIVE (System for Individualizing Vocational Instruction) 

CVIS (Computerized Vocationa;L Information System) 

Consumer find Homemaking/I^ducation 

lOCP (Illinois Occupational Curriculum Project) 

Three Phase System^ for Evaluation 

CERL (Career Education REsource Laboratory) 
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The programs i'mplcraentecl in the secondary and post secondary 
component (9-14) are': ' 

A System for Follow-up of Vocational Graduates 
A System for Determining the Differential Cost of Vocational 
. Programs. 

The characteristics of the schools being served by the 
project are as follows: 

Cumberland Elementary and Junior High School (K~8) 
Student Population, 914 
Teachers / 47 
.Counselor, 1 

Cumberland High School (9-12) ^ \ 

Student Population, '443 * . • 

' Teaehers, 28 ' 
Counselor, 1 

Lake Land College (13-r4) . ^ . 
Student Population, l,-45£ 
Teachers,' 48 ^ ^ 

Counselors, 5 * 

* . 

. PROCEDURES 

The procedures -followed and activities provided in the 
implementatidn phase were: . 

1. Provide in-service orientation to all programs to 
be. implemented using project directors whenever 
possible* 

^ 2. Provide supplementary audio-visual and printed 
materials to supplement programs. . ■ . 

3. Meet with. Career Task Force monthly. 

4. Meet with.V^ocational Advisory Council monthly. 

5. Meet with consultants fromDVTE. 

6. Provide progress reports to faculty: ' 

a. Presentations to general faculty meetings 

b. Prepare four CIOEDC newsletters 

7. Provide funds and direction for the development of 
unique Career Education teaching units. 

8. Provide input into the One and Five Year Plan. 

9. Implement activities- into each component. 

10. Reviev/ program activities. / 

11. Provide nev/s releases of CIOEDC activities. 

12. Provide presentations of activities to other educators. 

13.. Identify and administer methods of evaluating level of 
program implementation and student outcomes. 

14. Provide in-sprvice for teachers planning to demon- 
strate various activities. * 

' 7i . - ' 



7. 




16. 

17. 
18. 
19. 



,15. Design brochures for publicity. 

Pha^^lllf''''*^^"^ activities for presentations during 
Prepare a Phase III proposal for the DVTE. 
Evaluate Phase II implementation activities. 
Submit quarterly and interim reports to Division. 

E. RESULTS AND ACCOMPLISHMENTS 

■ Snt^tion'pSL'^^^e """^"^''^""""'^ °' '^^^^ ^ '^^^^ " 
alSaS^^^ " ' 

of^Ca^P^rp/^""^- participated in a mini-coftferenee 
Sovt Ti 5 ^^"^^tion specialists sponsored by Dr. Kenneth 
|oyt, U.S. Office of Career Education on July 9 and 10, 



1. 
2. 

3. 



The- project director assisted the Tadd Lock Associates 

Incorporated of California by pretesting asuJvey ■ 

and o^v-?d the evaluation, of IDVTE consultant services 

' oScuPA? oroiif regarding the development of the 

for liLliV f ^^""^^^ °^ I^ducation- workshops 

tor elementary educators on July 24, 1974. ' ^• 

^* ■Ef;tpjS^?^?-"*-^^r°"' DfP^^tiuent of Library Scieiice, 
Eastern Illinois University, was consulted Concerning 
the procurement of print and non-print career educa- 

";?terials selection policies and the preparation 
of a bibliography of Career Education materials. " 

5. Supplementary Caree=^ Education materials were ordered 
. received, reviewed and purchase-d according^ to-guide- 

High^Sch^:^i°KL1ian: '^^'^^^^ ^"^^ "^^^ Thomas, ^c.,-.ber land 



6. 



Mr. Bbrgen, Mr. Davis and Dr.' Nystrom provided in- 
seryice for staff members implementing lOCP and Cost 
Analysis Projects. ' 

7. Lake Land AV director, Mr. Gary, was consulted regarding 
llltrtlls and development of audio vdull 

Carol Sanders and staff of the Career Education 
Resource Laboratory was consulted concerning supp^e- 
prJjecL""^ selection and utilization of CVIS 

^' L^i^?-^^ explaining « the CIOEDC was exhibited at the 
edtication building at the .Cumberland County Fair. 

10. A presentation of the CIOEDC was presented to the 

Department Chairmen of Lake Land Colleg^. " 
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, 11. -Mr. Schickner, project manager,^ assi^^^t^cl in the 

overall project management. ( / . , 

12. Cumberland school administrators, assisted by Mr. John 
Sweeney of IDVTE special programs unit, developed 
implementation procedures for the WEGEP Program. 

13. The Career Task ^'orce announced, awarded^ and helped 
develop mini-grants to infuse career education con- 
cepts into curricular activities. 

14. The CIOEDC staff wrote, edited and printed four 
issues of a CIOEDC Newsletter for the purpose of 
intra-school communications concerning Career Edu- 

^cation activities. 

15. Presentations were given ^at each faculty meeting 
concerning CIOEDC progress and activities. 

16. An annotated bibliography of Career Education sup- 
plementary materials in the local libraries was 

' compiled and a copy given to each teacher. 

17. 'The project director attended a USOE Region V, 

Part D project director's meeting. 

18. 'the Career Task Force provided^ a presentation and 
^ on site visitation for interhs^^ in I?roject IMPACT 

at Eastern Illinois University. / • 

19. Mrs. Felstehausen provided consultant services for 
the staff involved in implementing the Folldw-iip 
study of Vocational Graduates. 

20. The Career Task Force devised a form on v;hich 
teachers will record their Career Education activi- 

. * tie^. . ^ 

21. Mr. Rogers and the projejct director provided 
special in-service activities f. brJ the high school 
vocational teachers. 

22. The Career Task Force awarded twenty $75 mini- 
grants to teachers to develop occupational education 
activities for their classes. 

23. The project director and^ guidance counselor accom- 
panied groups on various occupational education 
field trips. 

24. The project director assisted teachers as they 
developed their mini-grants. 

25* The CIOEDC liaison personnel and project director 
met^with the Vocational Advisory Council once a 
month. 

26. The CIOEDC liaison personnel and project director 
met v;ith the Career Task Forc^e once a month, 

27. The 4th, 5th, and 6th grade Language Arts teachers 
participated in the validation of an occupational 
attitude instrumeat for Mrs. Schickner, EPDA student 
in Vocational Education at the University of Illinois. 

• 7d . • ' 



28. Members of the Career Task Force .^attended an open 
house held at the Career Education Resource Lab- 
oratory, Eastern -Illinois University. 

29. ^Presentations on various- aspects of occupational 
"education and progress reports of the CIOEDC were 

given at the general faculty meetings. 



30, 



Input was provided fr'dm the CIOEDC into the One and Fi 
Year Plan. 



31. News items were prepared for the local newspapers. 

32. Descriptions of various progra^ms were subm:^tted to 
th^^SOE office o^. Career Education. 

33. ifembers of the, CIOEDC staff worked with Dr. Fred 
Mccormick, 3rd party evaluator; Mr. Elmer Schick, " 
USOE Program Officer; and Mr. Schickher, projec.t ' 
coordinator to plan foi: project evaluation. , 

14. Arrangements were made with Department of Vocational 
and Technical Education to develop a Career Education 
Workshop for High School vocational teachers. 

5. A proposal was submitted to the USOE office of Career 
Education for the development of Career Education 
Materials and Activities for the Handicapped. 

6. The CIOEDC staff was involved in the Illinois Office 
of Education evaluation of the Cumberland School 
District. 

7. A survey -form was developed and used l:or local follow- 
up of high school gradttates* 

8. A slide presentation was prepared illustrating CIOEDC 
career education activities. 

9/ The CIOEDC was pifeslnted for evaluation to Mr. Rimer 
Schick, Mr. Darryl Nichols and Mr. Homer Edwards of 
the .USOE Region V.officQt^ in Chicago. ' * 

3. Teachers and administrators of the Mansfield, Lincoln,, 
and Marshall schools and members of the CERL Project 
arid IMPACT project visited* the CIOEDC. 

. Interviews of various staff members concerning the 
QIOEDC and various activities were brqadcast over 
three radio stations. 

. Progress reports wer^ prepare^ and given to the DVTE 
occupational consultants :and internal advisory board, 

. • A workshop was given fox elementary teachers cpncerning 
the use of OCCUPAC's and the ETC curriculum guide, 

• The Greenup and ToPedo^^ village officers worked with 
^ , the CIOEDC staff to develop a community brochure to 
' ' be disseminated through the CIOEDC, 

. , Plans" were made for the CIOEDC conference, days, and 
responsibilities assigned. 
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46. The new elementary and junior high school assist- 
ant principal was given an orientation to the pro-. ' 
ject txnd his responsibilities within the project. 

47. Plans were discussed and finalized with Dean Cole 

of Lake Land as to his responsibilities during the • ^ 
conference days. 

48*. The project director assisted in photographing career 
. education activities. 

49. A meeting was held with Mr. Cole of Lake Land, and 
Mr. Yeager and Mr. Schickner of DVTE to discuss 
changes in computers for the Cost Analysis study. 

50. The IMPACT interns .and the junior high school guidance 
counselor provided a career exploration program for 
8th graders. 

51. - ...Dx.^ Fred . felcjCangick , 3rd, party, e valuator was provide^ 

time to interview principals, teachers, and -students 
as part' of his evaluation.. ' . ^ / 

52. A presentation on the progress of the CIOEDG was given 
to the Greenup Kiwanis. 

53. Staff members attended wor)^shops in Springfield for 
cooperative education coordinators and three re- 
ceived Cooperative Education Teacher »s certificates. 

54. The CunlJSerland School District A^ocational Advisory 

, Council visited 'Cumberland School pistrict's class-^ 
rooms to see career education inaction. 

55. Staff members attended a workshop in Olney for orien- 
tation to a Handbook for Career Education Counselors. 

56. The project director, the elementary and junior high 
school principals and two Language Arts teachers met 

/ together to develop a career exploration ele'fctive 
' i ^1^^^ to be implemented next fa]l. 

57. The WECEP coordinator and students provided an ice 
cream social tb show appreciatioji .Jbo their employers.' 

58. Mrs. Hiia, consultant for the Consumer & Homemaking 
Program worked with Mrs. Shadley, the local instructor 
to develop demonstration plans. 

'59. Mr. John Sweeney of DVTE; Mrs. Full; WECEP coordinator; 

and the CIOEDC project director met to develop materials ^ 
to be handed out to interested instructors. 

60. Dr. Mccormick, Third Peirty Evaluator, developed with 
.the Task Force strategies . for project evaluation. 

61. j Dr. McCormick conducted interviews with students, 
/teachers, and WECEP employers. 

62. / Four staff members attended the iVA in Springfield. 

1 ^ 




63 • Mrs* Hill, Special Education; Mr. Nicholson, Ass*t 

•Elementary and Junior High Principal; and the project 
director attejided a Career Education workshop for 
the dissemina1:ion of Career Development for Children 
• Project Materials developed by Dr. Larry Bailey of 
"Southern Illinois University. . . • 

•6.4.* 'Career Education Workshop- was begun by Dr. Lloyd 
Phipps of .the department of Vocational Education at 
the^University of Illinois. 

65. Two EPDA students trom project IMPACT, Eastern Illinois 

University, served' as interns at the CIOEDC. 
* * ♦ 

66. -A program was planned for an on site evaluation .by 

Mr. Homer Edwards of the USOE Region V office, Chicago 
Illinois. 

» ' * 

67., Mr-. ,Rb"gers, High School Principal;, Mr. Homer Edwards; ' 
'Mr. Thomas Boldrey of Site A; Dr. Fred MohrenWeiser,^ 
third party evaluatbr; Mr. Charles Schickner, Project 
Manager; Dr. Mario Slater and Mrs, Charlotte 
of the U of 1 participated i-n ah evaluation^ of CIOEDC 
sites A & B Phase II activijties and made recommenda-^* 
tidns for Phase III. 

68. The ^VECEP coordinator was assisted in-'compling reports 
for special programs. - 

'69. Information was' given to the Vocationar^Education 

^ Director for his yearly reports submitted to DVTE, 

« ^ ■ • ^ 

70. A proposal for Phase III was written and .subijii-tted . 
for the demonstration activities to be* conducted • ' - 
during the 1975-76 school year. , « • 

71. Three quarterly reports and one final report and - 
four reimbursement claims were written and submitted 
to DVTE. , . • ^ 

EVALUATION , OF THE PROJECT • 

To be completed by the third party evaluator. Educational 
management Services, Incorporated. 

CONCLUSIONS, IMPLICATIONS, AND RECOMMENDATIONS 

A significant amount of interest has been generated in 
the school district. The number of participants in * - ' 
career education activities incorporating field trips 
and classroom speakers with subject matter (Concepts 
indicate teacher and community interest in student 
career development. The greatest • problems in program 
, implementation have been with the programs requiring 
computers. 
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As indicated^ site B activities hcivo made a 'significant 
impact on the district's instructional personnel, there- 
fore -we expect a sufficient nui^ber of th(\ instructional 
staff to participate in the demonstration of programs'* 
they have implemented* 
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SUMNyV.RY OF THE RnPORT 

A. TIME PERIOD COVERED 

^ September-December, 1974, and January-June, 1975. 

B. , GOALS AND OBJECTIVES OF THE PROJECT 

The major goals of this Third-Party evaluation project are to 
provide background documentation in seven areas of the Comprehen- 
sive Illinois Occupational Education Demonstration Center, inclu- 
ding community involvement, technical assistance, target group, 
management system, staff development, cost effectiveness, and ^ 
articulation. A second major objective is to assess six areas of 
activities being demonstrated at the two project sites. 

The objectives of the Third-Party eval? ation were developed 
in the context of the Statewide Project objectives, and are three- 
fold: 

1) To determine the extent to which the objectives of the 
Demonstration Center project have been accomplished; 

2) To determine what factors either enabled or precluded the 
accomplishment of these objectives; and 

3) To promote the inclusion of the successful aspects of 
the Demonstration Center project into other ongoing pro- 
jects. 

C. PROCEDURES 

Two major v/ork components are being utilized for this Third- 
Party evalu'^tion project. These are the Documentation Component 
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^^^^ Product Me asurement Component . The Documentation Componen-t 

.IS serving to provide background documentation in seven areas: 

1) Community involvement - Usage of concerned groups to' 
facilitate acces-s to community resources. 

- 2) Technical Assistance - Providing resources used in the 
project's imploinontation phase. 

. 3) Target Group Identification of the student population 
-being served. • . 

4) - Manageme nt System - Used to coordinate project activitix-s. 

Staff De velopment - Types of inservico activities' which 
have boon or are being conducted and methods Jby which 
teachers were motivated. 

6) - Cost Effe ctiveness - Analysis of the results obtained in 
relation to the resources consumed. 

Articulation - Among and between levels of. education, 
K - 1 4 , 

The Product Measurement Component 'is serving to assess six 

areas of activities being demonstrated at the two project sites; ' 

i.e., Site A, Joliet, and Site B, Cumberland. These areas of 

activities are as follows: , . - ■ 

* , Sj te A, J oliet 

Xf — ■ ^ • 

8) Project Joliet . Grades K-8 

^" ■ 9) WOCEP, Grades 8-10 - ' ' " 

10) Nucleonics Project, Grades 11-12 

11) Preparedness Projec t. Joliet Junior College ^/ ^ 
Site B, Cumberland • ' - 

12) Career Awareness , Graces K-8 

13) WEClj-P , Grades '8-10 ' ' • x 

* 

The general evaluation methodology consists of examining 
eight aspects of proj ect , operation to provide a framework for. 



specific evaluation designs within each of. the work components. 

f 

D. RESULTS AND ACCOMPLI SILMENTS 

Nineteen areas of major activity and eight areas of major 
accomplishment are outlined in the Body of the Report, which 
follows. The major activities include planning for the project, 
on-site evaluation sessions, and development/analysis/reporting 
of data-gathering activities. Major accomplishments include* 
mainrenance of an accelerated data collection schedule, develop- 
ment of measures, including data and information, relating to 
both the Documentation and Product Measurement Components, and 
activities in anticipation of Phase III, the Dissemination Phase, 
of "the. Project, -during 1975-76. In-depth reporting on the major ' 
findings of the Third-Party evaluation are found in the section 
of the Report entitled, "Evaluation of the Project." 

E« EVALUATION OF THE PROJECT 

This project period Wias provided vhe EMS Third-Party eval- 
^uation team an opportunity to evaluate and' document seven major 
areas of project management, as well as four specific projects 
and programs in terms of product measurement and student outcomes. 
Section F, which follows the body of the report, serves to pro- 
vide in-depth reporting on the major results Ja-nd findings of 
this Third-Party evaluation project • 

CONCLUSIONS AND RECOMMENDATIONS 

A total of twenty-three major conclusions, implications, 
jfnd recommendations have been stated in Section G, of the body 

I 

• ^ 80 



of the report, which follows. These are bafsed upen evaluation 
results and findings in the documentation (management) component 
the product measurement (student outcomes) component, and in 
teacher characteristics and perceptions. - . 
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BODY OF THE REPORT 

PROBLEM • ' ' ^ 

•'National concerns have focused on the structure of the 
American Educational System. It has l^ong been apparent that 
young men and women leave our educational system without the 
sufficient skills required to survive in the World of Work. 
The frequently quoted cliche' that the major emphasis in 
education is centered around preparing only that twenty per- 
cent of the students who w^ill someday complete college has 
caused a major restructuring of thought within the educa- 
tional community. Considerable emphasis has been placed on 
identifying the ills of the system, finding solutions t'o 
these ills, and implementing the needed methodology to make 
educatipn more relevant to the needs of its consumers, 
Nc// approaches^ to teaching, as ^well as curricula, have been 
-developed and tested. Evaluative techiiigues have been for- 
mulated and employed to determine the effectiveness of nev/ 
and on-gcing programs. It is only when -others have been 
informed of these new approaches that education will become 
relevant and yield on educational structure that produces a 
maximum of successes and a minimum of failures* The system 
must have as its ultimate goal the career development of the 
individual," 

,.,*Proposal for Exemplary Project 
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It was in the context of the foregoing discussion that the 
Comprehensive Illinois Occupational 'Education Demonstration- Center 
has been cpnceived, proposed, and developed by the State of 
Illinois; Division of Vocational and Technical ^ucation (DYTB) . 

There were five units in Ihe Division of Vocational and ' 
Technical' Education that sponsored various activities by contracting 
directly with public and private educational agencies, namely, 
'Research and Development Unit, Program Approval and Evaluation 
Unit, Professional and Curriculum Development Unit, Special Pro- 
grams Unit, and Manpower Development and Training Unit. Each* of 
these Units was confronted with the problem of -getting innova- 
tive ideas and materials impl6'menced'''into »'as many different loca- 
tions as possible. Diss(5miTiation tecjiniques miglit faii to provide * 
implementation of **,cantrXctual research, clrrriculiim develobment , ^ ; 
etc. into large p^imbers of 'sghb'ol districts in the". state of ' 
Illinois* and pxi'rticularLx natioawid.e,.'*>; ' ■ . : ■ 

It was evid-ent.%hat the' impact • of iiiany DVTE activities had 
been- lipiijed to ^thgse ^stud^nts enrolled in school s, where, experit 
mental-'or demons tra't ion projects were/funded. At the grass roots • 
level,- students were appare'ntly not receiving the full benefit of 
activities that have been completed by the DVTE. It was felt that 
by implementing .selected activities, school districts could broaden ' 
their occupatiojial aspirations . and opportunities for youth and at 
the same time show other school districts what could be accomplished. 

The Third-Party Evaluation Project associated with the Statewide 
Project and the Site A and Site D Demonstration Sites has been 
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providing a. unique opportunity to measure and determine the 
success of The Exemplary Project entitled "Comprehensive Illinois 
Occupational Education Demonstration Center" according to the 
goals of the Third-Party evaluation. Evaluation of Project pro- 
cesses, and products was deemed a necessity in preparing for demon- 
stration and dissemination together local and statewide agencies. 

T 

B. goal's AND OBJECTIVES ' 

The major goals of this Tnird-Party evaluation project are 
two-fold and are stated in measurable terms. These are to pro- 
vide background documentation' in seven areas of the Comprehensive 
Illinois Occupational Education Demonstration Center, including 
community'involvement, technical assistance, target group, manage- 
ment system, staff development, cost effectiveness, and articula- 
tion. A second major " obj ective is to assess five areas of activi- 
ties being demonstrated at the two project sites, including Project 
Joliet, Grades K-8, CJVIS, Grades 8-14 and Nuclear Radiation 
Project, Grades 11-12, at Site A, Joliet;* and Career Awareness, 
.Grades K-8 and WECEP, Grades 8, 9, and 10, at Site B, Cumberland. 

The Preparedness Project at Joliet , Junior College (Site A) 
is another area which has been added for initial evaluation during 
th9 current project year, and for continuation during the third 
(Demonstration) year of the projeclD 

The objectives of the' Third-Party Evaluation Project are 
three-fold: 

« 

1) To determine the extent to which the objectives of the 
Demonstration Center project have been accomplished; 
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2) To determine what factors either enabled or precluded the 
accomplishment of these objectives; and 

3) To promote the inclusion of the successful aspects of the 
Demonstratiofi Center project into other on-going projects 

The Third-Party Evaluation Project objectives were developed 
the context of the statewide, Pro j ect objectives: 

1) To bridge the gap between the- theoretical and develop- 
mental "findings" of activities sponsored by the Division 
and^ actual implementation of those findings into two (2) 
school sites . 

2) To implenrent into two (2) school sites, K-14, in Illinois 

(differentiated on th^ basis of total student enrollment;) 

selected research, curriculum, developmental, special and' 

exemplary activities funded by special contract with local 

educational agencies. 

r a. To subcontract with one Gl) school site having a 

^ student enrollment of, 800 students or more for the ^ 
purpose of iniplementing projects previously funded 
by the Division, 

b. To subcontract with one (1) school site having a 
student enrollment of 800 students or less for the' 
purpose of implementing projects previously funded 
by the Division, 

3) To provide an opportunity for a variety of persons 
(legislator'; and their representatives, USOE officials, 
^tate RCU directors, regional curriculum laboratory 
personnel, stat'e officials, labor and business personnel, - 
and teachers and administrators on a national level) to 
receive information and visit demonstration centers. 
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dcs-igncd to exemplify proven learning techniques in 



career and vocational education. 



To provide a national and visible example of .career 
and vocational, education programs funded. under 
P.L. 90-576 and sponsored by the Division, 

To conduct a series of demonstration days for par- 
ticipants to share resource materials,' curriculum * 
innovations, and provide visual examples, of 'community 
student-school involvement in the planning and imple- 
mentation of viable carfeer and vocational educational 
programs. 

To provide educatijonal expertise for exchange of 
ideas, problems encountered, technical assistance, 
etc., as veil as consultant services to persons 
interested in implementing selected activities. 



d. "To follow up conference participants to determine 
the effect(s) of each demonstration center. 

r 

- 43 To identify the appropriate and practical courses o£ 
^ actipn needed to ensure integration of future research, 
developmental, curriculum, special, and exemplary acti- 
vities based on an objective analysis of implementation 
of completed projects into the two school sites. 
5) To evaluate the effectiveness and efficiency of the demon- 
stration centers, as well as their integral activities, 
in. terms of providing career development for the indi- 
vidual, marketable skills for a number of job entry 
\ levels, and/or sufficient 'ins truction iFor successful 
continuation of forinal education. . 

* 

C. GENDRyXL PROJECT DESIGN ' - 

The general project design necessary to the accomplishment' 
of the preceding objectives is outlined in this .section of the 
report. 



92 



Philosophy . ' • 

Methodology of evaluation is directly, dependent upon philoso- 
phy. To better understand EMS's philosophy as it relates to 
Career Education the following concept statement has been offered: 

Career education, according to the various discussions 
and position papers, represents a comprehensive refocusing of 
the entire educational process in the hope of ' improving a 
vaticty of societal, econonric and personal outcomes. This 
refocusing of educational processes jis a shift' from the 
.'vicarious "teaching about" conducted within the typical 
classroom .situation to an experiential fusion with, and 
linkage between, the academic, vocational, and- avocational 
worlds. It is anticipated that, -bej^ond the teaching of basic 
skills at the elementary school level, additional formal 
instruction will" become more responsive to the individual's 
self perceived areas of weakness as, he interacts with the 
broad society and will be relevant for the learner ' s^otal 
life expextience. The co-efnseling process is to serve as the 
point for Coordinating these multiple activities and as an aid 
to the stu|lent in processing informational and experiential 
input. 

Despite - or perhaps because of - the all-encompassing 
nature of thi^ concept, the exact dimeJnsions for planning and 
implementation are. presently in a icontinuing state of evolu- 
tion- The broad aim of career education seems to be to 
increase the capacity for informed decision-making by every 
individual regarding his personal, and career choices during 
the coL'se of his entire life span. The justification for 
such an extensive retooling within many of pur socj^etal' 
institutions, resides in the growing awareness tha't our 
current systems are failing an' expanding proportion of the 
population. This failure is particularly -evident for those 
who have previously had limited access to" meaningful partici- 
pation in decision-making within 'the system and those who 

•have been channeled, into an unrealistically harrow prepara- 
tion for a spfecific vocation. Implicitly, this trend seeks ' 
to afford the' individual a .heightened, recognition of his own 

'skills and talents, and of unexpllored options relating to 
career choices. Attainment of Ohese subsidiary goals is a 
necessary corollary to the'realiization of true equal employ-, 
mcnt opportunity. Nevertheless] career education must incor- 
porate the college-bound student, as' well as those now 
enrolled within the general education and commercial track? 
at the secondary level, in order to avoid stigmatizing the 
program as a new means of shunting aside the expendable 
segments of society. 



— One desired result of implementing a career education 

program would be to instill greater continuity between the 
roles prescribed for the children and adults within our 
technologically sophisticated society, easing the transition 
from the .somewhat passive, depend,ent status assigned to 
childhood and the abruptly disjunctive expectations held for 
adults to be independent and self-sufficient. Since career 
education has ramifications "upon the entire community struc- 
ture, it would appear essential to initiate 'some formal 
method for incorporating and benefiting from community 
opinions and feedback. 

P r o; j e c t Emphases ' ■■ 

In accomplishing the foregoing objectives, the work during 
the current project has included, but has not been limited, to. 
measures of the following: 

1) The extent to whi'di students who have participated^ in 
the project demonstrate an increase in self -awareness ; 
• ^ 2) The extent to which students w};^o have participated in 
the project demonstrate an increased awareness of and 
knowledge about work; 
5) The extent to which students who have par^ticipated in 
the'p'roject demons^te increased competency ' in career ' 
decision-making skills; and 
4) The 'extent to which the num.ber and type of' job prepara- 
■ tion opportunities (including work experience' and. - - 

cooperative education opporturiities) have been expand^ed 
- * for young people. , ' * 

D. PROJECT PROCEDURES " ' " ' 

Two major work components are 'being utilized for this third- 
party evaluation- project. These are the' Document;! tion Component 
and -the Product Measurement Component . Th.e DocuifrenLat;ion Component 
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is serviivg to provide background documentation in* S(?Ven areas - 

* ' . - 

relating to the Comprehensive Illinois Occupational Education 
-Demonstration Center. These seven areas of documentation are 
described further as follows: 

' - 1) CominunLty Involvement - Usage of concerned groups to 
facilitate access to community resources. , - 

2) Technical Assistance - Providing resources used in the 
project's implementation phase. 

^) Target Group - Identification of the student population 
being .served: 

^ 4) Management^ System - Used to coordinate project activities 

.5) Staff Development - Types of insdrvice activities whict 
have been or are being conducted and methods 'by which 
teachers were motivated. . ' . - 

' - * ^3 Cost Effectiveness - Analysis of the results obtained in 
* relation to the resources consumed.' 

7) Articulation - Among and between^ levels of education. 

The background information generated in this .component is 
{^roving particularly useful .in both demonstration and 'dissemina- 
tion asp.ects of the Comprehensive Illinois Occupational Education 
Demonstration Center. « , * » 

The Product Measurement Component is serving tq assess six 
areas of* activities being demonstrated at the' n^o project sites; 
i.e., Site A, Joliet, and Site B, Cumberland\ These areas of 
activities are as follows: 

Site A, Joliet c 

8) Project Joliet, Grades K-8 "(Xctivi tics' to pr-ovide direct 
encounter for learners with the '^wbrld of Work'*). 

9) 1VECEP> Grades 8-10 (An open entry-exit program which 
includes in-scFooT related instruction and on-the-job 
training 0 



- 10) Nucleonics Project, Grades 11-12 (A Nuclear Radiation 
course 'to stimulate interest for ca eers in nuclear 
radiation technology) .- • v 

11) * Preparedness Project, ji)liet Junior College , a program 
• P to proyide .basic skills i^the areas of reading, writing.^ 
computations, studying, and* self-assurance. • ^ 

Site B, Cumberland • . \ . 

; 12) Career Awareness ,lGrades K-8 (Activities designed to in- 

crease the awarenes'S of and knowledge about work on the 
part of students) • 

< ' 13) WECEP, Grades 8-10 X^n open entry-exit program which in- 
eludes in-school related instruction and on-the-job- * 
. * training) . , 

In the Product Measurement Component, the most current OE 
guidelines for assessment' are being utilized to generate product 
outcome measures 

the -general e v a 1 u a rioX^m e t hod^'Togy consists "of examining the 
project's 1) Design, 2) Contextual Framework, 3) Management, 4) 
Instructional System, 5) Information System, 6) Cost and Accounting 
Procedure, 7) Internal Evaluation and 8) "Internal Documentation to 
provide a framework^ for the specific evaluation designs within 
each of the work components.* 

The evaluatiQn ;;i)lan carried out by EMS as the third-party 
e valuator -has- baen^to examine each of the above eight areas system- 
atically a.nd determine a) the extent to which the objectives of 
the proj^ect have been accomplished ; ^b) what factors either enabled 
or precluded the, accomplishment of these .obj ectives ; and c) promote 
the inclusion of the successful aspects of the project into ongoing 
programs supported with funds other than those provided under this 
project. Development of specific evaluation strategies for both 
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the Documentation Component and tjie Product Measurement Component 
have been coordinated with the Project, Manager and the Project 
Directors at. each of the two Demonstration Sites • * \ 

B. MiUORNjVCTlVITIES AND ACCOMPLISHMENTS ' . ^ 

The following items are listed to report the magor activities ^ 
and accomplishments of the Third-Party Evaluation project during 
the period Septembei*^-December,, L974, and January- Jujie, 1-975: 

Major Activities ; ^ - . • . 

1) EMS. attended a USOE Region V Management Seminar for 
Part D Exemplary Projects on September 19-20,^-1974, • 
in Chicago. 

2) EMS studied and reviewed a draft of. Guidelines for 
Third-Party Evaluation Proj ects > disseiTiinated by the 
U:* S, Office of Education j and provided the State of 
fllinois , Division of Vocational and Technical Edur • 
cation with comments on ''Draft Guidelines for the 
Evaluation of Career Education Programs", on Octo- 
ber 8, 19Z4. 

3) On November 22, 1974, EMS met with CIOEDC staff, and 
the Region V Program Officer to formulate a third- 
party evclluation design for the project's second 
phase of operation. Seven areas were defined as part 
of the pxoject^s Documentation Component, ' These are 
1) community involvement; 2) technical assistance; 

A 3) target group; 4) management system; 5> staff de- , 
1 1 velopment; 6) cost effectiveness; and 7) articulation* 
// A Product Measurement Component was also defined-, which 
has as its purpose to provide student outcome measures 
for tJie following specific projects at each of^the> 
two demonstration sites: 

Jolict, Site A : 

Project Joliet, Grades K-8 

WECEP, Grades 8-10 

Nucleonics Project, Grades 11-12 

Preparedness Project, Joliet Junior College 



97 



-Is- 

If. m 



Cumberland, Site B : 

Career Awareness, Grades K-8 
. ' WECEP, .Grades 8-10 

Guidelines for the Phase II proposal were also delineated 
at this meeting. 

4) During December, 1974, and January, 1975, the Phase Jl 
Proposal -for a thirdT^party^ evaluation of an Exemplary, 
Project*, entitled "Comprehensive Illinois Occupational 
Education Demonstration Center" Phase II was submitted 
by EMS and reviewed by personnel in the Division of . 
Vocational and Technical Education and approved for" 

. ' funding in fiscal year 1975. 

5) During -January, "1975,, the Field Research^Ques tidn- 
naire: Teachers: Elementary and Secondary .for the 
two project sites v;ere summarized and analyzed f rom ' 

' the results of Spring., 1974, A drafting of a Spring, 
/ 1975 questionnaire was also completed for review by 

the Project Manager and CIpEDC project staff at each 

site. 

(g) During the period January 26-28, 1975, EMS attended 
the CUSOE-invitatiohal) National . Coordinating Con- 
ference for Administrators of Part D and FY 1973 
'Part C Program^ and Projects, in Dallas, Texas. 

7) On FebVueiry 15, 1975, EMS met with IDVilE personnel 
and with CIOEDC proje'ct staff for more idetailed 
planning regarding the Documentation Component and - 
Product Measurement Component portions of the Third- 
Party Evaluation as well as the Field Research Ques- 
;)iionnaire^f or Spring, 19751 

8) On February 14, 1975, EM^ met with IDVTE personnel 
and CIOEDC project staff at the Cumberland site. * This 

^ session included a meeting witb the Cumberland Task 

, . Forc^ regarding plans for Phase III: the dissemina- 

tion phase of the Demonstration Center Project. 

9) During^ the period March 11-12, EMS met with CIOEDC, 
pr^jject staff at Site A (Jolietr) including the thrde 
school districts involved as well as with Joliet Junior 
College personnel. Included were meetings regarding 
completion of the Documenta'tion Component and specific 
meetings with 'staff on the following projects: Project 
Joliet, WECEP, Nucleonics, and the Preparedness Pro- 
gram (at the Jolxet Junior College)^ 
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10) During the . period March 17^19, JjMS met with CIOEDC ' 
staff at the .Cumberrand site with detailed planning 

' s-eSs^Lons involving the Documentation Component as 

^% " well as the Career Awareness and WI:CI:P' pro^ ect as 

'part pf the I^roduct Measurement Component/ 

■ ' ■ ) ' 

11) During the period January through May, 1975, EMS' 1 . 

. has been documenting materials for the May 21-23 
l/SOE review visitation scheduled for both Site A 
,-CJoliet) and Site B CCumberland) .V 

12) ■ A final draft of the Field Research Questionnaire, 

Spring, 1975-, .was completed by April 3, 1975. = 

3/3) During the period April 15-18, EMS met with CIOEDG 
project staff at Site A '(JDlict), Included were 
^meetings ^nd data gatliering activities n^elating 
to both the Documentation and Product Measurement 
^* Components* ' ^ ^ 

14) During the period April 21-23.y EMS met'with CIOEDC 

• ^ project staff At Site B (Cum'biJrland) • Inciuded ^ 

were meetings and data gathering activities?^ relating 
1 to both the' Documentation and Product Measurement 

Components. Interviews v/ith teachers students^ 
.and employees wore conducted regarding the WEGEP 
Program. Interviews rx3garding the Care(^r Aware- 
' ness Program were conducted with* students , teachers., " 
and administrators. ^ - ' 

15) , During the period April 23-25, EMS met with CIOEDC 

Project 's-taff at thp Joliet ^i'te. Interviews re- " 
garding Project Joliet^ were conducted^ among a rep- 
resentative sample of eleme'ntaryr school principals 
,in District 86. 

16) Tlie Field Research Questionnaire was available to be ' 
* ^ administered at each of the sites oby April 25, 1975. . 

17) During the period May 6-8, EMS met with CIOEDC pro- 
ject staff at the Joliet s'ite. Meetings were held 
pertaining to Project. .Preparedn-ess at Joliet Junior 
College, as weir as to Project Joliet and IVECEP. 

• 18) On May 23, EMS reported (at Joliet) 'to the USOE 

Review Team and the Division of Vocational and Tech^ 
' nical' Education, as parf^of the US'OE Review Visit- . 
ation. Preliminary resjiilts" of evaluation activities 
♦ were presented. ; - . 

/ 19), During, the month of June, 197^5, >EMS has been in close 
communication with the Site A and Sxto 3 Project- 
Directors, .and with the Project Manager, in' anti- 
' cipa-tion of completing this June 30 Interim Report, 
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and in the prcparatipn of the Phase III proposal 
for, the projects*' Demonstration year. 



Major AGComplishments : 

1) in spite of a iapsed period for EMS, off contract,^ 
from July. 1, 1974, through January 20, 1975, data 
collection has been progressing a^t an acceleral'ed*' 
schedule, with c-aopx^ration froin, the COIEDC project/ 
inaijager and the .project staff at 6ach of the two 
Demons tratioa Genter- sites. 

• . 

P With regard to the Documentation Component , the* 

foHdwing measures, including data and information., ' 
. ' liave been collected at ea.ch site: 

Commun ity Involvement 

• * ^ , 

Evidence of involvement ^ 
Advisory committees 
Work experience stations ^• 
Structured community visits 
Career oriented trips 

Speakers ^ ^ * 

Interviews ,of,. personnel in service 
. Materials generated . ^ 

'. Add-on assistance , , . 

Dissjemiu^tion phase planning ' 

Te.chnical Assistance 

' - « j> 

Consultant services , ^ 

- ^IDVTE . r 
CollegesVUniversiti'es 

- Other existing programs and LEA^s 
Local community 

Written materials . • 

- IDVTE • 

- Colleges/Universities' . 

- .Other existing programs and LEA^s 
\ # 

Target Group 

Student population in each program 
Student profiles (in aggregate) 
Staff profiles 
Community characteristics 
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Management: System * ^ ^ ^ 

USOE V • ' ^ ' 

. ipVTE; Statewide project goals 
. Sites: Project staffing/management committees, 

% relationship to Lt:A*^s 

. Advisory committees ' , " ' , . " 

Careeri education programs^: Five-year plan ^ 
; Individual program, procedures ^ 

Staff Development (Conceptual understanding, .use 
ot materials, implementation of career education 
activities) 



.f Inservice/lnservice objectives * 

Workshops 
- , Courses 

Consultations * ' 
, - Visitations to other sites 

In-house -stafx^development * ' 
Sel£-initiating inservice activities 

Cost , Effectiveness - * t 

. - Differential ..cos t data 
. Use of LEA resources 

Use- of Community resources 

Use of state resources 
. "Use of federal resources (e.g., CJ3TA) 

Coordinative structures utilized 

Coopeijation/cooperatiye. utilization 
.Student follow- up 

' - Arti cula«tion- 

^ ' / « 

^ Elementary/Secondary . / ^ . 

Eiementary/Sqcondary/P.ost -Secondary . 
. Dissemination pHase planning . ' 

3} . With re^gard to the Pr qduc t Meas ur ement. Componen t , 
EMS, ^in cooperation with six specisfic project 
staffs' at both Sites A and 'B, has coMected student 
output measure data for use in produef measurement 
reporting, including Jthc* f ollov^^ng program areas: 



Site A, Jo lie t 



Project Joliet , Gi^es K 
WECE£, Grades 8-10 
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\ ' ■ - Nucleonics Project . "Grades 11-12 
^ - 1^ - ' . 

- Prepajcdness Project . Joliet Junior College 

Site B, Cumberland ^ * * - 

- Career Awareness- , Grades K-8 

, . - - WECEP, *Grades-8-10 

4) The project has progressed according to the task/ 
. sta^f assignment plan for Phase 11 outlined in the • 
c'urrent^cont-ractual agreement. 

V , ' 

- , 5} During^ this contract period, JEMS has been antiei- 

pating^re(tuirements for upcoming- activities relating 
to Phase iJCl, the Dissemination Phase, durijig the 
1975-76 project year. EMS has conferred with the 
Project Manager and with Project staff at both 
/ . Site A (Joliet) and Site B- (Cumberland) regarding 

- ^ . plans for Phasof"IlI of the projects' Disseminati^jn 

CPhasd during 1975-76. 

' «* i 

6) EMS has provided an initial* suggested invitation 
\ ^ ' list for project site visitation during the ^m-liii. 

^ ^ycar, to the CIOEDC project manager and to the 

- * ' ' ^ -proj^ect staff at the two sites ^ and is anticipating 

working closely vvith dissemina tion' actxvi'ties^ahd 
tha evaluation of dissemination activities. 
* • •, * 

^ 7) In the areas of fiscal reporting' a^nd for project 

reimbursement, , original copies -of t'he-VES and VE33 
^orms are being ^completed and submitted in accord- ^ 
anc^^with IDVTE procedures.' ^ • ^ 

8) The next sectioTl of this report, entitled "F. Evalua^ 
• tion of the Project", has been prepared to provide 
in-depth reporting on the^major finding of this 
' Third-Party evaluation project. < 

F. EVAIJJATION OF THE PROJECT ' 

This section of the report provides the in-depth analysis anJ 
findings of the Thrrd-clrty evaluation project. The discussions 
are provide<5 according to tiife\f ollowing outline of the project .' 
.evaluation: . . * . ^ 

. If ■ • 



1C2 



Site A - ypliat ' 

1) DOCUMENTATION 'cOiMPON I-NT : 

^ ^- " ■ • 

• A. Community liivolvement ' " '- ' 
* • '** - 

B. Technieal* Assistance 
. Target Group \^ ' ' - 

D. Management System " I' 

E. StafdF Development . • . 

* / > . - 

F. ' Cost ^Effe'dtiveness^ * 

G. Ar-ticulation * - - > 

2 ) PRODUCT MEASURHMENT COMPONJ-N T : 
t c *A. Project Joliet 

^ B. Nuciear Radiation Project % / 
G. P-roj'ect Preparedness ' ' 

D. WfiCEP^ 

3) TEACHER, CHARACTERISTICS AND PERCEPTIONS 
r— ! — ^ 

Site B - CumbcrTand . ' « ' 

1) DOCUMENtATION COMPONENT : 

A. ' Community Iqivolvemeht 

B. "Preclinical Assistance 

C. Target Group ^ ' 

D. 'Management System ^ 

E. Staff Deyelopmenf ^ 

F. Cost Effectiveness ' 

G« Articulation ' . - 

2) PROCUCT MEASUREMENT COMPONENT ; 

A. Career Awareness 

B. WECEP 

3) TEACHER CHARACTERISTICS AND PERCE PTTONS 



Site A - Joliet . : . . 

1. DOCUMENTATION COMPONENT : " 

Ai Cominunity Involvement - ' i;^ 

TJie Joliet and Kill County region ha.s shown a gredt deal' o£ 

inte^es^t in tjie Comprehensive Illinois -Occupation Education De'mon- 

stration Center, Site A, operated by the Joliet Elementary School 

District 86, the Joliet Towx.ship High School District 204, and the 

Joliet Junior College District 525. -The community and region have 

•donated, materials, have provided speakers and other resource per- 
4 

sonnel, as well as field trips from the school district' into var- 
lous portions of the community. The community and region has an 
interest in the National Demonstration Center and its schools and 

• ** 

their students. An Advisory Committee from the .community, has been 
provided. Work experience statio^is have been afforded for .the 
WECEP program as well 'as for other -cooperative work programs. 
Evidenc'e o£ comrtunity involvement may be found in reports of the 
following 'activities during Pha^ Li, the 1974-75 Implementation/ 
year of the Comprehensive Illinois Occupational Education .Demon- 
stration Center, ^ 

Thq Community Resource Coordinator met with members of - 
the Education Committee of .the Chamber of Commerce to dis- 

' ^ . *' * * * . 

cuss methods of solicitation of .other business people in the 
'vcommunity. Meetings have .been held for the project 
. ^jcommunity liaison council.. Project staff, includin^^repfe- 
Is^^atives from atl- 'three participating' districts , met with, 
^ the^^catipn Committee of the Joliet Region .Chamber of 
Commerce tQ, explain tJie demonstration center and its. 
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- implication f orl oclucation in the conunuriity/ The activities 
and purposes of the demonstfation center were explained to, 
th^ executive bo^ard o£ the Joliet Region Chamber of " Commerce. 
Discussions of the" status of "the Consumer Ilomemaking program 
for Adults were held with personnel in the Spanish Center, 
and discussions were held on .how career education might be 
infused with the bilingual prograsQ. Project staff addressed V' 
the Will-Grundy County Manufacturers Association Industrial ' 
• Relations Commission regarding', component activities of the 
demonstration center. Meetings were held with members of 
the Spanish center and women of the Spanish- speaking^ community 
Who had been serving as a planning Cortimittee'-for the Adult 
'Consumer Homemaking comjionent. Project staff met With mem- 
bers of- the Police Department, who outlined^ the community" 

f' ^ - 

service aid proposal. Proj.ect staff met with members of" 

■/ . _ • - ^ ' 

the Drug Information and Coordination Council with respect to 

-.^ GETA funding available to them;^ Project staff were on the 

program for the Illinpis State Medical Society in .Bloomington. 

Four banks in the area participated in their first ' community ' 

. classroom v.isit for seventh graders. A member of the project * ' 

, staff was asked to serve' .on /the program council' for the.^Univer- 

. sity of Illinois Will County Extension Advisors and was elected > 

chairman of this council. Career. administrators ^rom the three 

vidistricts- developed agendas' for the Community Liaisoft Council ' , 

..m.eeting and Administrative -Steering' Committee. A. member of" ■ 

/ r 

the project staff wa;s interviewed for th.e Community Line 
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Question and Answer radio program regarding' demonstration 
center aeti.vities,.^ Project staff met with Community Relations 
..representatives to devxslop plans and' are.as in which they could 
serve as^a central -clc^^ring -house for resources, as 'well as 
improving articulation between districts. During November, ' 
personnel frpnLU. "S. Steel, Mobil Oil, Amoco., City Hall, and 
the county observed, communi*-ty classrooms operating at Cater- 
pillar and a question and, answer session- followed. The project 
• director, gave a presentation at the V.'ill County Home Economics 
Association, as well as a •presentation to the annual meeting 
o£ the Illinois Association of Chamber o£ Conimerce Executives, 
Commitments' were reeeiv^d from U.'S^ Steel andylUahois' Bell 
Telephone^ £or community ^classrooms, the Director spoke to the 
Kiwanis regarding th'e demonstration center. The city of Joiiet 
became a participant in Project Joiiet community classroom. 
< Project staff met with the Retired Senior Volunteer Program 
to di'scuss the potential use, of that organization in becoming 

involved, as well as the possibility of utilizing volunteers 

1 

to run hospitality centers during the demonstration phase of 

•the ^project. • Staff time was . spent with both state l.egislato,r$ ' 

.and Congress people regarding j^rograras of the demonstration 

ceafer and in reviewing ' some of the upcoming plans for the 

^ , demonstration! p^hasc. ^ ^ ' 

'Materials have been 4cv9loped which serve to provide communi- 

cation links between tlie demonstratioir center .pry^ ect and ^tfite ' 

coitjmunity and region, as well ds tO the State of Illinois. Thes.e 

include units of activity and instruction, lOCP. strategies for 

* * " 



management of .a project,* cost analyl"e^«, student follow-up data,. 

development of a community resource -file.,, development 'of' a number 

of community brochures, and a brochure developed for national' dis- 
...... / - ' ■ ' h . 

tributidn m connection with the dissemination "phase of the project. 

Additional' fund-ing has been sought from the U.S. Office of Education 

from the State for the WECEP program, and from the Federal govern-' 

•/ - . , • , 

ment in the fo.rm of CETA funds. •.. 

■ . ** . ! 

During the .1974-7'5 year, planning for .the Dissemination Phase-- 

...... ■ «» 

ill of the project, has bpen evident, by way* of stap activity and 

✓ • ^ J 

^much publicity through newspaper., radio and TV media in the- region. 
' B. . Technical Assistance " ' . , / " ' • 

' — — : ! ' - ' ^ . • , ■ / 

The Joliet, Sitd A, Demo^istration.Cfenter ' has developed through 

the help and assistance o'f* technical- assistance, both in the form 

* ' . . . • 

of consultant services and written materials. C'onsultlant services 
. . - -' ' . • 

havejbe.en provided by the Illinois Division of Vocational and Tech- 

nicari Educati-bi., by the U.S. Off;Lce of Educa.tion, by various 

coilegce aiKi universities, by 'other existing programs &hd liaisons, 

and by the local community. 

The Illinois Division of Voca;tiohal and Tec)inical Education 

> 

has provided much technical assistance by waV o£ a CiOEDG project 
manager, Mr. Charles Schickner, as well as. by Mr. John Washburn, 
Mr. Dan Bock, Ms. Donna Martin, Dr. Ron McCagc, Mr.' Sherwood Dees, 
Ms. Katherine Carter,- and the other occupational area* consultants. • 

Colleges and universities have also provided tech-nic^r assis^ 
tancc. These include .Prof cssor llussell- Ilollister and Professor Tom ' ' 

* 
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■Haugsby pf^llinois State University, Dr. Werhl-y', 'Dr. Wernick, * 
Mr; Charles I-llis, Dr. ferry Whelon, Rdbcrt^Vaneil , Dr. J,ane^ ' 
Davidson,' Dr. Ellis, Drs.'Nersori and Slater, arid Dr. Jaeksbir. 
Mr-. Davis and Mr. Bot'gin of. the Jolict Junio.r College have assisted 
the project in its lOCP program. Other existing programs and 
liaisons have, also been, helpful, as has the local community and 
.region in a number of ways, including providing resources for, 
photography, printing, community histo.ry and geograph>;, training 
sta.tions- and f ield trips and/or ^ speakers * ^ ' ^ - 

^Another t^echnical assistance has come in the form <bf written 
matej^ials. These have included copies of materials and curriculum 
laboratory documents from the Illihais Division of Vocational and 
Technical Education, curriculum guides , ERIC assistance, and ' ' 
program guides and new^slettcrs from other existing programs and- ' 
liaisof'ns. . . " 

* Target Group ' .^'^ ^ ^ ; 

. The target group influenced by the 'Comprehensive Illinois 
Occupational Demonstration Ceijter Site A,, Joliet, has b'feen docum.ented 
by student population, student profiles and background information. 
Staff ^.profiles , and by community characteristics. 

The student population found in each of the demonstration 
centers' .developing programs may be described in the following 
discussion: El'emcntary District 86 operates in Grades, K^8 with 
approximately 11, 087 students in 2G schools. Secondary District ' 
204 operates in Grades 9-1-2, with about 6,.455 students in 3' * 
schools and "ond/off-campus .site, as'_v.'ell as a secondary adult^ 



,divis ion with four campuses. Joliet' Junior College District 525 
operates in Grades 13-14 with an excess of 6,.000 students and has 
one campus and some tv;enty s-atellites. 

Background ionl' the Joliet;":5tudents and student pro'files has 
been provided through results of a follow-up. study, which will be 
reported in detail in subs^quenl: project evaluation reports. , ' 

t ' '^ . ■ 7 ' • • ' • ' ' 

Staff profiles 'have be^n provided as a result of the field- 
questionnaire to all teachers in loliet Districts 86 and 204. 
Results of this ques-tionnaire are repofteTd in Part 3 of this 
section of the* report. - , ^ 

Joliet, county> seat of Will County, .Illinois, is located in 
the Des Plaines River' Valley dn northeastern Illinois and is about 
thirty-nine miles southwe.st of downtown Chicago, Joliet contains^ 
approximately 20.5 square miles of Will County. The' Joliet area is 
a commercial, industrial, and trading center. It has cosmopolitan 
characteristics as well as^suburbah arid urban^characteristics . , 

. * * * ' 

Industrial growth in thfe Joliet regio'n has accelerated in the past 
ten years. Ninety- tv/b new industries have been lo'cated in the 
region during this time and fifty.^new industries have been located 
in the region s4nce'.1968.. .vEigh'th in population in Illinois, Joliet^ 
ranks sixth in retaril sales since 1970. With^the population- of the 
regioi^ expanding at an annual rkte of close .to four percent, resi- . 
denti'al expansion has been an important factor in the area's economy 
Housing developments have ^ranged from government-supported Projects 
to luxury apartments and town ho uses-., ^ I 

' The socio-economic profile in^Jol'iet is one that is 'extremely 



' diversified ai)cl complex. The city is divided into an east and west ' 
sector by the Illinois and Michigan -Canal, a physical division which 
is- aloo indicative of a socio-economic one that exists in Joliet. 
JoHe't possesses a history that is rich in contributions from various 
ethnic groilps^y^he multi-ethnic facet is reflected in neighborhoods 
in* organizations, and churches that have strong ethnic and cultural 
ties . ' ' 

An analysis of the environment in which District 86 operates 
shows that the ethnic composition of the enrollment in 1970-71 was ' 
23.-7 percent black, advancing to 26.4 percent in 1972-73, The 
Spanisji-American enrollment was 5.5 percent in-197j3-71, advancing 
to 6.7 .percent in 1972-75. 

^ According to the 1970 census,, the median per family income in' 
the- city of Joliet was $11,252. - . 

Agriculture is a prominent featui-e of Wil'l County's economy. - 
In i972, seventy' percent of Will County'^s Und was in agriculture-. ^ 
Being, in northern Illinois, '|corn is king", and soybean production > 
is a strong- confcndej. Livestock farms are dominated by ddiry herds.. 
According to "a 1970. Bureau 'of the Census report, there were 4.6 per- 
cent of tlie, families in Will County with incomes less than poverty 
level, with th-D city of Joliet having 5.8 percent of the families 

€ * ^ 

and junior college districts in the Joliet region have all recog- 
.nized tiie increasing importance o£ vocational, technical and career 
educatio'i) and the role they must continue to assume in developing 
programs which will meet the needs of participants in these programs. 



With these facts in mind the three districts formed a joint effort 
. in the establishment of the Comprehensive Illinois Occupational 
Education Domojistratibn Center, 

* * 

D . ' Management System 

The managemeat system for the demonstration center project has 
been coordinated through USOE and the Illinois 'Division of Voca- 
tional and Technical Education guidelines and monitoring systems. 
Community advisory committees , as fveU as a'^management group within 
the school districts, have been active in the'aiding, planning, and 
implementation of the' project from its inception. Each' of the 
individual progrdms has operating procedures defined, in addition. 
•The ongoing Career Education programs in the three^ districts are 
based on the fiv.c-year plan filed by the school dis^tricts with the 
State of Illinois 'an^ upon defined needs and history of vocational 
and occupational education in the school districts. 'The' project is 
currently on schedule with respect to .utilization of project per- 
sonnel, support from all three of the school-districts , the State 
of Illinois, and the USOE, and in the project budgetary spending 
plan. 

E. Staff Development 

Staff development and involvement in the demonstration center 
project have come in the form of inservice objectives and activities, 
including worjcshops, courses, use of jzonsultants , visitations to 
other sites, in-house staff development, and self -initiating inservice 
activities. An example of some^of the workshops held within the 



■iy- 



school' districts in the Jolict region during, the past year include 
the following: 

August 22 - All day workshop for all of the Special 
Educartion teachers in District 86. 

r 

September 19 - A half-day institute at District 204, 

explaining >the imrTli cation and -significance . 
of the Demonstration Center. 

October 1, 1974 - A presentation to Department Chairmen 
at East campus describing Demonstration 

Center activities. 
^ • # 

October 9/ 1974 - Inservice for Kelly Elementary 

' School. 
« 

October 19.. 1974 - Project Staff conducted an all-day 
workshop for all Special. Education staff 
in District 86. 

October 22, 1974 - Half-day workshop for all 26 elemen- 
tary principals. ^ , * 

October 24, 1974 - District 204 conductecThai:/ -day 
workshops at Departmental levels. 

,^:Octdber 29., 1974 - Inservice session for staff at 
McKinley Park |lementary Schbol. 

November 7, 1974 - Counselors and; administrators for 
^.Districts 204 and 5'25 attended a DVTE 
workshop at Jolict Junior College. 

I 

December 6, 1974-- All-day lOCP .workshop -conducted by 
Dwight Davis at.- Joliet Junior College, 

January 25, 24, 1975 * -Workshop in Keith Elementary. 
School* 

January 27, 28,-1975 - Workshop at Raynor .Park Elementary 
School. . 

January 29, 30, 1975 - ivWkshop at Reeds Wood Elementary - 
School. 

February 3, 4, 1975 - Workshop in Sheridan Elementary 
School. 

February 6, 7, 1975 - Workshop at A. 0."~Miw-shall Elementary 



School . 



\ 
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March 4, 7, 1975 - Workshop at Jefferson Elementary 
School. 

i ■ " 

March 5, 1975 - Workshop at Taft Elementary School. 

* 

March 10, 11, 1975 - Workshop at Marycrest Elementary 

School. ' ■ ^ ' 

J 

March 12, 1975 - Workshop at" TJrompson Elementary School. 

March 17, 1975 - Workshop for all faculty at East. ^ 
High School. 

March ia-19, 1975 - Workshop at. Woodland Elementary Schoo 

March 20 ; 1975 - Workshop at; Farragut Elementary School. 

•March 24, 1975 - Workshop for all junior high social 
studies- teachers in District 86. 

March 26, 1975 - Half -day workshop for four WECEP 
coordinators of District 204. 

F C ost Effectiveness 

'There are a number of examples, of cost effective procedures 
in the operation of the- Comprehensive Illinois Occupational Educa- 
tion Demonstration Center, SiCtp A, Joliet. First, ' financial data 
is available, in the form, of a program budget. This data indicates 
that the local education agencies, i.e.. Districts. 86, 204, and 525 
have donated room and space square footage, as well as materials 
and staff time, toward the operation of the demonstration center. 
Staff members have been afforded relief time from their positions 
to provide conimUnity resources. There has' been -evidence of federal 
.seed money to. be used in the development of other programs, such 
as when,, in Jajiuary, seven people were hired wi\>h Comprehensive 
Employment Training Agency (CETA) money in cpoperXtion with the . 
Will County Manpower Planning Office. Three ot the people were 
working on gathering mjin^j Ower data to be used as part of CVIS, 



facilitating a data base for placement inforjnation on community 
resources. One person has been serving -tis community resoufce 
liaison for the' elementary district, land another has been developing 
* dissemin/ition materials for the demonstration phase af ^he 
Demonstration Center. One person has been assisting with the 
follbw-up study a€ the high school level, and an additional 
individual has-been developing plans for specific activities for 
the demonstration phase during-the 1975^76 school year. 

The work-study, program and the student fbllow;up throughout 
the project have been additional ways in which 'the project has 
operated in a cost effective manner, Finallry, considerable expertise 

from the Illinois .Division of Vocational and Technical Education has 

» ^ J - ..... 

been made available to the project and to its operating programs. 

G.^^ Ar.ticulation . ^ - ' ' . * . 

Perhaps^ tlie e^^tablishment of the Demonstration Gdnter, Site A*, 
at Joliet has be^^n^a single exemplary agent in seeking voluntary 
cooperation and coordination of the three school districts operating 
in the 4oiiGt community. The operation of the demonstration center 
has invited articulation activities between the elementary and 
secondary school' districts as well as between those districts and 
the Joliet Junior College District 525. Evidence of voluntary 
cooperation has buen, shown in the planning *for Phase III, the 
Demonstration phase of th'e project. Cooperation has happened in 
'the axeas of instruction, as well as guidance, in the school dis- 
tricts and in^inscrvice activities for faculty and staff. Articula- 
tion between t^c elementary, secondary, and' post secondary comipunities 



* ■ ' -32- 

X . . ■ 

I 

^ ^ affeGted by the projpct include the folToVfing: 
Career Bay at the Junior College. 

Various meetings o.£ principals and other administrators 
and counsellors from- all- three districts. • - . 

Work Study Program. y ^ ' 

/>• , Night, classes available at the Joliet Junior College 
J The Student Pollow-up Project. - • • 

The Cost Project. - 

Early plans for Phase III of the project, the Dissemination 
• . phase, to operate during the 1975-76 school year included close coor- 
dination between Joliet Elementary School Distr-ict '86. Jollet Township 
High 'School District 2r04. and Jcriiet Junior College District 525, 
pj/rticulaTl/ a:s plaft.s rblate to demonstration days planned for 
October 27 through 50; And December 7 through 10. 1975; and> in 1976. 
during th-e perdods February 3-6; March 9-'12; and May 3-6i 

■- 2; PROUUGT MEASUrtEME NT COMPONENT: 

* ^ ■ ij- -• . 

• This section of the report ^sdrves to provide detailed product 
measurement data and information regarding .the operation. of four 
of the specific Career and Occupational Education "programs at 
Site A. Joi'iet. These 'four programs are: .A) Project Joliet; > 
BO Nuclear Radiation Preset; C) Projept Preparedness; and D) WECEP, 

A- Project Jo'Met ' ' ' - 

Project Joliet was developed by District 86 for Grades K-8. 
in twenty-six schools involving about ll.OO'O students. This project 
is currently being extended and inseryice workshops are *being held 
to insure its gr.oivth. Project Joliet is a comprehensive K-8 grade 
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Career education" program designed to" provide students with axiea- 
listic look at the world of work, fhe .program utilizes a broad' 
spectrum' of community resources to demonstrate the relevancy' of 

« 

school anxir to make students aware of career options, fn order for 
the program goals to 'be accomplished, the walls of the classroom 
are extended to include planned career visits outside the classroom 
as an integral patt of the school curriculum. Career visits are 
structured' learning experiences that provide students direct con- 
tact witli workers and "hands on" experiences' that enable'^ them to ' 



unders.tand the relatioipMp^between sch^oq,' subjects and what workers 
do. Whenever possible, students actuaiily perform the workers' task 

at desigriated work stations. Many • community people in business, 

* * 

industry, commerce, and government host /community. classrooms , Over 
one hundred different businesses have participated this year/ 

At the junior high level; a mare structured community/class - 
room schedule takes students to such places as Caterpillar Tractor 
Company, Joliet Federal Savings . and Loan Association, Joliet Herald 
News, Union National Bank, Illinois Bell Telephone Company, National 
Bank o'f Joliet, First National Ban^ of Joliet, Joliet Cit^ Hall and 
Northern Illinois Gas Company. The community also comes, into the 
classroom. People from all kinds of careers are invited to cla-ss- 
rooiiis to be in|erviewe,d during the' year. Teachers prepare students 
before interviews by practice questions to role playing ify various 
workers . ' ' " , • ' 

A number of evaluation activities wer.e conducted by EMS with 
ttie cooperation of the Project Joliet staff, in ordcv to measure 
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the effectiveness .o£ Project Jolict,. particularly in terms of stu- ^ 

dent outcomes. These activities included collecting data dn , * 

standard achievement -tests for s^tudcnts enrolled i-n Grades" 4-^ of ** 
••■ • ' 

'n)istrict 86 for the 1974- yrschqorl year. This research was' con- 
ducted in order to document^ acadenttc . achievement of the Joli-et 
students with efforts on t,he part of the school district to infuse 
career education^ concepts into the on-going- ci^^rriculum . " 

A seconds area of investigation involved the administra'tipn of 
-^e Career Education Student Survey' in Grades 4-6. A third area.. 
of -investigation involved intervfwirs with principals in the piemen- 
tary schools regarding how they felt about Project Joliet and career 
awareness programs. The'- instrument's used in*these investigations* 
are included in Appendix A of this report. Results of the academic 
. qohieveinbnt testing, will be Reported in a subsequent evaluation 

report on the project. , ' • * ' . . 

^ > * * ^ ~ ^ . 

Another area of inquiry about Prcj cct. Joliet consisted . of 

administering a'ond-page, twelve-item q;uestionna-ire in wliich stu- • 



dents in Grades 4-6-wer'e able to record' their feelings and atti- - 
tudes about ways in .which career education 4^id school activities 
might relate. The student survey, group was divided according to ■ 
:elementary school classrooms in which ^none, or. a small number, of 
career education activities v;ere taking place; those in which a 
"moderate number of activities were taking place; and those in 
which a full carder education program, , centering around Project 
Joliet, was happening. Results of the questionnaire are shown in^ 
Table A-1 for eacli of the th-ree types of classrooms, for the 
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junior high groups, and an overall response. Ninety-five .percent " 
of the. Joliet students in Grades 4-6 agreed that 'arithmetic, is 
important to people who' wor^c. Seventy-niri« percent agreed that they. 

♦ * 

would like to see films about how, things are made. Eighty-one 
percent of the Joliet students agreed that' school, -would be' more 
^ interesting "if we had visit,ors who could tell us abop't th&ir jobs".- 
Seventy- three percent of the students agreed that 5-tudents should be 
taught about jobs in school. Seventy-six percent of the Joliet 
• Students agreed that the school should "teach things I can use on 
a job". Twenty-four percent of* tlie stud-ents agreed , that they "did 
not learn anything about jobs in . school".' Eighty-one percent of 
the students 'said that tliey diooyed interviewing workers in the 
classroom, while eighty-six percent of the students agreed that they 
liked to visit businesses and workers outside of school. The Joliet 
results on this -questionnaire tvere also compared with a. national 
sample of pupils in Grades 4-6, performed in the U. S. Offrce of-. 
Educa|:ion study during the 1972-73 years. This comparison is shown 
in Table A-2. It is apparent that the Jolipt responses on the first- 
five statements are consistently higher, than the national sample, 
wh|Lch was drawn from ^ix local eduction agencies, varying from 
large cities to smaller coniinvinities. ) Joliet students" appear to 
agree even more strongly^ with the statements with which the majority, 
ag'x'ccd on the national sample.. Joliet students tendqd to agree to, 
a greater extent with the last five statements on which fewer 
elementary studeats agreed on the' national sample. In summary, the 
Joliet students appear to be more positive than the national sample 
regarding their attitudes toward career education and its usefulness 
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^ TABLE A-2 
CX)MPARISON OF JOLIET AND NATIONAL SAMPLE: 
AfrnTOS TOWARD CAREER EIX^flON- 



Statement 

■a ' 



NATIONAL SAMPLE 
Perhent 
Agreeing 



JOLIET 
Percent ^ 
^ Agreeing/ 



Arithmetic is important to people who worko 

i would like to sec SiMs about hoi^ things are 
made; ^ ^ ' . 

Schb<Jl*would be more interesting' if w^»had 
visitors ' who ^ could tell us about their jobs.s 

Studcnts*.shoul(3/^e tauglit about jobs in school. 

' ^ . ^ • ^ ^ ^ 

School should teach me things I can use on' a , 
jbbo ' \' 

Most girls \vill ne\fer get a jobo ^ . 

If a boy's father is a doctor,. the' boy will 
probably be a doctor also.^ 

I am too young to tliink about what I wjmt to 
do when I gifbw up. 

People who are ^oing to college don't have to 
think about jobs until they get to college. 



861 
.78 

75 

72- 
66 



4 

< 18 



18 



22' 



27 



951 
79 ' 



81 

73- 
76 

21 
29 

34 

25 



I don't learn anytliing about Jobs in school. 



•27 



24 
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in the school setting. * . 

Likewise^ analyses on responses to the que|^nnaire were made 
according to relative amount of carreer educamn activities in the ^' 
y sample classrooms of Grades 4 and 5. Highest agreement was found 
on the following questionnaire items in responses by students who 
were experiencing the most amount of career education activities * 
in their classroom: Arithmetic is important to ^jeople who iiork 
(96 percent); School should teach ^r.e things I can use on the job' 
(79 percent); I enjoy interviewing workers in our classroom 
(85 percent). The item, "I don't learn 'anything about jobs in 
school" elicited greatest agreement from the students in c:^ssrooms 
experiencing only .some career education activities (31 pdrcent) , 
as opposed to 10 percent in^classrooms experiencing the most- amount 
of career education activity. All groups would enjoy interviewing . 
workers in the classroom ^iccording to' percentage of response in 
e<^ual measure. Likewise, all groups would like to visit businesses • 
* and workers outside of school,', 

A further indication of the extent to which Project Joliet and 
Career Awareness was being infused into the Joliet elementary schools 
^can be seen in examining some anonymous questions offered by elemen- 
tary school principals (and the accompanyina answers provided by - 
the Project Joliet staff) on the occasion of a staff meeting in 
late Spiking, 1975, with principals of the Joliet elementary schools. 
A group of . those jquestions follows: • 
Q- How are schools seJectcd for visitation ? 

A. -The criteria for selection is: 1.) indicated interest by staff 
and principal. ^2) recommendations from adminis'trative steering 
committee. 3) Deputy Superintendent, and career ed. coordinators 
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sugges-tion. 4) 'The amount and quality of the career education 
committment and activities in the building. "... 

What kind of information is available to inotiva 1:e teachers ' 
in Career Education ? ~' '' 7i '■ ' 

Inservice either group or individual or' by teams ... 4 courses 
for NI.U, TSU, and U of 1 have been offered this -year - most 
colleges now have graduate level courses. ■ If it is a pressing 
concern arrangements for one teacher of one school could phone " 
or yi:sit another. * . i • 

How, long does it take to„ get a good Ca reer Education Program 
going ? - ^ ^ ^ ^ ^ 

A good Career Education Program is actually inexpensive, but 
takes a -hard working staff, PTA cooperation and a change in 
attitude. The Domino Theory has been used in 'many schools- 
one teacher attract another, however, this method just will not 
get the job finished. Many packaged Media Programs are j.ust 
this year being offer cd* The publishing companies are gearing 
up for what they consider a long 15 or more years trend in edu- 
cation until it is completely integrated into every type of 
curriculum material -developed; . - 

Can we at another meeting share, ideas in Caree r Education with 
. the high sch^ool and Junior College ? '■ """^ — '■ '■ " 

K meeting could be arranged. The other ^districts have to know 
tTieir responsibilities and the Junior College has offered its 
facilities for conference activities. ^ 

Jg there a display available to the schools for shov;ing to PTA'S 

■The Career Ed Coordinator has spoken to 3 PTA'S this year. He 
IS scheduled for 2 in September. The best approach would be 
a- student demonstration as well as a 15 minute presentation to 
the coordinator. A vork task, however must be determined for 
the parents to actually involve the par-ents. 

What kind of Career Ed. Programs are being tried in all the 
centers ? ( Eocus, purposes etc .) ' 

There arc 16 De^ionstration Centers, the largest is our district. 
K-5 Career Education is the awareness stage. 
6-8 Cai:eer Education is. the- exploration stage. 
9-10 Career Education is preparation 
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Q. Hov;;can I net more iny-olved ? 

A.- Your school can he more* involved by allov.-ing first, discussion - 
among the faculty to coordinate a program in the school, A 
Resource File of people and activities needs ta be created in 
the school. The sharing of ideas and the structure inservice 
for 75-76 should be planned with the Career I-d staff. . " 

Q- What plan s arc being made to get more invog vcment from teachers 
* who are adverse tcr changes^ ' [ ~ 

« 

A. Inservice for 75-76 is b.eing Meveloped now around the concept 
of advers-ity to change. Two slide' presentations developed by 
teachers are underway to expose the complaints and clear up 
some of these mistaken fears. . ' 

Q- V'hat has been the business communities reaction to this program ? 



- A. EXCELLEf-T QUESTION: From my expcriem^fe, the business community 
reaction has been very supportive. T-he time and money and 
/ resources the community has made available thii^ year has heev 

overwhelm-mg; 86 businesses have participated in the K-^5 Program. 
Somewhere aro.und the neighborhood of 70 businesses have been 
• involved dn 6,7,8, grade activities. Their only complaints 
nave been lack of 'teacher preparation and late buses. i 

Another ared of inquiry involving Projr^t Joliet and Career 

Education involved interviewing nine elementary school principals' 
♦ 

in Joliet over a two-day period.. The basis for the interview 
discussions were the following four questions: 

"How can we iihplement and/or improve Career Education?" 

"What benefits do you see from Career Education?" 

"Do you see any problems wifh it?" 

"Other comments." 

\ The elementary scliool principals interviewed v/ere generally 

very supportive of career education in Joliet District No. 8-C, the 
Career Demonstration Center, and particularly v;ith Project Joliet 



and its staff. * Suggestions for implementing^ and/or improving 
cal 

r 



career educ3tion were as follov/s: 

i 
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Encouraging oppoi'tunity for stafOT inservicc and devcaopment 
activities; - ' 

Infusing career education with bilingual programs; 

Continuing to foster the excellent transportation arrange- 
ments: provided" by the Project Joliet office; 

Continuing the modification of teachfng behavior and 
"hands-on" experiences for the students;. 

• More money "fed" into the programs from both the State and 
Federal agencies; ^ 

More inservice involving teachers relating their approaches 
and experiences to other teachers; 

Provision of more kits,, often as beneficial as field trips; 

Continuation of. teacher inservice workshops already beifip 
provided; " . 

Including discussions of career education, action procrams 
ana demonstrations at PTA meetings. / 

When asked what benefits the principals saw from careei; educa- 
tion, the following comments were made: 

It is a good "hands-on" experience; 

It relates the school to community anci parents; 

It is a very practical and provable approach; 

Public relations with the school and community is a 
terrific benefit; 

Children love to show off their parents who come to 
speak to the class; ^ ^ ' 

Children get a chance to become aware of other occupations' 
^ beyond those a£ their parents and teachers; 

Students learn how to ask questions for information and 
to dig out important facts ;/^^^ 

the cliildren involved become mqre aware of the many career 
opportunities and the importance of education in liaving 
a successful career; 



Programs also involve parents by bringing them into the 
schools to discuss their cftcupations ; . 



These activities are more meaningful than reading or 
seeing a .f iln on occupations and careers ♦ 

An organized progTam that involves the school, parents, 
and community benefits all. 

When asked if they see any problems with career education, the 
following response's were received: 

Some problems were seen with adding elements to a curri- 
culum and never talcing anything away; particularly, 
, fourth and fifth grade teachers already have a great deal 

to. cover with their students in getting them ready for 
junior -high school:; , ■ 

There is even* greater need to explain to the community so 
that the community understands what the program is about; 

There is time needed at school and in the district to" 
implement and set the stage for f_urther career programs. 

- The/^ain problem appears to be getting more x:lassroom 
teaTchers interested and involved in the prodram. 

■ \ ■ ^' ■ ' ' ■ A ■ 

A great :deal of appreciation was '^•expressed for the help a'nd 

/ 

cooperation received from persons working with thp program, .including 
Goordinatoi's and clerical staff. Some of the elementary schools , 
are including career education as part of their 'operating plaii for 
the school, commencing with the 1975-^76 school year; 

Projecf Joliet has experienced an incTeasin^ly forward thrust ^ 
in JpTiet School District 86 during ,the current project year. There 
will be opportunities during the Phase HI, the Demonstratipn phase 

•of the Project, to show some exemplary activities conducted by the 

*■ • ' ' 

Project Joliet and the Demonstration Genter, Site A. 

.B, Nuclear Radiation Prbjeg ^t 

The nuclear radiation project in Joliet Township High Schbol 

» 

District 204, also known as Nucleofiics, is a completely laboratory- 
oriented course, acquainting students^ w.ith the fundamentals of 

• "1-28 
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nuclear energy, its effect on biological systems, and its practical 
application in business and industry. ,fhis course' has been designed 
to stimulate interest in the field of radiation technology, to 
alleviate fears of misunderstanding concer^ning radiation, and to - 
provide students with lab skills that will enable entry level 
employment in the field of radiation technology. ^ The present employ- 
ment opportunities for radiation technologists are extremely good 
in northern Illinois. Projections for the next five years indicate 
' that more than five hundred technicians will be needed in seven 
Illinois counties. A national survey shows that by 1980 there will 

t 

be a neeS for more than tWenty-thfee hundred reactor operators and. 
^ over fifteen thousand nuclear technologists, the nucleonics course 
was designed not only to eliminate misunders tahddng, but to 
acquaint students with career opportunities in the field. EMS 
had an opportunity to observe this nuclear radiation, project in 
^ a number of ways, with the , assistance and' cooperation of the 

' three teachers at each of the high school campuses teaching the ' 

nucleonics course. The Nuclear Science General Survey was adminis- 
tered to 288 high school students,, to 41 students who had taken „ 

>. 

' the ;aucleonics course, and to a group of 52 junior colleg.e students 
and adults, ' ^Distributions -of the- number of correct responses 
are given in Table A-3;. The nucleonics students scored highest 
on this test, with a me?n of 19.44 items correct out of 30 items 
on the survey. The general high school , students who had not 
r "^benefited by this course scored a mean score of 15-. 09, while 

junior college students and adults scored a mean score of 14.40. 

* 

Item^included; understanding of radiation; nuclear power and 

129 
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TABU- A-3 

RESULTS OF JOLIET, SITE A, SPRING 19.75, NUCLEAR SCIENCE GENTJIAL SJRVEf 

* * 



i^ 



JUNIOR COLLEGE S^jDE^frS AND ADULTS 



Number Correct 

n 

6 
8 

9 

11 

12 

13 

14 « 

15 

16 

17 

18 

19 ^ 

20 . 
22 
24 
26 



Number of Persons 
3 

1 - 
1 

4 

2 - 
6 

1 
6 

. • 6 
5 

1 ■ 
■ 5 
3 
4 
2 
1 
1 

Total = 52 people. 



2 

2 

8 
'4 
11 
. 2 
11 

11 , 
10 

2 
10 

6 

8 

4 

2 

2. 
G^Ican = 



14.40)- 



NUaEONICS STUDENTS^ 



Mujiber Gbrrect 


Number of Pelrsons 


% 


- . ■-•/ -4 


1 


"T" 


- 12 


1 


? 


14 


1 


2 


15 


2 


5 


16- 


3 


7 


17 


4 


* 10 


18 


7 


17 


19 


^ ' S > 


12 


20 


. 1 


2 


21 


2. 


5 


22 


(i 


IS 


23 


3 


7 


25 . ■ 


1 
X 


2 


26 


1' 


2. 


27 


1 


2 


28 • 


2 


, 5 




Total = 41 people 


(jNtean 



19.44) 
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. TABIJZ A-3 

RESULTS 0I-- JOLIET, SITE A, SPRTMJ, 1975, NUCLEAR SCIENCE GENERAL SUJWEY 



kL-Hiai sqiool'studemts 



Number Correct 


lN\iJTiber of Persons 


0, 


U ' 


2 


.7 


2 


1 ' 


.3 


t 3 


1 


•3 


• 4 


4 


1 4 


5 


2 




6 


7 


2-4 


7 


7 


2 4 


■ 8 


14 


4 9 


9 ! 




7 6 


10 ' 


27 - 


9 4 




19 




■ -Iz ' . 


33 


11.4 


13- 


27. 


9 4 


14 


25 


8.7 


15 • 


12 


7.6 


16 


15 


5.2 


17 


. 10 


3c4 


18 


11 


3,8 


. 19 


7^ 


2,4 


20 


' 10 


3.4 


^1 


8 


2.7 


-22 


.7 


■ 2.4 


23 


' 4 


li4 


25^ 


2 - ' 


• .7 


'27 


^ 1 ' 


,3. 




Total ='288 people 
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nuclear explosion relationships; career opportunities in the nuclea 
field; and information about ;c-rays and their effect on the human 
bod^j Avmedifin score for the nucleonics students was 23+ number 
of items correct; for the general high school students the median 
ivas only 13'correct; .and the median score fo.r junior college stu- ' 
•dents and adults was 19 correct on the Nuclear Science General 
Sur^-ey, Students, who were exposed to the course did decidedly 
better oh the survey with regard to knowledge and under'standing o£ 
nuclear science. » , ' <, ■ 

In addition, Mr. Don Hopkins, of the Joliet West Campus, was 
asked to come to Springfield on April 16 to testify befoxe *he 
Senate Education Committee, State of Illinois, regarding the 

Senate Bill No. 402, asking for an appropriation of $500,0Q0'to 
be distribute^ to twenty-five school districts in Illinois in 
order to purchase the necessary equipment needed to properly~teach 
the nuclear science course. Mr. Hopkins decided to bring .three of 
the. nucleonics students with him to demonstrate the nucleonics 
equipment arid explain about the cours^e from a student .standpoint . 
Al-te.r' being warmly greeted' by The Illinois Senate Committee, Mr. 
Hopkins and the students explained the nucleonics course to the 
thirteen sena^tors and the students ?also demonstrated^the equipment 
and ran a 'number of simple experiments for the Committee. A number 
of questions were also answered by the Joliet Township High' School 
representatives. " Upon tlie call for the Mil, the decision was 13 , 
to zerol for the approv.al and a similar unanimous decision was -also 
made in the Appropriations Committee that afternoon. With a 



passag^e of the nucleonics bill in the Illinois Gehe.ra] Assembly, 
it could be expedirte4-wi1:h , teacher training sessions during the • 
summer afid the program's addition .to the curriculum with twenty, 
five Illinois schools in' the Fall or Winter could be affected. ■ '-. 
The Joliet Towns^p High School 'group made a statewide contribution 
in this case and feel that eventually nuclear science will be in 
the curriculum of all schools in the state.- Jollet Township High 
School also received a grant for $10,000 from the State of Illinois 

^to develop a two-week nucleonics unit' adaptable to ^ any high school 

•science' course in the state. 
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C, Project Preparedness ^ , ^ 



\ 



Jolie^ Junior College^ Cl'Hinois Con\munity College District 
525) xs one of the participating districts of the Comprehensive 



Illinois Occupational Education Demonstration Center, Site A. 

,One of the programs being implemented at Joliet Junior College 

^is Project Preparedness The Early Leavers' Project and Jobs 

for Women Program are two , components of Project Preparedness 

> \* ' 

which) have begun to be Evaluated as part of the current year's 
^/ thj.xd-party evaluation activities. These two new programs^ are 
designed to bring into the College tffics of students who do not 
usually avail themselves of College training opportunities. The . 
individual student remains the central focus of all programming; 
each student is given assistance in designing his or her owji 
Ca:reer Training Plan. Supportive elements of the program are 
then available to aid the student in becoming ready to enter a 
chosen occupational area,, ' 

The Early Leavers ' Project and the Jobs for Women Program 

\ ^ ■ 

have a target population requiring many special services. In order 
to improve reading, writing, ^and study skills, both programs 
utilize tjie individualized Reading and V/riting Laboratory, Many 
studentSv have never completed their Jiigh school education. These 
'students -can utilize the Adult Basic Education-GED services of 
Joliet Junior College, For the non-'English speaking stud/^nt, 
the schoal has a flexib.le English-i'As-A-Second-'Language program. 
There are Satellite ^Centers throughout thp College District where 
students can t-^ke courses without having to come to the main 



V 
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campusi Many cpurscs have be^n arranged for "open entry-open exit", 
where *a student can proceed at his or her own individual rate,- 
according to his or her own. schedule* 

'Objectives of .the Harly* Leavers'' Project include: 

Assist Early Leaver in determining his career objective, 
considering his interests , abilities , and* present employ 
ment* 

p Identify career' objective and design training program for 
the Early Leaver o " ' • 

• Assist Early Leaver in final evaluation of ^career train- 
ing program. 

Goals oJ the Jobs for Women Program include: 

To eiiroli 150 women who meet CETA's eligibirity require- 
ments • 

X » 1 

' ^ ♦To develop a Career training Plan for each trainee basc(i 

Upon a professional assessment of the trainee's aptitudes, 
interests;^ goals, and needs, as well as ^the current job 
market, 

To facilitate the implementation of the Career Training 
Plan for each trainee o ^ 
To place 801 of the trainees who have comp^lcted their 
training in unsubsidized jobs by June 30, 197^5.^ 
Components of the Jobs for Women Program have been, outlined 
as follows : 

/ 4 Outreach 

Oriontat j - 1 ., ' . ' 
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Testing and Career Counseling 
/ - . Career Training Plan 

J, 

Implementation o£ Career Training Plan ' ' . ^ ; 

The Early Leavers^ Project and the' Jobs omen Proeram 

have provlbded baseline information fdr the 1974-75 school ye^r. 
Tables A-( and;-A-5 display this information. 

EMS has begun to work with the Proje,pt Preparednes's staff 
at Joliet Junior College in prder to evaluate student outcomes, 
particularly in terms of their perceptions and feelings about 
their Joliet Jurtior College^ experiences. As an early pilot sur;v:ey 
effort, a one-page, nineteen- item Career Education Survey was 
developed and administered to sixteen students who had^completed 
Course I of the Job Preparedness Program of the Jobs for ,Women 

5 ** 'I 

Program. Likewise, the survey was administered to twelve partic- 
ipants who had completed both Courses I and II of the Job Prepared 
ness Program of the Jpbs for Women Program. The results of these 
"pilot survey efforts are shown in Table A-6. In response to the 
nineteen s.urvey items, ^most of the students in both of the survey 
groups (representing Course I and Course I and H completions) 
'respond'ed in stifbng agreement with the majority of the questions. 
The group having completed both courses responded with a higher 
percentage of ''strongly agtee'* responses. Slightly less agree- 
ment was reported on the following survey items: 

1. Has made mc aware of community services available to me, 
such as State Employment Service, County Health Depart- 
ment, counseling services or legal aid. (6^ of Group 1 
disagreed) 
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, ^ STATlSnCAL i:tiuoLUu:j;T INFOICIATION - ' • 

^ VAKisciVsvns OF "jons for ux)iu;ei" PiiocnAt! 

JOLXLT JCWIOR COLLKCS 
September 4^ 1974 to May 1, 1975 



TABLE A-5 



Total Uufirber of Wojnen Knrolleds 241 



Wo. 



Percent of Total 



1. 


m:AD 


OF hOUSEfrOLD: 


131 


.54 


11. 


JIU1U3ER OF DHPKMDEOTS: 


248 


{avg. per household/ 


III. 


1!ARIT/U STATUS: 








A. 


* 

ricver Married: 


74 




• 




Married: 


90 


•30 




C. 


Divorced: 


31 


.13 




n. 


?7.»d'3t:cd: 


4 


.02 




E. 


Scpcrated: 


38 


.16 


IV. 


AGE: 










A. 


10 and under: 


9 


.04 . 




B. 


19 - 21 


55 


.23 




C. 


22 - 44 . 


163 


*67 




D. 


- 5. 


IG 


.06 


V. 


/f.DUCATIO?!: 








•A. 


0 and under: 


34 


.14 ^ 




B. 


9 - Irl 


•54 


.22 




C. 


Bigh nchooi 


134 


.56 




D. 


Post rUgh School 




• 08 


VI. 


Vmih'i INCOME: 








A. 


AFDC 


55 


/ 

.23 




I). 


Pui^lic Assistance 


32 


.13 




C. 


KconcmicaUy Disadvantaged 


35 


.15 




D. 


Low Income 


24 


.10 


Vli. 


KHINIC (JROUP: 








A. = 


WiitG: 


51 


.21 




B. 


Black: 


125 


.52 




C, ^ 


sOUicr: 


1 


.004 




I). ' 


rt^arfish /'\n'^rican 


65 


.27 




E. 


Limited Enylish Spcakinf; AJiility 


22 


.09 



viir. hmoii 


FORCL- STATUS: 




tlo. 


Percent of 


A. 


HatHli capped; 




3 


.501 


n. 


Full-timo Student: 




7 


.003 


cr. 


Off riulcr 
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.001 


0. 


Urv^np ley nd 




^183 


.76 


E. 


Ffr.ployod: 
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.003 


K. 


Un'k«tenploycd: 




53 


.22 


q. 


;:cc^'ivod Uni^inployment 


Insurance 
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.004 


IX. IvyWLy WAGE (Earnipd at time 


of enrollment) : 




A. 


l/vi.s than $1:00 




1 


.004 


n. 


01. 00 - $1.99 




10 


.04 


c. 


f.2.00 $2.90 




31 


.13 


D. 


$3.00 .• 
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iv. 
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7. . Has helped me understand how people make decisions. (6% 

of Group 1 and 17% o£ Group 2 were undecided) 

8. Has helped me set^some goals for continuing my training 
,^d education. (61 of Group 1 were undecided) 

do. Has assited me in selecting specific skill training to 
achieve the next step in my career goal, (12% of Group 
i - 1 were undecided) 

1 Has helped, me in preparing a data sheet which emphasizes my 
strengths and past experiences. (13% of Group 1. were un-'' 
decided) ' ^ ' 

15. Has helped me^ understand the needs and expectations of 
^ employers. (6% of Group 1 disagreed) 

18. Has aided me -in organizing my time and energy to become 
more effective in reaching my goals. (8% of Group 2' were 
undecided) 

19. ' Has helped me fn my preparation to enter^^the job market. 

(6% of Group 1 disagreed) 
These pilot survey results should be considered tentative, 
they will serve as bases for further evaluation efforts during* 
the. 1975-76 year by EMS and Joliet Junior College's Project Pre- 
paredness staff. 
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D". The WI-CEP Program 

The WEC'EP program is* a cooperative, occupational education 
program for fourteen and £i£teen-year old yout'h which was imple- 
•mented by the Division of Vocational arid Technical Education in 
the State of Illinois. Its initials stand for Work Experience in 
career Exploration Programs. The experimental programs are 
intended to help each student achieve his/her potential through a 
cooperative occupation education approach. Specifics are aimed at'' 
helping dropout-pronp youth to become oriented and motivated toward 
education and to begin preparation for the world of work. An 
IlTinois statewide- evaluation of WECEP in the Spring of fiscal year 
1972 proved favoxable for continuatiori of the program. WECEP stu- 
dents made significant gains in grade point averages over the 
gontrol groups. They also improved their 'outlooks, attitudes, and 
in%5Tpersonal skills. They were invpived in fewer disciplin^lry 
problems and improved their attendance records. The rate of reten-" 
tioh in school' for those who had completed the course was high. ^\ 
Statistics at Joliet Central High School alone- show that at' the ■ 
beginning of the 19 73-74 school year, there were 2,450 student^ 
enrolled. By the end of the year, 13.8 percent had dropped out. 
Twenty quit to work, and 12 dropped because pf^pregnancy . Another 
-LOO' left for disciplinary reasons or a dislike for school. One 
Hundred and Eleven were dropped for , non-attendance and 40 quit for 
unknown reasons. IVECEPJias been, designed to help the fourteen knd 
fifteen-year old po^ntial dropout before he or she becomes a sta- 
tistic. There a^<^ six key Components to the WECEP program: 
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1) job pl)wr<nnent; 2) related classroom i/iistruction; 3) a systematic 
approach to develop career awareness; 40 a high degree of indi- 
vidualized attention socially and academically; 5) peer group 
support; and '6) .self-help activities. 

In order to find work for WEGEP students, the Department of 
Labor made a special exejnption enaibling these students to work 
15 to 25-.hours per week and receive bo'th a salary and school credit. 
In addition, all students attend daily classes related to their 
employment. WECEP coordinators have demanding ^challenges^ as they 
work with fellow teachers, employers, parents, and other school 
staff. Home visits and par.ent conferences are effective means of 
developing continuity betweeji the home environment and school. 

During the 1974-75 school year, about 80 students were 
enrolled in the IVECEP program operated at Dirksen and' Gompers Junior 
High Schools in conjunction with Central, East, and West High 
Schools, in District 204. 

EMS has been active in two areas of the evaluation relating to 
the WEGEP program at Joliet. These have included working with ^he 
WEGEP coordinator's staff to develop evaluation instruments for 
students, parents, deans and counselors associated with the program. 
In addition, with the help and cooperation of the WEGEP CQordina- 
tors, a summary of results on the WEGEP students has been analyzed 
and- compared with the statewide results from the 1973-74 school 
year in Illinois. 

A comparison of the 1974-75 ratings of the Joliet students 

with the 1973-74 statewide results has been provided in* Table A-7. 

r ■ ■ 

It is evident that ^-atings for the Joliet students have exceeded 
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" those recorded for the statewide group in the following areas "of 
WECK? criteria: attendance (77 percent of the Joliet students 
missed less days as compared with 55 percent of the statewide 
group); grades (85. percent of the Joliet students raised their • 
G.P.A.^as compared with 72 percent of the statewide group); in 
the area of attitudes, relationship with others (89 percent of 
the Joliet students improved in this area asS^compared- with 82 per- 
cent of the statewide group); with respect to on-the-job attitudes, 
the number o^ "students who improved in calling in when absent 
(92 percent of th'e Joliet students compared with 85 percent of the 
statewide group); in the area of improvement in cooperation with 
supervisors and co-workers (98 percent of the 'Joliet group com- ' 
pared with 85 percent of ■ the statewide group). In the area of 
cpmpletion of assigned tasjcs, (94 percent of the Joliet group as 
compared with 82 percent of -Jhe statewide group). 

Areas in which the JoliW WECEP group' was rated lower than 
the statewide group are as follows: in the area of general 
disciplinary behavior, the number of students with decrease in 
■number of referrals, suspensions, truancies, and disciplinary 
problems (66 percent at Joliet compared with 75 percent in the 
-statewide totals); in the aijea of se/lf-concept (72 percent of the 
Joliet students as compared with 81 percent of the statewide ■ 
totals); in relationship towards study (61 percent of the Joliet 
group compared with 70 percent of the statewide group); in rela- 
tionship towards school (52 percent of the Joliet group compared 
with .66 percent of the statewide group). 

I 
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A s.tudent evaluation of the WECEP program at Joliet was 
sought through the development of a seventeen- item questionnaire 
which was administered to 57 students. "A copy* of, the evaluation 
instrument is .found in Appendix A, and results of this question- 
naire are shown in Table A-8. Students w'ere asked to react to 
i^ems t>n a five-point scale which ranged from 1 = Excellent to 
5 = Poor. According to the mean srdre^ on each of the seventeen^ 
items; the following items received more positive responses: 
1) "How would you rate yourself >s a WECEP student on a scale of 
1 - 5?"; 4) "Has the WECEP program given you the basic skills 
necessary to handle a job interview?"; 9) "Is WECEP attempting to 
give you enough career information to help you prepare for a 
later occupation?"; 10) "Has career information in school helped 
you locate information related to your various career choices?"; 
12) "Have field trips helped you to better understand your commu- 
nity and neighboring areas?"; 13) "Are class schedules flexible 
enough to meet the needs of students avith jobs?*'; 14) "To what 
degree .has your coordinator been able to meet your needs?"; 
15) "Are you able to sit down and^'talk to your coordinator about . 
specific problems?"; 16) "How much of an interest has tht coordina 
tor taken in you outside the classroom?"; and 17) "How would you 
rate the IVECEP program on a scale of 1 - 5?". Students were ' 
generally positive in their responses toward the Aspects. v£ the 
WECI2P program operating at Joliet, 

Parent-3 of students enrolled in the^ WECEP program at Joliet. 
were also surveyed, with a total of 31- .parents responding to a 
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TABLE A-8 ^ . • . 

JOLIET Hiai. SCHOOL 
^ STUDENT QUESTIONNAIRE ' .. ' « ' f 

















RESPONSES 








♦ 


ITBI 
NO,' 




TOTAL 
N 


N 

- - 


1 

% 

- ... -- 


' N 


2 


■N 


3 \ 
%? 


N 


4 

% 


N. 


5 

% ■ 


1 A 

1^ 


2,30 


56 


9 


. 16% s 
7 


23 


42% 


22 


39%- 


.2 


3% . 


0 


- 0% 


2) 


2,59 


56 


' 4 


22 


39 


25 


,46 


' -3 


5 


2 


3 


3) 


2,44 


57 . 


10 


17 


22 


40 


19 


33 


2 


3 


. 4 


7 


4) 
5) 


1,98 
" • 2,37 


56 
56 


20 


36 
7 


20 
21 


36 
37 


13 
27 


23 
49 


' 3 
4 


5 ' 
7 


0 
0 

7 


0 

. 0 ^ 


6) 




55 


13 


24 


lb 


27 


25 


-■45 


1 


2 


1 


2 - 


1 

7) 


2,68 


57 


5 


9 


14 


24 


27 


47 


6 


11 . 


5 


9 


8) 


2.50 


50 


5 


10 


18 


36 


24 


48 


• 3 


6 


0 


0 


9) 


2.09 


57 


12 


21 


30 


53 


• 13 


23 


2 


3 


0 


0 


10) 


2,23 


56 


8 


14 


29 


52 


■ 16 


28 


- 2 


3 


1 


2 


11) . 


. 2.48 


54 . 


6 


.11 


24 


44 


14 

JL*T 


77 


4 


7 


. 6 


11 
6 ■ 


12) 


2,28 


53 


11 


21 


25 


46 


11 


21 


3 


.6 


3 




2,13 


55 


13 


24 


24. 


44 ■ 


16 


28 


2 


4. 


0 


0 


14)" 


2,00 ' 


■ 57 


17 


30 


23 


40 


17 


30, 


0 




0 


0 


15) / 




57 


is 


31 


20 


35 


17 


30 


1 


2 


•1 


2 . ■ 


16) 


2,'05 


56 


18 


32 


'l6 


28 


.'18 


33 


3 


5 


1 


2 


17) 


1,68 


57 • 


28. 


49 


|l9 


34, 

1 


10 


17 


' 0 


0 


0 


0 " . 
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parenl^-^luation questionnaire, a copy of which is found in 
Appendix A^of this report. Parents were asked' to respond to 12 
items generally on a scale of 1 - 5 ranging from "Very, favojsthle"' 
or^Definitc improvement" to "Unfavorable" or "Inadequate". ^ The 
results of this survey* are shown in Table A-9. Those items on 
which parents responded mo^t positively are as follows:' 1) "Was 
your attitude favorable "to your son 's/'daughter ' s entry, into the 
'IVECEP program?" (58 percent); 5) "Flas'your son' ^/daughter • s atten- 
dance-improved since entering WECEP?'^ (55 percent); 8) "To what 
extent has the teacher coordinator communicated with you at your > 
home?" (43 percent-); 9) "Do you- feel the teacher coordi-nator has • 
shown a sincere interest in the concerns of your child?" (61 per- " 
cent). Parents generally responded favorably regarding their per- 
ceptions of the WECE? ^ogram. ^ 
Deans and counselors in the Joliet Township High Schools were 

t 

also asked to help evaluate the WECEP program by answering a 
one-page^^ eight- item questiqnnaire, on a scale of 5, with 5 being 
the higkCst rating and 1 being the lowest rating. Eighteen deans 
and counselors responded to this questionnaire, a copy, of which is 
found in Appendix A. 'Results of this questionnaire are"* found in 
Table A- 10. Those items on which ddans and counselors, responded 
most positively are as follows: 4) "Have WECEP. students demon.-, 
strated a desir^e to remaiji in school?" (^8 percent); 6) '"flas 
WEGfiP student indicatpd a desire to con^tinue in some vocational 
occupational program?'*^ (38 percent) Pz) ^'Do^ou belie,ve that the 
WECEP- program should continue next schodl year?*' 061 percent).;' and. 
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• TABLE A-9 

JOLIEi" HIGH SaWOL PAie^T EVALUATION 
OF IffiCEP PROGRAM 
(31 OBSERVATIONS) 



ITBI . 
NO. 


N 


1 

- % 


N 


2 

1 


■ 

N 


3 

% 


-N 


4 

% 


5 

N % 


1 


18 


58% 


11 


36% 


2 


(A 

W 0 


0 


0% 


0 oi 


2 


9 


29 


17 


55 


5 


16 


0 


- 0 


0 0 


3 


7 


22 


•16 


52 


• 8 


26 


0 


0 


0 0 


4 


9 


29 . 


19 


61 ' 


3 


10 


0 


0 


' . 0 0 


5- 


17 


55 


10 


32 


4 


33 


0 


0 


0 ' 0 


6 


10 


32 


16 


52 


5 


16 
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0 0 


7 


9 


2i 


12 


39 


' 10 


32 


X X X X 


X X X X X X X 


8 
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13 


43 
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22 ' 


11 


35 


XXXXXXXXXX'X 
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19 


61 


10 * 


33 
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3 


X X X X 


10 


y 


29 


12 


,39 
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0 
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10 32 


11 
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Don 
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N 
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% 

97^0 
8 
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TABIJB A-10 
EVALUATION OF IVECEP . 
JOLIET TOIVNSHIP HIC3-1 SQiOOLS 
DEANS - COUNSELORS 

Has hUCEP stxident attitude improved toward school? 



1. 


1 


9 


2. 


2 


14 


3. 


4 


■ 28 


4. 


4 


28 


5. 


3 

14 


21 



Has VIECliP students attendence ijnproved? 



1. 


2 


14% 




2 


14 


3. 


3 


22 


4. 


4 


28 


5. 


3 


22 




14' 





Has IVECEP students abilit)' to get alpng with peopl^improved? 



1. 


1 


7% 


2. 


2 


14 


3. 


•6 


43 


4,. 


3 


22' 


5. 


2 


I4C 




-14-' 





Has VflECEP student demonstrated a desire to remain in school? 



1. 


0 


0 


2. 


2 


15 


3. 


4 


29 


4, 


4 


28 


5. 


4 


28 




14 . 





Has IVECHI' student fewer disciplinary problans in school? 

1. 1 ■ 81 

2. 4 28 

3. 4 '28 

4. 3 22 

5. 2 14 ' . 
"IF" 
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TABLE A-fO 
(cont) 
EVALUATION OF ^CEP 

JOLIET TOh'NSHIP HIGH SaiOOLS 

DEANS - COUNSELORS 

i 

6^ Has V/ECEP student indicated a desire to continue in some vocational-occupational 
program? 



1. 


0 


01 


2. 


3 


23 


3. 


5 


38 


4, 


0 


0 


5, 


5 


38 




13 





7^ Do you believe that the IVECEP program should continue next school year? 



1. 


0 


0 


2, 


0 


0 


5, 


3 


17 


4, 


4 


22 


5. 


11 


61 




18 





8, Will you encourage students to enter IVECEP program if elegible? 



1. 


0 


01 


2. 


0 


0 


3, 


3 


16 


4, 


3 


17 


5, 


12 


67 




IS 
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^,8) "Would you encourage students to enter WECEP program if eli- 
gible?" (67 percent). The deans and counselors showed a general 
support of the WECEP program in their responses both to this 
questionnaire and when asked for written comments concerning the 
merits of the WECEP program. 

It is our opinion that the WJBCEP program *s operation as imple- 
mented at Joliet has been successful* The c'ftnmunity has accepted- 
and supported the WECEP program. Responses by students, parents, 
and deans and counselors were generally positive toi^ard operating 
asjpects of this program. 

■3. TEACHER CHAIIACTERISTICS AND PERCEPTIONS 

The process of infusion of nev; concepts in a'. school's program 
is ultimately dependent upon the role and involvement of the class- 
room teacher, iv'ith encouragement and assistance of administrators 
and project coordinators. An important part of the evaluation of 
the Career Demonstration Center,' Site A Joliet, has been to seek 
certain data and information from the elementary and secondary 
teachers in the school system. Both in Spring, 1974, and again in 
Spring, 1975, field research questionnaires were administered to 
the teachers at Joliet. A copy of the 1975 field research question- 
naire instrument is included in Appendix A, as well as detailed 
analysis results from the processing of the questionnaires. The 
discussion which follows highlights the findings of the total Joliet 
tqaching group, elementary and secondary, during Spring, 1975, and 
administration of the teacher questionnaire. Table A-11 provides 
summary data from the 1975 .questionnaire for all sections of the 
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TABLE A- 11 
TEAQflZR QUESTiamiRE 
EUiMliNTAllY AND SHCjONDARY - SPRING, 1975^ - JOLILT 
A. MCKGROUJ® INPOI^IATION 







DISTRIBUTION 


NUMBER 


percent' 


1« 


Sex 


i - Female 


409 


68,1% 






Z - Male 


192 


31.9 


2. 


Teacliing 


1 - Less tliari three years 


94 


16.3 




Experience 


2 - Three to five years 


202 . 


18.3 






3 Five tb ten ye<irs 


. 348 


24,8 






4 - More than ten years 


587 


/in £. 

40.O 




School in which 


1 - Elementary 


334 


54.8/ 




you are teacnmg 


2 - lligh School , 


Zo5 


45.Z 


A 

4. 


Grade level you 


1 - Prjmry 


162 


26 ,8 




are teaching 


2 - Intermediate 


270 


17.9 . 


* 




3 - Junior Higli * 


402 


21.8 " 






4 - Secondary 


579 


29.3 






5 - Administration 


^ nA 

604 


4.2 


5', 


Department 


1 - Mathematics 


32 


8.1 ' 






2 - English 


71 


17.9 






3 - Science 


33 


8.3., 






4 - Social Studies ^, 


30 


7.6 






5 - Special Education 


60 


15.1 






6 - Home Econcfnics 


17 


4.3 . 






7 - Business Education 


13 


3.2 






8 •* Physical Education 


20 


5.0 






9 - Industrial Education 


• 16 


4.0 






10 - Fine Arts 


' 28 


7.0 






11 - Foreign Language 


6 


1.5 






12 - Guidance 


21 


5.3 






13 - Cooperative Education 


6 


1.5 






14 - Other' 


AA 


XX. ^ 


6. 


Inservice 


1 - Yes 


233 . . 


38.7 




Training? 


2 - No 


, 369 . 


61.3 


7. 


Utilized 


1 - Yes 


58 


20.0 




concepts? 


2 - Some 


152 


52.4 






3 - No 

• 


80 


27.6 


8. 


Is career/ 


1 - Understand it 


496 ■ 


82.1 




ocaipational 


2 - Heard about it 


101 


16.7 




concept familiar? 3 - Haven't lieard about it 

2 u 


7 


1.2 
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TABLE ^ 
(cont) 
THAQiEi QUESmmiRE- 

ELKMENTAIiY AND SECONDARY - SPRING, 1975 - JOLIET 

B. TEAQIER OPINIQVS 



ITBI 



Strongly 
Agree • 



N 



N 



Agree 



Uncertain Disagree 



N 



N 



You don't need a 234 38.5 
college degree to*^ 
be^a success. 



Students who are 
gocxi in histor>" 
should be told 
about jobs in 
this field. 



292 48.1% 



142 23.7 350 58/l 



22 3.8? 



75 12.5 



44 7.2% 



25 4.1 



Most people £in- 165 27.3 
ish higli school 
hot Ia\OT\ring what 
kind of career 
^tliey prefer. 

A student's choice 133 21.9 
of career can be 
changed by career 
education in 
school. 

Elementary school , 175' 28^8 
students should 
have v/orkmen, such 
as postjncn, gar-- 
mltit workers, and 
electricians com- 
ing to scliool. 



Nfost high scliool 
graduates are not 
prepared to enter 
tJie busijicss 
world. 



13.4* 22ol 



305 50.4 



325 53.6 



314 51.7 



284 46.9 



80 13.2 



126 20.8 



72 11.9 



122 20ol 



49 8.1 



18 3.0 



36 5.9 



57 9.4 



TABLE A- 11 
(cont) 

mauai QucsTiOimiRE ' 

liLBttOTARY AND Sl:OONDi\RY - SPRING, 1975 - JOLIOT 
B. THACIIER OPINIONS 



Strongly 
Agree 



N 



Strongly 

Agree Uncertain Diiugree Disagree 
N I N % ^ % N S 



7. , Courses such as 10 1,61 
art and music 

would be damaged 
by including in- 
* foiTnation -about 
job possibilities 
in those fields. 

8. The present high 9 1.5 
school vocational 
education courses. 

teach students 
enough about the 
xvorld of work. 

9. Students going on 19 3.1 
to college should 

not make their 
^ care^jr plans 
while in liigh 
school. 

10, One can easily *4 0.7 
predict a child's 
eventual career 

by" looking at his 
family's ambitions 
for him and his 
father's occupa- 
tion ^ 

11. Career education 8 1,3 
will be of great- 
er long toiin 

value to boys 
than to girls. 



12 2.0% 54 8.8% 292 47'.9I '242 39.7% 



41 6.8 



51 8.4 



54 8,8 



40 /^6.6 



258 42,7 206 34.1 90 14,9 



84 13.8 296 48.7 158 26,0 



96 15.7 293 48.0 163 26,7 



48 7,9 264 43,4 248 40,8 



t 



(cont) 
maUill QUESIIONNAIRE 

HLBerrAiiY and sooondjW - spring, 1975 - jolilt 

B. TEACiei OPINIONS 



Strongly Strongly 
^^^'^ Agree ^ Agree Uncertain Disagree Disagree 

Nis^- 'V N I N I N I N ^ 



12, Hie goals cf tlie 48 7,9% 215 35,51 150 25,81 135 22,3% 57 9M 
career-occupa- ' • - « 

tional program 
were clear to me 
by Jajiuary of 4 
this school year, 

13, ,Tlie career-occu- 113 18,6 245 40,4 162 26,7 68.11,2 19 3,1 
patiorial program 

-should involve 
. all students and 
teachers, 

14, A sound career- '212 34,9 359 59,1 26 4,3 10 1,6 

occupational. 

prograju sliould • 
emphasize the 
use of commun- 
ity resources 
outside the 
classroom, 

15, A career-occupa- 144 23,7 384 63,3 55 9,1 22 3,6 2 0,3 
tional prograin 

sliould enable 
students to ex- 
plore career 
preferences to a - , 
depth desired. 

16, My role as a 160 26o9 295 49o6 54 9,1 69 11,6 17 2,9 
teacher is that 

of a facilitator 
of learning ' 
rather than an 

infoniiation- ' - ,^ 

/ giver. 
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. TABLE A-11 

fcoiit) 
TliAQliai QLJESTIONNAlllE 

ELBIBriMY AND SUOONDyMlY - SPRING, 1975 - JOLIbT 

. ■ B. TEACllI-R OPINIONS 







Strongly 








Strongly 




Agree 
N % 


Agree 


Uncertain 


Disagree 


Disagree 






N • % 


N % 


N % 


N % 



17 f Tlie iiiteiview- 
ing of adults 
by students is 
'"^^ a vital part of 
the career-oc- 
cupational pro- 
,gram. 

18. I feel that 
career-occupa- 
'tional infonn- 
ation prograjn 
has lielped the 
majority oQ^m 
students • ^ 

A) Become active 
' ' rather than pas- 
sive learners. 



131 21«6% 367 60*6% ^ 89 14,7^ 



C) Stimulate 
thou'glit about 
career choices 
that are real- 
istic. 

D) View educa- 
tion as a con- . 
tinuous procesls. 

13) Relate scliool 
subjects to 
knowledge and 
skills needed in 
the world of . ^ 
work. 



36 



B) Increase their 46 
understanding of 
majt^r occupation- 
al fields. 



6.4 
8.2 



220 39*4 
284' 50.5 



248 

/ 

195 



44.4 
34.7 



17 2,8% 



45 8,1 
31 5.5 



41 7,3, 282 50o4 190 34.0 40 7.2 



43 7,7 24? 44,4 219 39,4 4.0 7,2 



65 11,6 258 46.1 198 35,4 30 5,4 



2 0,: 



9 1.6 
6 1.1 



6 1.1 / 



7 1.3 



9 1.6 
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TABLO A- 11 
- (cont) 

imim QUESTIONNAIRE 
ELEMENTMY AND SEOONDMY - §PRING, 1975 - JOLIET 
B. TEAQER OPINIONS 



' 

/ Strongly - Strongly 

Agree Agree Uncertain Disagree Disagree 

N % N % N % N % . N % • 

F) Clarify mis- 42 7,5% 262 222 39,71 25 ^ 8 lA^o 

conceptions and 
stereotypes 
about certain 

occupations, - ^ - ^ 

C3 Understaiid the 63 11.2 244 43.6 '200 35.7 ' 43 f.7 ' . 10 1.8 
^ importance of the . ^ 

3 iVs in both 
school and v;ork, 

19. I believe that 

the school gui- . • % ^ 

dance-counselor / . 

should be in- 
volved in the 
career-occupa- 
tional program 

. A) In conducting 89 16.1 318 57.7 108 19.6 28 5.1 8 1.4 
grqup discussions. 

B) In-providing 139 25.2 330 59.8 ' 66 12.0^ 9_1.6 8 1.4 
materials. 



. C) In individual 152 27.6 317 57.5 67 12.2 8 1.4 
student's con- 
f erence? . 



D) Assisting 117 21^3 335 61.0 82 14.9 - 8 lo5 7 1.3 
teachers inte- ' 

grating career- ^ *^ 

occupational 

information. \^ 

E) Arranging for 113 20.6 303 55.3 99 18.1 "-25 4.6' 8 Vl*5 
resource persons 

and career-occu- 

I^ational trips. ' . • 



P) Other O 35 25.2 47 35.9 45 34.3 5^ '2.3 3 ^'.3 



TABLE A-11 
(cont*) 
TEAQIER QUESTIONNAIRE 

ELBIENTARY AND SECONDARY - SPRING, 1975 - JOLIET 

•C. STAFF DEVELOrWENT 



Not 
Helpful 



N 



N % 



Veiy 
Helpful 



'N 



9 1.5% 

38 , 6.4 

. - 4 
7 1.2 



IT IVDUID BE- HELPFUL 
TO HAVE: 

1. Expanded avail- ,3' 0.5? 
ability of mater- 
ials. 

2. Summer work ex- 15 2.5 
perience outside 

of education for 
teacliers . ^ 

3. Fjcpanded/im- ' '4 0.7 
'proved access' to ^ 
coirenunity re- 
sources. 

4. More news- 16 2,7 
letters and writ- 
ten caranunica- 

tions about . 
local career edu- 
cation efforts. ^ 

5. Nforc. inscrvice -9 1.5 
for infusing' com- 
munity resources 

with existing 
curriculum^ 



,6. More inservice 13 2.2 37 6.3 
by In-District 
Staff. 



32' 5.4 



19 3o2 



73 12.4% 



164. 27.8 



69 11.6 



143 -24.2 



119 20.3 



154 26.3 



314 53.3% ' 190 32.3% 



254 43. "0 119 20.2. 



327 55.1 186 31.4 



274 46.4; 



125 21.2 



290 49.'5 149 25.4 



246 41.9 136 23.2 
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"TABLE A-11 
(cont) 
TEAQER QUI3STI0NNAIRE 

ae^ENTARY AND SECQNfDARY - SPRING, 19^5 - JOLIET- 

C. SfAFF DbYULOFMBrr ' < 



Not 
Helpful 
1 

N % 



N 



3 • 



Vejy 
Helpful 
5 

•N % 



HOW HELPFUL IVERE: 

!• Presentations 
by Ih-District 
Staff, 

2. Workshops 
(non-credit 
bparing) . 

3. Workshops 
(Grcdit bear- 
ing). 

4* On-site con- 
sultations by 
Out-of -District , 
. Staff o 



47 8,9% 48 9.1% 223 42,5% 156 29,7% " 51- 9*7^ 



52 lia ^ 42 9,0 



45 9.9 



51 11.1 



38 8,3 



247 52.9 101 21.6 



220 48.0 111 24.2 



25 5.3 



24 5,3 215 4.7.5 115 25,4 54 "ll.9 



38 8.3 
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TABLE A- 11 
(cont) 

OTHER SELECTED RESULTS OF IHE TEACHER SURVEY 



JOLIET 



Ques tions/ Statements 



Responses 



1974 



1975 



Is the career-occupational 
concept familiar to you? 



Hie goals of tlie career- 
occupational program were 
made clear to me» 

My role as a 'teacher is that 
of a facilitator of learning 
rather tlian an infomation 
'giver • 

The project has helped relate 
school subjects to knowledge 
and skills needed in the 
world of work» 

The project has helped clarify 
misconceptions about stereo- 
types about certain 
occupations . 

ITie project has helped me 
understand the importance of 
the 3 R's in both school 
and worTc. 



Heard and understood 
Heard but don't understand 
Haven't heard 

5-point scale* ^ 
1 = Strongly Algree 
5 = Strongly Disagree 

5-point scale 
1 = Strongly Agree 
5 = Strongly Disagree 



5-point scale 
1 = Strongly Agree 
5 = Strongly Disagree 



5-i)oint scale 
1 = Strongly Agree 
5 = Strongly Disagree 



5-point scale 
1- = Strongly Agree 
5 = Strongly Disagree 



631 

24 

13 



3,04 

mean 



1.89 

mean 



2.47 
mean 



2o50 
mean 



2C54 
mean 



85% 
15 
0 



2^90 

mean 



1.14 

mean 



2.40 

mean 



2^46 

mean 



2.46 

mean 
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. questionnaire, including a) background information; b) teacher 
opinions; 3) staff development; and d) use of community resources. 
Thirty-eight and seven-tenths percent of the teachers had 

- participated in some preservice or inservice training at Joliet. 
Seventy- two and four tenths percent of the teachers had utilized 
some career educational concepts in their teaching. The career 
occupational concept was familiar to 82.1 percent of the teachers 
and another 16.7 percent had heard about the career occupational 
concept. 

In the area of teacher opinions, the Joliet teachers registered 
strongest agreement on the following items: 1) "You don't need a 
college degree to be a success." (87 percent); 2) "Students who are 
good in history should be told about jobs in this field." (82 per- 
cent); 14) "A sound career occupational program should emphasize 
the use of community resources outside the classroom." (94 percent); 
15) " A career occupational program ^ould enable students to 
explore career preferences to a depth desired." .(86 percent); 
17) "The interviewing of adults by students is a vital part of 
the career-occupational program." (82 percent).^ 

In the area of staff development, the largest percentage of 
teachers responding quoted that the following areas would be most 
helpful to have: 1. Expanded availability of materials (52.3 per- 
cent); 3. lixpandcd/improved access to community resources (51.4 
, percent); and 5. More inservice for-infusing community resources 
with existing curriculum (25.4 percent). In responding to items 
Which were most helpful, the largest percentage of teachers 

ERIC 



indicated 9. Workshops , courses (Credit bearing - 11.9 percent). 
In the area of the use of community resources, the survey found 
that a total of 1,449 field trips were taken in the Joliet schools 
during the year. The following occupational cluster groups were 
represented most ' frequently : Agri-business and natural resources 
(134); Business and Office (177); Communications and Media (119);* 
Environment (154); Fine Arts and Humanities (153); and Public 
Service (114). 

•Other selected results of the teacher's survey, with compari- 
sons between the 1974-75 administration, showed that an increased 
percentage of teachers ( from 63 percent to 85 percent) found the 
career-occupational concept more familiar to them over the period 

of one vear. 

/ 

/ The Joliet teachers were likewise in stronger agreement in 
^^75 than in 1974 regarding the following items: The Goals of 
■the Career-Occupational program were made clear to me; My role 
as a teacher is that of a facilitator of learning rather than an 
information giver; The project has helped relate school subjects 
to knowledge and skills needed in the world of work; the project ^ 
has helped clarify misconceptions about stereotypes about certain 
occupations; and the project has helped mo understand the impor- 
tance of the 3 R's in both school a.nd work. 

Detailed results of the Joliet elementary and secondary 
teacher questionnaire, by school district, are found in Appendix A, 
Table A-12. 

1 (i 6 



Site B - Cumberland 
1- ' DOCUMENTATION COMPONENT ; 
A. Commu nity Involvement 

* 

The Cumberland County region has shoAvn a great deal of in- 
terest in the Comprehensive Illinois Occupational Education Demon- 
stration Center, Site B in District 77* The community has donated 
materials, has provided speakers and field' trips from the school 

# 

district into various portions of the community. The community 
has an interest in the Demonstration Center, in its schools and 
their students. An advisory committee from the community has been 
provided. Work cxperi"encej stations have been afforded for the 
IVECEP program, the CVE program, and the CWT program. The Cumber- 
land District 77 teachers reported that thirty-eight structured 
community visits had happened during the school year. In addition, 
career-oriented trips were taken by school districts to the Lake- 
land College, at'Mattoon, Illinois, and to Eastern Illinois Uni- 
versity, at Charleston, The teachers also reported that thirty- 
'eight speakers on career-oriented subjects 'had been provided from 
the immediate, community^ A total of twenty-jCive interviews of 
personnel in service were also made available to the career demon- 
stration center^ 

Materials have been developed which served to provide communi- 
' cation links between the demonstration center project and the im-- 
mediate community, both in the Cumberland and Lakeland College regions 
of Illinois, as well as to the State of Illinois. These include 
units of: 1) activity and instruction; 2) bibliographies.; 3) lOCP 
Strategies for management of the project; 4) cost analysis; 5) student 
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fo.llow-up data; 6) a development of a community resou"rce file; 

7) development of a community brochure; and 8) various presenta- 
tions on the overall demonstration center project and individual 
projects and programs. These materials have been developed for 
dissemipation both within the community and beyond. 

Additional funding has been sought and obtained for the WECEP 
program and for project TOUCH. During the 1974-75 year, planning 
for the dissemination phase. Phase III of the project, has been 
evident by way ojc the Staff Task Force, development of a community 
brochure, and a good deal of publicity through the newspaper and 
radio/TV media of the region. 
V ' Technical Assistance 

. The Cumberland, Site B, Demons trat^pn Center has developed 
through the help and assistance of technical assistance, both in 
the form of consultant services and written materials. -Consultant 
services have been provided by the Illinois Division of Vocational 
and Technical Education, by the U. S. Office of Education, by 
colleges and universities, by other existing programs and liaisons, 
and by the local community. 

The Illinois Division of Vocational and Technical Education 
has provided much technical, assistance by way of the ClOEDC Project 
Manager, Mr. Charles Schickner, as well as by Mr. John Washburn, 
Mr, Dan Bock, and the v.arious occupational area consultants. 

Colleges and universities have also provided technical assis- 
tance. These include Dr. Peterson, Mrs. Sanders, Mr. Scholqs, and 
Mr. Lawson, of Eastern Illinois University. Southern Illinois Uni- 
versity has provided technical assistance in the areas of cost, 

170 
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TV, and a cooperative teacher workshop. Dr. Wernick, of Northern 
Illinois University, has assisted the project. Both Mr. Slater and 
* Mr. Phipps of the University of Illinois have provided consultant 
services. Mr. Davis and Mr. Borgin, of the Joliet Junior College, 
have assisted the project in its lOCP program. 

Other existing programs and liaisons have also been helpful. 
These include Mr. Fuller (VIP), Mrs. Bare (OCCUPAC), Mrs. Harris 
(CVIS), the Office of the Superintendent of Public Instruction, 
for the film series, "Bi^ead and Butterflies", and help to the WECEP 
project by way of the Bethaldo and Quincy school districts. 

The local community has also been helpful^^ a number of ways, 
including providing resources for photography, printing,, community 
history and geography, training stations ,. and field trips and/or 
speakers. 

Another form of technical assistance has come in the form 
written materials. These have included copies of materials and 
curriculum laboratory documents from the Illinois Division of Voca- 
tional and. Technical Education, curriculum guides, ERIC assistance, 
a series on career eduction from "colleges and universities, 
and curriculum guides and newsletters from other existing programs 
and liaisons. 

• C • Target Group ^ 

The target group influenced by the Comprehensive Illinois 
Occupational Demonstration Center, Site B, Cumberland, has been 
documented student population, student profiles and background 
information, staff profiles, and by community characteristics. 
Jhc student population found in each of the Demonstration Centers 

171 ' ^ ' 
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developing programs is distributed as follows: Projects ABLE, 
OCGUPAC, and VIP have^been used in the Career Awareness program 
for students in Grades K-8. The IVHCEP pr^jgram has been provided \ 
for students in Grades 8, 9, and 10. The CVIS progrjm has been 
afforded to students in Grades^ 9 and 12. Consumer and Homemaking 
has been provided for students in Grade 11* The student follow-up 
project. has s'urveyerd the 1974 graduates of Cumberland District 77. 
The cost project has documented costs in Grades 9 through 14. The • 
following -projects have related to management of the overall Occu- ' 
patxon Demonstration Center Site B: the three-phase project; 
'lOCP; SIVE; and CERL: . ' 

^ Background on the Cumberland students and student profile's 
has been provided through results of a follow-up "study, which 
will be reported in detail in/subseqtsient project evaluation reports." 
Staff profiles have been provided as a result of a field question- 
naire to all teachers in Cumberland District 77. Results of this 
questipnn.aire are reported in Part 3 of .this section of the 
report. A general ^iescription of the components of the K-14 students 
in Site B includes the Cumberland Unit District No. 77, which encom- 
passes the K-8^and 9-12 components, and the Lak^nd Junior College 
District, which comprises th*e post secondary component of the 
Demonstration Center. Cumberland Unit District No. 77 is located 
in Cumberl^and County in east central Illinois. The school district 
has 185.6 square miles of Cumberland County within its borders. 
The student population i's drawn equally from" the three rural communi- * 
ties of- Greenup, Toledo, ahd Jewett and the outlying areas of the 
district. A] I of the student population is Sussed to and from the ^ 
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school. . 

Cumbsrland Unit District No. 77 is largely a rural farming 
area but does contain several small independently owned industries. ' 
Of the 9,772 residents of Cumberland County the general assistance 
rate is 1.9 per 1, 000 people. Aid to Dependent Children is 42. 9^' 
per 1,000; general employment is 5.8 percent. -Unemployment is 
38.5 percent; the school dropout rate is 4.7 percent; the median 
family income was $7,719 according to the 1971 annual povery 
report. - ' . 

^I^The Lakeland College district is composed o'f all "^or parts of 
eleven counties in east central ^Illinois. . The district has an 
area of 2200 square miles and a popula^EiorT^i nearly 125,000 
people. Il].inois counties included in 'the district are Coles, 
Clark, Clay, Cumberland, Douglas, Effinghan), Fayette, Jasper, 
Moultree, and Shelby. Over twenty-fiv^ communities of varying 
sizes and makeup are' located throughout the 'district , generally 
readily accessible to the college campus located south of Mattoon. 

The Lakeland College district, althougji^ containing some indus- 
try, is predominantly rural. Two cities in the college district 
have populations over 10,000.' These are Mattoon, with slightly over 
20,000, and Charleston, with 16-,500. The city of Effingham is 
slightly less than 10,000. Approximately thirty percent) of the , / 
population lives in rural, farm areas, and the balance of the 

/ V 

population in small towns of under 5, .000 population. The ethnic 
composition of the district is maicrily white. In the 1970 censu^, 
the bl-ack population of* the district was 286, representing only ^ 
.2 percent of the total population. The total non-white population 
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of the district was 974, or about .4 percent. 

Agriculture and agricultural products represent four percent 
of family income in the area aim the median family income is below 
the Illinois averagdv>--Api>-Poximately 12,000 persons in t*lie' district 
are in families with incomes below. the poverty level. The average 
wage earned by a majority of the people is around $6,000 per year. 
In nine of the eleven counties within the LaJceland College district 
there are presently 8,570 people on the public assistance rolls. 
A recent study showed that twenty-one ^percent of .the Lakeland 
College students are from families with less than $6,000 year in^pirre, 
wiiile five percent come from families with less than $3,00b annual 



incomes . 

/ 
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Both Cumberland Unit District iNo. 77 and the Lakeland College 
District have recognized the increasing importance of vocational, 
technical, and career education and the role they must qssume in 
developing programs which will meet the needs of participants in 
these programs. It was with these fact^-5ji mind that the two 
districts formed a joint effort in the establishment of the Compre- 
hensive Illinois Occupational Education Demonstration Center.; 
Among the types of occupations represented in CumBbrland County 
are the following: Operatives, except transpartation - 630;' 
Farmers and Managers.- 538; Craftsmen (for example,. Auto Mechanics 
Construction - 495); Service 'workers - 407; Clerical - 285;^ 
Managers and Administrators - 261. "Those types of occupations whicif 
represented Lesser numbers include laborers and foremen - 55; 
private household workers - 57; other professional workers - 61; 
health workers - 20; and sales workers - 94. ^ ^ " 



D* Management System , 

The management^ system for the Demonstration Center pro 
has been coordinated through U.S.O.E. and Illinois Div^ision of * 
Vocational and Technical Education guidelines and monitorirtg 
systems. Task forces and advisory committees have been active in 

4 

aiding, planning and implementation of the project from its incep* 
tion. Each of the individual programs has operating procedures 
defined in addition. The on-going career education programs in the 
Cumberland Unit District No. 77 are based on tihe Five-Year Plan 
Jliled by the school district with the State ^o£ Illinois and upon 
defined needs and history of vocational and occupational education 
inV^he school district. The demonstration cdnter has also utilized 
the services of two interns from Eastern Illinois 'University . The 
project is currently on schedule with respect to utilization ,o£ 
projeft personnel, support from both the scMool district, the state 
and the U.S.O.E., and in its budgetary spending plan. 

Faculty and staff involvement and development have been man- 
aged through the formation of an active st|iff Task Force. Functions 
of the' Task Force include: 

Provide important communication between the educational 
system, the community and the project. 
Review the goals and objectives of the project. 
^ Assist in the preparation of a local philosophy regarding ' 
vocational and technical education. 

Aid in the continuous review of the content and organiza- 
tion of the instructional program in keeping with the oc- 
ca|)ational needs of the community area. 




Assist in the implementation o£ selected prograinSo 
- t Assist in long-term program planning. 

, , Assist in the con'tiniious appraisal (j£ occupational oppor- 
tunities ^n the communities served by this projecto 
E. Staff Development 

Staff dcvelx)pment and involvement in the demonstration center / 
project has come in the form of inservice objectives and activities, 
including i^orkshops, courses, use of consultants, visitations to 
other sites, in-house staff development, and self -initiating inservice 
activities. Workshops have be'en held during the year in the 
'following project areas: ' * 

Awareness 

Guidance ^ - 

Research Techniques 

CVIS ' ' . ' ' - 

CERL 

The Five Occupationad Clusters 

lOCP 

Cost 

^ l^,ol low-up 

Cooperative Teachers ,* 
Mini-grants . ^ 

•Curriculum Laboratory 
I3TC • ' 

Gifted • ^ . 

Courses have been offered by Eastern Illinois Universit)^, 
the Universi ty 'of Illinois, and Southern Illinois University, 
and consultants have been helpful in the writing of the proposal, 
in selecting programs, in program development, and in planning the 
demonstration phase. Visitations to oth^er sites 4iave included 
trips by inservice staff bo Charleston, Wiliowbrook, Bcthaldo, 
Quincy,*'and Carbondale. \ 

In addition, the following staff activities were reported: 
551 attended workshops; 12,51 made on-site visitations; 18.7-6 re- 
ceived and completed minigrants; 331 accompanied classes on field 



trips; 30-1 pioMi'dcd speakers for \herr cYasseT^H^rrrlHtOOi attended 
faculty meetings relating to CIOEDC and. career education activities. 

In-liouse staff development has included entertaining pro- 
posals for and granting mini-grants tc individual s^taff persons 
and the development of an A-Hworkshop, ITie self -initiating in- 
service activities have included gifted, book exhibits, gr^aduate 
courses, and the development of the project proposal and mini- 
grants proposals, _ - 

F • Cost liff cctiVeness , 

There are a number of examples of cost effective procedures 
in tlic operation of the Comprehensive Illinois Occupational 
Devious tration Center, Site B, at Cumberland, First, financial data 
is available in the form of a program budget. This data indicates 
that the local education agency has donated room and space square 
footage, as well as the offer for teacher salary increases as 
a result of completing inservice activities relating to the 
operation of the Demonstration Center. Staff members have been 
afforded release time from their positions tjQ provide community 
resources. There has been evidence of federal seed -money which 
can be used in the development of other programs. The work-study 
program and the student follow-up throughout the projects have 
been additional ways in which the project has operated in a 
cost-effective manner. Finally, a good deal of expertise from 
the Illinois Division of Vocational and Technical Bducation 
has been made available to the project. 

G. Articulation , j 

The operation .of the demonstration center has invited arti- 
culation activities between the elementary and secondary schools 

within the district as well as between the Cumberland Elementary- 

# 
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Secondary schools^dnd the, post-SQCoiidary cojiununity and rn planning' 
for Phase III, the Dissemination Phase of the project. IZlem^ntary- 
secondary school articulation has been shown^ with high school 
students wdrking at the elementary school, with elementary students 
taking high school courses as part of the demonstration center, 
with guidance provided by tlie elementary school for high school 
. . selection, and for elemefitary field trips to, high ^qKqqI . 
classes. Articulation between the elementary-secondary and post- 
secondary communities affected by the project include the following 
The. Lakeland Career Day 

The Lakeland Counselors' Talk with Seniors 
Various meetings of - principals and counselors 
The Lakeland Work Study Program 

Lakeland Night classes available ^ " ' , 

The Student' Follow-up Project 
The Cost Project 

* 

Early plans for PhasQ HI *of the project, the Dissemina'^tioft 
phase, to operate during the 1975-76 school year, include close 
coordination between Cumberland Unit ^ District No.. 77 and the Laker 
land College, particularly as plans rclia.te to demonstration days' 
planned for October 23-24, 1975, and in 1976 for Fpbruary 5-6, 
March 11-12,' and April 22-22. ' " 

2. PRODUCT MCASURBIBNT COMPONENT : 

f If 

'^is section of the report serves to provide detailed product 
measurement data and information regarding the operation of* two of 
the specific career and occupational education* programs at Site B, 
These two programs arc the Carreer Awareness Program and t.}\c WECEP 
Program*,. 

A Career Awareness ' ' . - 

A Career Awareness Program has been developed as the Elemen- 
tary component (K-8) of the Demonstration Center. The'- three 
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Illinois Division of Vocational and Technical Education activities 
which comprise Career Awareness are: 

OCCUPAC (Occupational Lnformation Learning Package) , 
The ABLE I^jodel Program, and 
• The Vocational Information Project. 

A number of evaluation activities were conducted by EMS as 
Third-Party cvaluator in order to measure the effectiveness of 
the Career Awareness Program, particularly in terms of student 
outcomes. These activities included collecting data on standard 
achievement tests for students enrolled in Grades 4-8 of Cumberland 
District No. 77 Schools for the 1974-75 school, year. This re- 
search was conducted' in order to document academic achievement 
of the Cumberland students during the first year nf implementation 
of the Occupational Education Demonstration Center with efforts 
on the part of the school district to infuse career education 
concepts into the ongoing curriculum. 

A second area of investigation involved the administration of 
the Career liducation Student Survey in Grades 4 through 6. A 
third area of investigation involved interviews with students in 
the elementary school (as well as with teachers and administrators) 
rega/ding how the students, teacher's, and administrators felt 
regarding career awareness. The instruments used in these inves- 
tigations are included in Appendix; B of this report. 

Tables B-1 through B-5 serve jto display the grade equivalents 
in thu Stanford Achicvcirent Test |or students in Grades 4-8', 
Cumberland Schools, during -he 19h-75 school year. The Stan- 
ford Achievement Test battery was administered to this group in 
the I-al], on October 31, 1974 , and then again in May, 1975. 
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"These tables list the grade equivalency/ the average or mean grade 
-equivalency scores, on a number of the tests, including vocabulary, 
spelling, language, math computation, math concepts, math applica- 
tions, and science. Included also are average grade equivalency 
scores on the second administration of a form of a test battery in 
the- Spring, 1975, Grade equivalency gains are recorded, and 
Spring, 1975, measures indicating percentages of the students who 
scored average or above, according to the national stanines, are * 
also shown for each of the five -grade levels. The Grade 4 results 
show gains in all seven achiev-ement tests, with language and math 
computation showing the greatest gains during the school year. 
Fourth grade showed the following percentages of students, average 
or above; (i,e,, in stanines 4-9) regarding the total te^t , battery 
results: Total Math, 711; Total Auditory, 68%; Complete Battery, 651. 

In grade 5, gains in Language (1,7% gain), in math computation 
C1,3I gain) were also shown over the school year, with all seven tests 
showing a gain by the Cumljerland students. Overall, 77% of the 
Cumberland students, scored average or above according to the national 
stanines. Fifty-eight percent scored likewise in the total math 

battery, 751 scored average or ?bovo according to national sta- 

✓ 

nines xn the total ..uditory battery aj\(i 11% scored average or 
above on the complete battery. In grade 6, gains were recorded 
in all seven of the sub- tests, in Language > 2.0 gain; in math 
computation, 2.0 grade equivalent gain being recorded. The per- 
centage of Cumberland "students scoring average or above in the 
total test results were as follows: Total reading, 81%; total 

18'i ' 



math, 841; total auditory, 85^; and complete baltery, 80%. 
In Grade 7, gains were recorded over the year on all six of the 
sub- tests analyzed, with Language and Math Gompufation showing the 
greatest gains. Overall, test results showed the following percen- 
tages of Cumberland students scoring average or abo.ve, according 
to the national stanines available: Total reading, 81%; total 
math, 7U; complete battery, 75%. In Grade 8, similar gains, in ' 
grade equivalencies were shown in Language, 2.0; math computation, 
2.7; and math concepts, 1.7. Overall percentages for Cumberland 
students who scored average or aboye, according to national stanines 
available, were as follows: Total ' reading , 791; total math, 821; 
complete battery, 781. It would appear that the infusion of Career 
Education Concepts and Activities into the curriculum of the Cumber- 
land Hl'eme'ntary and Junior High Schools has ijpt impeded the 
academic achievement and, perhaps, may have accelerated it. 

Another area of inquiry included interviewing students in el- 
ementary and junior high during the course of the total school day. 
Students were interviewed in groups of five to seven. The EMS 
interviewer basod the group d/iscussion on the following questions: 
"What things did you do in class? What can you show and do now? 
Did you like learning these things? In interviewing workers in 
the classroom, what did you learn ^nd did you like Icartiing it' 
this way? In visiting businesses and workers outside of school 
what did you learn and did you like learning it this way?". 

It is apparent that the things which were done in class 
could be shown and done again by the, students who participated • in 
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tJ4e career education activities in the classroom. These activi- 

ties 'included: Interviewing workers in the classroom; visiting. 

businesses and workers outside' the schools; learning to produce 

products, such as butter, peanut butter, and birdhouses. Students 

also learned to write letters of application and participated in 

learning experiences suj^lied by the various audio visual materials 

produced within the state ofr Illinois and elsewhere. Students 

generally liked learning the' thilVg^Hithey were learning in the area 

ot career awareness. In both interviewing workers in the classroom 

and in visiting b^usinesses and workers ou^^side of school, a number 

of things appeared to be learned. These i:ncluded what preparation 

the various workers needed to hold their jobs; how they felt about 

holding their jobs; the advantages and disadvantages of their 

areas of work; and how plentiful jobs would be in the various aijeas 

of work. The workers who were interviewed either Within or outside 

/ 

the classrooms stressed the importance of school and the ''3 R's" as 

. . f ' % 

preparation for a job in life: . , * ' ' 

The students enjoyed learning by* interviewing and visiting 
businesses. They particularly enjoyed the field trips outside'of 
school, a 'finding which was not unexpected! * 

Teachers were also interviewed regarding their feelings Jnd 
perceptions toward the Career Awareness program at Cumberland school 
Teachers were interviewed individual] y with the rollowing questions 
as the basis for discussion: "How can we improve or implement 
Career education? What benefits do you see from Career education, 
both the individual, for the school, and the community? and Do 
you see any problems with Career education, for the individual, 
the school, and the community?". 



Teachers showed a general enthusiasm for .infusion of Career 
Education and for the demonstration center concept in activities 
as they were operating at Cumberland District 77, All teachers 
agreed that the teacher is the key for any changes in the school 
curriculum that would lead to the infusion of Career education 
^ concepts. They felt that Career educ.-^tion can be implememted over 
time as a r-esult of making it relevant to the other elements of 
the school curriculum, and vice versa. It is useful for teachers 
who have had success in Career education projects to interact with 
other teachers and thus create a voluntary ihfusio.n of Career 
Education concepts among* the teachers. It was generally felt that 
the Career Education Demonstration Center staff was doing an excel- 
lent job of helping teachers implement career education and career 
awareness within tjieir classrooms. Benefits from career education, 
were reported for the individual, for the school, and the community. 

With regard to individual^ students , it was felt that it was a good 

opportunity to make school and ciassropm activities relevant ^o 

the student and the community in which he is now living and will, 

live after leaving school. With respect to the school, the advan- 

tages or benefits of career education observed at Cumberland are 

that the school and community can relate to each other in concrete, 

action- type activities. Career education appears to be a natural 

and beneficial activity for school-community relationships. 

Most of the tcaci^ers and administrators interviewed at 

♦ 

District No. 77 see no current problems with career eduG.ation. They 
simply want to sec it continue to operate and grow with Jeadership 
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from the Demonstration Center staff and interaction amon-g the tea- 
^chers. The teachers and staff appear to be looking forward to the 
dissemination year and the demonstration days with enthusiasm, but 
with a healthy respect for the need for adequate planning to man- 
age an influx of visitor,s to the school district during the upcoming 
year. ' \ ^ . ' ^ ^ 

, A number of administrators were interviewed at District No, 77, 
These included the elementary principal, the assistant principal in^ 
the senior high, and the Superintendent of Schools- There appeared 
to be good support for the'^ Demonstration Center *and staff and an 
appreciation for the progress being made by tile teachers in imple- 
menting career operation during the first year of operation of a 
concentrated' career program, in the school district. 

Students also seemed to recognize that a variety of -work 
experiences may be availaljle within the Cumberland community upon 

leaving school, but^ students also see^ an orientation toward tt\e 

t' 

. possibility of finding wotk in other area^ of the state and ^ 
nation. 

In summary, ^Cumberland students are beginning to do a number 
of activities in the area of Career Awareness in class and out of 
class. The activities are haVing an impact in that what is being 
learned is being retained by the students and the students are 
further enjoying learning things about careers. They feel they 
have learned a great deal by inter'^icwing workers in the classroom 
and by visiting businesses and workers outside the school. The i 
faculty and administrators at Cumberland appear to be ex c J fed about 
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improuing and implementing career education; they see benefits in 
Career education both for the individual, the school, and the 
community and do not appear to perceive any insurmountable problems 
in regard to improving or implementing career education, 

A third area of inquiry about the Career Awareness program 
consisted of administering a one-.page,, twelve item questionnaire in 
which students in Grades 4-6 were able to record their feelings and 
attitudes about ways in which career education and school activities 
might relate. Results of the questionnaire are shown in Table B-6 
for each of the grades 4, '5, and 6, :and an overall response. 
Ninety-four percent of the Cumberland students in Grades 4-6 agreed 
that arithmetic is important to people who work. Eighty-four 
percent agreed that they would like to see filfns about how things 
are made. Eighty-one percent of the Cumberland students agreed 
that school would be more interesting "if we had visitors who could 
tell us about their jobs", Eightyrthree percent of the students 
agreed *'at students should b'e taught about jobs in soJiool. 
Eighty-five percent of^the Cumberland students agreed that the 
school should "teach things I can use on a- job." Twenty-two per- * 
cent of the students agreed that ,they "did not learn anything 'about 
jobs in school." Sixty-six percdnt of the 'students said that they 
enjoyed interviewing workers in the classroom, while eighty-nine 
percent of the students agreed tliat they liked to visit businesses 
and workers outside of school, flhe Cumberland results on this 
questionnaire were also compared with the national sample of pupils 
in, grades 4-6 'performed in the U.S. Office of Education study 
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during the 1972-73 yfears. This coiiiparison is "shown in Table Jl-7. 
It is apparent that the Cumberland responses on the first five 
•statements are consistently higher than^the national sample, which 
was drawn from six local education agencies varying frqm large 
catxes to^ smaller communities. Cumberland students appeared to 
agree even more strongly with the statements with«^ which the majority 
agreed on the national sample. Gumberland students also tended to 
agree to a lesser extent' with the last five statements on which 
fewer elementary students agreed in the national sample* In 
summary, the Cum^berland students appear to be more positive than the 
national sample regarding their attitudes toward career education 
and its usefulness in the school setting. ^ 
JJ. ' The WECEP program 

The W13CEP program is a cooperative occupational education 
program for 14 and 15-year old youth which was irflplemented by the 
Division of Vocational and Tachnical Education in the State of 
Illinois. Ks initials stand for* Work Experience in Career Explora- 
tion Programs, The experimental -programs are intended to help each 
student achi^eve his/her potential through a cooperative occupation « 
education approach. Specifics are aimed at helping dropout-prone 
youth to become oriented and motivated toward education and to 
begin preparation for the world of workj An Illinois statewide 
evaluation of WECEP in the' Spring of , fiscal Year 1972 proved ' . 
favorable for continuation of the^pYogram. WECEP students made 
significant gains in grade point averages over the control groups 
They also improved their outlooks, attitudes and interpersojial 



TABLE B-7 
GOMPiMlISON OF OUMBERIjy^fl) AND 
NATIONAL SA^1PLE: iVrriTODES 

to 

TOWARD CAIUiER EDUCATION 



Statement 



National Samplp: 
Percent / 
^ Agreeing 



Ouinberland: 
Percent 
Agreeing 



Aritjiinctic is important to people who work, 

I Kould like to see filjiis alyout how tilings are 
' made. * ' 

School would be more interesting if we had 
visitors; who could tell \xs about their jobs. 

Students should be taught about jobs in^, 
. schodl- ^ ' ' - 

School should teach me things I can use on 
•ajob.^ 

, ^fost girls will never get a job. 

If 'a boy's ^tfier is a*doctor, tlic boy will " 
probably be a doctor /also. 

I am too youpg to thaiik about what I want 
to do when I grow up.' 

People who are going to college don^t have to- 
think about job? until tliey get to college. 

i 

i don't leam jm/thing about jobs in scliool. / 



86% 
78 

.75 

72 
66 

/ 

. 18 
18 

22 

XI 



941 

84: 

81 " 



' 83 
■85 



12 
25 

24- 

15 

22 
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skills. - They wer^e involved in fcwex disciplinary problems and 

* » * 

# 

improved their tittendance records* The rate of retention in' school 

for those who had completed* the course was high. Table B-8 provides 

a list of m6st of- the maj^r criteria on which the WHCHP has bee^i^ 

evaluated by th'e State of Illinois* - . 

EMS was active in two areas of the evalua-tioj^ relating *to 

the WHCEP program at Cumbei^^and. Tiiese included interviews with 

students, interviews w'ith teachers-/ interviews with employers, i^n 

the community,, and interviews with administrators* Ln addition,* * 
* * • 

with th'e help and cooperation of the WECEP coordinator, a summary 
of results on the V/IiCIiP students were analyzed and compared, with 
the statewide results from the 197^74 school year in Illinois. 

• Thc^^ results of the ^intervieu% with community people, teachers , 
administrators, and students may be summarized' as follows: ^ 

It is our opinion that the first year of the^ WECEP program ^ 
at Cumberland has been successful. All of the twelve students 
ifho were* enrolled in the V/ECEP class remained ijfi school during 
the' 1974-75 school year. One student dropped out of the WECEP 
program 'to re -enter the regular, academic program. In dddition 
to th.e academic objectives of the iv^CEP program, the program has 
also reinforced good school communit)\ relationships * The community 
has acc.ejJted and supported the WECEP program* No problem's were 
encQuntered in obtaining training, stati-ons . One of the local radio 
programs focused on the WECEP'program, and has resulted in many 
inquiries and comments concerning the WECEP program* It would 
appear .that /lext yearns program will be tvon mor6 successful than 



. - • ' . TABU; 3-8 
miK EXPERIEJCI: AND CMliK EXPLOI^PTIQN (mCEV) eRIlTiRIA 
' - * SmB OF ILLLNDIS 



Attendance: (ebmpared ultli Previous Teim) \ 

No, of Students who niissecl less flays • — 

No^ of StiKlents who missed more days — 

No, of Students with no diange in tlie number of days 

Grades (Compared with Previous* Terjn) * ' ■ * 

No. of Students who raised their GPA — — „-..-„--.---^ 

No. of Students who lowered their CPA. . — — — 1 

No. oJ& Students with no diange in'GPA — 

General Disciplinary Behavior (Compared with Previous Teim) 
No. of Students with decrease in the number of referrals, 

suspensions/- truancies, disciplinary problans---"r- — — 
^No. of Students with increase in the number of referrals, 

\ . suspensions,, truancies, disciplinary problems 

No. of Studentsv with no change --------- —-—-r--------- 

Attitudes * 

In-Scho61 ' 

Self-Concept ^ 

No. of Students wifo impiwcd — ---r- 

No. of Students who did nor improve ^— ^, 

' Relatioriship with- others , , - * , ^ 

No. oj& Students wl\o improved — ? — — 

No.' of Students who did not improve 

Relationship towards Study 

No. of Students v/ho inprovcd — r — 

No. of Students who- did not improve ... 

Relationsiiip towards School 

• y . No. of Students who improved* — yrr— --r — — — 

No. of Students who did not improve -—^---—:—-- — 

On-the-job 

Calls in when absent 

No. of Studpnts v;ho improved -.--.i 

- ^ No. *of Students who did not improve — ^ 

Cooixjrates with Supervisors and Co-Wprkcrs 

No. of Students -who improved — 7--— ^ 

No. of Students who did not improve — ^ — 

Cginplctes Assigned Tasks ^ ^ 

No^ of Students who, improved -t- — • — 

' No. of Students who did not improve ---- 

Shows initiative , 

No. of Students who improved x— . — * 

Noo of Students who did not improve — ^^-^--i.--- 

Follows Directions 

No. of Students who improved — 

No. of Students* who did not improve - — 
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the 1974-75 WEC^P ppogram. The WliCEP coordinator ha^s^eveloped - 

curriculum that will* strengthen and reinfor.ce good, positive 

learning beha-vior in the WECEP studefits* Many of the Wl:eEP;stu-* 

dents will.be entering* tHe CVE , program at Cumberland nex't year* \ 

A comparison of the 1974-75 ranting* o£ the Cumberland students 

with the 1973r74 st^itewide results has bjeen provided in Table 

It is evident from Table B-9 that the Cumberland WECEP students 

were rated with a greater percentage o£ improvements on the statewide 

WEtEP criteria than the bther sta'tewide units .participating in 

Xhe WEGEP program rented their stud,ents during the previous 1973-74 

school" year ♦ ^ 

* » • • • 

■3 . TEACHER- CIJAftj\eTgRrsflCS AND PI3RC1-PTI0NS : . . , . 

The process of ijyfusion oj^ nevA concepts in a school district's 
program are uitimatbiy dep.enJlcnt upon the role a^id involvci^ment 
of the ^classroom teacher, with encouragement and assistance of 
administrators apd project coordinators. An important part 
of the evaluation of the Career Demonstration Center, Site B, 
Cumberland has. Jpeen to seek certain data and information, from the 
elementary aiid secondary teachers in the school system. Both in 
Spring, 197^, and again in Spring, 197S, a field research ques.tion- 
naire was administered all teachers at Cumberland. A copy of 
the field research questionnaire instrument is included in . ' ' 

Appendix B, as wqII as detailed analysis results from- the proces'sing 

♦ 

of the questionnaires. The discussion which follows highlights the 
findings of the total Cumberland teaching group, elementary and 
secondary, during fhe Spring, 1975 administration o£ the teacher 



questionnaire, with some 1974-75 doinparisohs included. Table B-10 
provides summary data from the 1975 questionnaire- for alO. sections 
ot the questionnaire-,, including a) -, background information; 
b). teacher opinion; c) teacher expertise ;^d) teacher u'sc of* 
•community resources'; and e) areas to assist teachers in careof 
occupational education. ' ' 

Thirty six and five- tenths percent of thxi teachers. had par- 
ticipated in some fire-service op inservice training at Cumberland.^ 
Sixty-four percent of the teachers had utilized some career educa- 
tiomil concepts in" their teaching. The career occupational concept 
•was familiar to 85.1 percent of the teachers ^nd another 14.9 per- 

r , • • • 

cent had -heard about the career occupational cojicept. Fifty per- - 
cent of^he^ teachers reported- that the g^als of career occupational 
education programs were clear to them by January, 1975. Eighty- 
seven percent of the teachers agr6pd that a sound career occupational 
program should emphasize the use o£ community resources outside the 
classroom. ^ Eighty- two percent -of the teachers agreed that their 
.role of teacher is that of a facilitator of learning rather thin 
an information giver. Sixty-six percent of the teachers agreed that' 
the career occupational informatior program has increased the under- 
standing of their students of major occupational programs, and' 
sixty-five percent of the teachers reported that the program had 
stimulated thought about career choices that are realistic. 
Sixty-six percent, of the teachers reported that .the program helped 
relate school subjects to knowledge and skills needed in the 
world of work. * ^ 

.Part G or^th€> table serves to report relative teache.r exper- 
tise in the fifteen OE occupational cluster areas, and Figure B-1 
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ITEM 



DISTRIBUTION 



1. Sex 



2. ' Teaching 
Experience 

/ 

.3. Sfchool in which 
'you are teaching" 

4. Grade level you 
are teaching ; 



5. .Department 



1 - Female 

2 - Male 

1 - Less than three yeaV.s 

2 - Three to five years 
5 - Five to ten years 
4 - More than ten years 

1 - Elementary ^ 

2 - High School 

1 - Primary 

2 - Intermediate 

3 - Junior IJigh 

4 — Secondary 

5 - Administration 

1 - Mathematics 

2 - Science 

'3 - Reading/Litei^ature 
4 - Language/Writing 



6. Inservice 
training? 

7. Utilized 
concepts? 



8. Is career/ 
occupational 
concept familiar? 



6 - Fine> Arts 

7 - Physical Education ^. 

8 - Social Studies 

9 - Other 
10 - Special Edi/^catibn 



Yes 
No 



1 - Yes 

2 - Some / 

3 - No 

1 - UnderstaiVd it 

2 - Ilcard about it 

3,- Haven't heard about it 



NUMBER 



PERCENT 





40 


56.3% 




- 31 


' 43,7 




13 


.19.1 




14 


/ 20.6 




19 


•27 i 9 




22 


32.3 




43 


58.9 


• 


30 


41.1 










15 


8.1 




11 


37.8 




14 


18.9 


• 


28 


14.9 




6 


20.3 




9 


15.2 




6 


10.2 




10 


17,0 




3 




Rite AT*t*c^ 








5 . 


^ 8 .5 




5^ 


8.5 




^ - .3 \ 


5.1 




5 \ 


8.5 




4 


6.8 . 




27 


36.5 




47 


63.5 


i 








10 


2*5.6 




15 


38.5 




14 


35'. 9 








• 


63 


8S.1. 




11 


14.9 




0 


00.6 
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/ iAbLb iUlO- 

(cont) , 

" TEA'CHER QUESTIONNAIRE . - 
ELEMENTARY AND'iEGONDAI^Y - SPRING, 1975 - CUMBERLAND 
'B. TEACHER OPINIONS * 



/ 1 - ^ _ * J . 


ITEM 




^trongly 
Agree 
.^um. % 


Agree 
Nuin._ _ % . 


Uncertain Disagree 
♦Num. % .Num.; % 


Strongly - 
Disagree 

Num . . . ^ 



1. ' The ^oals of *tlie career- 

occupational program were 
clear to me by January of 
this year. 

2. The career-occu'p'ational 
program should involve all 

, students and all teachers.' 



19 25.7% 31 41.9% 19 25.7% 



19 25.7 22 29,7 ,^4 18*9 16 21.6 



3. A sound career-occupational, 39 52.7 26 35.1 
, program should emphsize the 
use^of community'rcsburccs 
outside the classroom. 



4. career-opcupational 
prdgram should enable stu- 
dents to explore career 
preferences to a depth 
desired. 

5. *^ My role as a teacher is 

that of a facilitator of 
learning rather than in 
information giver.- 
' v» 

6. The interviewing of adults 
by students i's a vilj'al j)art 
of the career-occupational 
program. 



25 33.8 36 . 48.7 



.22 30.1 38 52.0 



22- 30.1 37 50.1 



-9 12 . 2 



.11 14.8 



10 13.7 



13 17.8 



0. 0.0 



2.7 



2.7 



1 1.4 



2 2.7% 



3 ^ 4.0 



0 0.0 



0 ' 0.6 



1 1.4 



0 0.0 



7. - I feel that career-' 

occupational information, 
program has helped the " 
majority of my students. 

A) Become active rather 
than "^passivc learners. 

B) Increase their under- 
standing of major 
occupational fields. 

C) Stimulate thought about 
career choices that are 
realistic. 

D) View oducatioh as a 
continuous process. > 



6 8.4 

6 8.4 

11 15.7 

12 17.1 



26 36^6 
41 .57.8 

3S 50.-0 

30, 42.9 



30 42.3 



21 29.6 



19o 27.1 



'23 '32'. 9 



9.9 



2.8 



7.1 



.5 7.1 



2' 2.8 



1*. . 1.4 



0 0.0 



0 0.0 
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OLEMONTARY AND SECONDARY - SPRING, 1975 


- CUMBERLAND 

* / 


« 




B. TEACHER OPINIONS 




* 


■ r — » z — — 


^ (Continued) 


♦ • 


t 


ITEM 


. Strongly 

. Agree. Agree 


* * 

Uncertain**^ Disagree 


Strongly 
Disagree 




Num. % Num. . % 


Num. % _ Num." 


Num . " % 


7. E) Relate school subjects 
to- knowledge and skills 
needed in the world of * 


9 12.7 38 53.5 
*• 


21- 29.6 3 4.2 


•0 0.0 



work. > 

F) Clarify misconceptions 
and stereotypes about 
certain occupations. 

G) Understand the impor- 
tance of the 3 R's in 
both school and work. 

8.. L believe that the school 
guidance-counseldr should 
hb involved in the career- 
<occi^^^tionaL program , 

A) Im conducting group' 
discuss^ions. ' 

B) In providing materials. 

C) In individual student's 
conferences., 

DO Assisting teachers inte- 
^ grating career- 
^occupationai information. 

E) Arranging fdr resource 
persons and carce^- 
• occupational trips . 

F> Other « 



5 7.1 
11 15.7 



/ 

36 51.4 '. 26 37.2 

ft 



35 50.0 



24 32.8 .39 53.4 



32 43.2 
39. 52.7 



37 50.0 
34 46.0 



26 35.6 38 52.0' 



25 . 33.8 32 43.2 



19 27.1 



8 11.0 



4 
1 



5.5 
1.3 



7' 9.6 



10 1,3.5 



0 
.0 



4.3 



4.3 



7; 55.6 



3 -27.3. 



9.1 



/ 

1.4 

0.0 
0.0 

1,4 
4.0 
0.0 



0.0 



2.8 



1.4 

•1 .3. 
0.0 

1.4 
5.4 
0.0 



2 03 



TABLH B-IO ' 
(cont) 

TBACHOR- Q|^TIONNAIRE 

OLEMENTARY AND SECONdArY "sPRING, 1975 

/ • C . TEACHER EXPERTISE 



CUMBERLAND 



ITEM 



Agri-business and natural 
resources; 



"CONSIDERABLE 
1 . 
Num., „ %_ 

4 5.5% 
% 



Num.. ; % 



Num. 



Num., % 



, . . .MINIMAL 
4 5 

Num.- % 



15 20.5% 12 16.4% 12 16.4%- '30- 



Business _and .off ice ojccupation. 7 

5^ 
7 

Enviroiafecnt occupations . 



Communicjations ahd media 
Consumer and homemaking 
.Construction occupations 



. ^ine arts 'and humanities. 

^ Health occupations. 

' HospitaTlty -and recreation., 

Manufacturing. 
* 

Marine science.. 
Marketing and distribution. 
Personal service occupataoris. 
Public service occupations, 
'transportation occupations . 



5 
6 
2 
6 
4 
2 
4 
3 



9.6 
6.9 
9.5 
5.5 

6^9 
8.2 
2.7, 



7 9,6 
18 24,7 
26 35.1 

8 ll.O 
10 13.9 

7 '9.6 

. 6 8.2 



p.r' 14 18.9 



5.5 

2.8 
5.6 
4fl 



6.9- 

4^.2 

8.3 



'•r 



_3 '^ 4.1 
1 1.4 



14 19.2 . 

♦ 

4- 5.6 



2i 28,8 

19 26.0 

18 24.3 

15 20i6 

15 .20,8 



22 30.1 

0 



.22 30.1 
28^7.8 

'U 17.8 

9 12.5 

13 18.1 

24 3^.9 

18 24.7 

'21 29.2 



.19 26.0 19 



41.2% 

«3 ■ 



26.>0 



17 ?^i.3 14 . '19.2 

13 17.6 . 10 13.5 
17 '23.3 .;29 39.-7 
26 3,6.1 ' l4 22.2 

14 ^ 19.2 *24 '' 32.9 
'19 26.0 24 • . 32.-9 

12 16. -2 14^ : 1V9 



11 15.0 40, 
18. 25.0 4a 
22 .30. -6 • •27 

17 23.3 22 

.. ■ ' - • 
17 23:3 '21 

'33. 



13 IS.l 



> 



34-. 8 
5 5, -6 
■37.-5 
■^0.1 
28 S 
-45.8 



< 
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TABLE B-10 
(cont) 

OTHER SELECTED RESULTS OF THE TEACHER SURVEY (CUMBERIJUJD) 



Questions/Statements 



Re/po 



uses 



1974- 



1975 



Is the career-occupational 
concept familiar to* you? 



Heard and understood 
Heard but don 't- understand 
Haven't heard 



66% 
34 
0 



85% 
14 
0 



The goals of the career- 
occupational program were 
made clear to me. ?- 



' 5' poiiit scale 

1 » Strongly Agree 

5 - Strongly Disagree 



.••3 . 05 mean 2 .Ifr^nean 



My role as a teacher is that 
of a faciriitator of learning 
rathe!r than an information 
giver. 



* 5 point scale 

1 = Strongly Agree 

S = Strongly Disagree 



2.15 moan 1.93 mean 



the project has helped relate 
school subjects to knowledge' 
and skjblls needed in the 
world of work.^ 



r 

5 point scale 
1 = Strongly Agree 
5 - Strongly Disagree 



'2.43 mean 2.31 mean 



The project has helped clarify 
misconceptions about stcro- 
types about certain 
occupations. 



5 point scale 
1 = Strongly Agree 
5 = Strongly Disagree 



2.62 mean 2.26 mean 



The project has helped me 
understand the importance of 
the 3 R's in both school 
and work. 



5 point scalp 
1 =*Strongly^^gree 
5 = Strongly Disagree 



2.51 mean 2*30 mean 
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provide-s a graphic profile of these results. Those^areer 
qlusters which appear 'to be represented , by the most considerable 
expertise of tho Cumberland teachers include Communications and^ . 

0 

Media, Consumer and Homcmaking, Hospitality and Recreation,^ and* 
Public Service Occupations, V/ith respect to areas , to, assist 
^teachers in Career Occupational Education, the area in which tea- 
chers felt they eouliti be assisted to the greatest extent, was in 
the area of inservicing of te^achers for familiarizing with .existing 
instructional materials, which area, was followed by ^seconq area 
l-elating ;to expended availability of^ ins tructi<>nal materials]. 
Other selected results of the teacher survey with comparison* 
between the 1974-75 administration showed that Sri increased percen- 
tage of teachers C#rpm 6^ percent to 85 percent) found the career 
occupS:tional concept more familiar to them over the period of one yea 
The Cumberland teachers were likewise in stronger agreement in, 
1975 than in 1974 .regarding the following items: . * ^ 

The goals of the career occupational programi \\'ere made 

clear to ,me; 

. My. role*'a's a teachpr is that of a facilitator of 
learnijgtg rather than an information gatherer. 
The project has helped relate school subjects to know- 
ledge ,and. skills needed in the world of v/ork. 
The project' has heXptrdv clarify"misconceptions about 
stereotypes of certWjuoccupations; and 
The project has* helped me understand the iinp/frtance.,of 
the '3 R's in both 'school and work. 




Detailed results of thd Cumberland elementary and sjecondary 
teacher questionnaires, by' school, are found in Appendix B, 
Table B-11. 
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G . Cbhclusions , Implications . and. Recommeiidatioiis 
. Results and 'findings of the Third Party Evaluation of the 
.Cdnmrehensive Illinois Occupational Education Demonstration Center, 
including the projects and programs which have been. implemented at 

Projpit Site A, Jbliet, and at Project Site B, rCumberland, during 

» 

*thc 1974-75 Implementation year* have been reported 'in the fore- 
going sections of this interim Report. The followifig are conclu- 
sions and recommendations related to the evaluation results and 

I 

findings: , ^ ^ ^ 

IX A significant amount' of community involvement has been 
observed at both: project sites, as well as a- willingness 
on the part of the communities to be involved- in the future, 
including the 1975-76 Demonstration year. 

2) A significant amount of technical assistance has been 

I observed in the planning, implementation, and management 
of programs at both of the project sites. 

3) The target groups, including students, 'as well as school 
Staff and community organizations, are being served by 
both Demonstration sites.. Target groups being served 

vary from Site A to Site B, based upon student characteris- 
tics and community/regional backgrounds. 

4) Each df'tbc two project sites, and the statewide inaster 
project, ihow evidences. of management systems operation, 
with project monitoring being pr'ovided by the directors 
and program coordinators at each site, by the IDVTE Pro- 
ject Manager, by USOE, and by the Third Party Evaluator. 
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5) *iGrowth in staff development at 'both sife^s has been evident 

as compared with observations made during Phase I of the " 
prdject,'ih Spring, 1974. A considerable number of^ 
inservice activities have 'been^ observed and continue to 
be planned^ • . ' < 

6) The project, including operations at both Sites A and B, 



shows evidence of cost effectiveness . The project has 
' provided a vehicle for maximum return of Federal., State 
of ' Illinois., and local dollar:S . The use of personnel and/ 
'materials as well as' the project ^s spending plan, are 
on schedule at this stage of the blOEDC development. 
7) A significant amoujit of planning and articulation has 

. occurred ^uring .th<^ 1974-75 project year ; i..e.,, between 
I Cooperating ^schbM districts at each site, bett^eeh 

'Division staff' and personnel at Sites A and B, arid with 

* * ^ " *■ 

^ the '*Jjird Party E valuator. Career education is providing 
A" - ^ ^ ' ^ 

a^^common denominator'^ of interest among the levels of 

education (elementary, secondary, and post-secondary) at ^ 

^ \ ' \ . 

both sites. ^ 

85 A -great, number of career*, e.ducatioq activities are taking 
place, both' in the school 'and communit)^ setting, and at 
both the Joliet and Cumberland ' sites'. 

9) Activities at both project sites and in the statcwrdc 

project are attracting considerable statewide and national 
focus of attention. Numerous inquiries from other school 
districts and projects concerning CIOEDC activities and 
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•products are being evidenced both within Illinois and in 
other states. 

.10) There is evidence -of the- use b£ CIOEDC^ materials and pro^ ^ 
cedures in evaluating other areas of the school Curriculum 
^ ^a,t the ^v'o sites i 

* il) The school adminis tration^^ at "*the two project sites, ^s 
" ^ well as within the Illln.ois Division of Vocatioaal and 

. Technical Edugjition, are showing support for the demon- 
•strataon center and are seeking to promote infusion o¥ 
career education .into the. general curriculum. 

12) The Demonstration Gen ter projects , for which product 
measures, were sought, are now at implementation, stage 

and are ready to participate in Phase Lll,, the'lDemons tra-'^ 
tion phase, during the 197S- 76- Demonstration year. These 
' • include Project Joliet;*^^- the Nuclear Radiation Project, 

Project Preparedness, and (VECEP, at the Joliet -Site, and 
Career Awaren(>-ss and V/ECEJ^ at the Cumberland Site. 

13) Planning for Phase ITI, the Demonstration Pfcase, fras been 
progressing on schedule. . Invblyed have been teacherV, 
administrators and prpject personnel at both sites, the 

' ' CIOEDC Proj.ect Manager, ancl the Third Party EvaluatoT. 

* 14,) \eai^her characteristics and perceptions, surveyed ,in 

•diStail, show growth, in knowledge, enthusiasm, and involve-^,, 

V 

. mcnt in the career education projects being implemented 
at both sites. More time is needed for inservicing activi- 
ties, since the classroom teachers are the key personnel 

4^ 



2 3.4 



for the ilifusio.n of career concepts with the ongoing 

^ curriculum of the schools. ' Teachers are being encouraged 

by principals and other administrators including^Demon- 

. ^ stra^bn Center personnel. » ^ 

15>^ Students at e'Sch site are growing in career awareness. 

It is apparent that the things which were done in class 

\ » 

could be^^^sho and done again Uy the students who partici- * 
pated ill the career education activities. These -activities 
inciudfed: "Interviewing workers in* the classroom; visiting 

• ^ businesses and workers outside tlie schools ; 'and learning 
to pro.duce products. Students also learned'^ to write letters 
of a^pplica^ion and participated in learning experiences 
supplied by the various audio visual jna,terials. produced 
' within the state of Illinois and elsewhere. Students - 
- ^ generally liked lea^rning the things they were learning in 
the area- of career awareness. In both interviewing 
workers in the classroom and in visiting businesse.^ and 
workers outside of school, a" number of* things appeared to 

\ be learned. These included what preparation the various 
w^s^kers needed to hold their jobs; how they felt about 



\ ^ .haldl^g their jobs; the advantages and disadvantages of 
their. a^reas of w6rk; and how plentiful jobs would be in 
the various* areas of work. . 

16) The Joliet Community provides an excellent cross section 
of the nation for '^demonstrating programs. The ungraded 
approach in the elementary classrooms provides, both 
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strengths* and challenges in the implementcation of career 
, programs. Advantages include a more open and individualized 
approach for career education activities and exploration. 

17) The Joiiet Demonstration Sg^te shows evidence of excellent 
coordination and cooperation among three districts;: elemen- 
tary, secondar>r-, and Junior College." Tlie Demonstration 
Center staff appear to be compatible in^ outlook on career 
education and in daily ^workip^ ,relai:ionships within a 
diverse and challenging' environment . 

18) ^ The .-Cumberland Site has made excellent prolresS' in getting 

the various demonst:('ation center afctivities underlay. This 
has been the first year of 'a concentrated c\ireer. education 
thrust for District' 77, anrf^progress^as. been exemplary., 

19) There is good evidence of staff support at Cumberland, . 
including superintendent, project director ,. principals 
and assistant principals , ' and teachers . 

2-0) Students at the CuiRberland SiteN^re being exposed to a 
variety of experiences, both within the schbol, in the - 
immediate coimnunity, and beyond. * 

21) At both Sitesi^A and B, the school principals^are key 
leadership pebple beyond the Demonstration Center per- 
sonnel themselves. They are generally anxious to get 
more teachers jinteres ted, and know that career concept 
infusion take^ time to ^accomplish , particularly in the 
upper elementary graces., where not enough time seems 
available to accomplish all things/ 



22) ^At both sites, the school-community relationships, which 

are developihg, will have a, lasting impact -oiTboth the 
^ school and community .in ^he years ahead. - • 

23) | It is a distinct -pleasUr-e for EMS' to be involved with the 

• piOEDC , personnel in Springfield, in Cumberland, , and Jdlie.t> 
as well as with USOE personnels We are anticipating ' 
Phase III of the Project -wrth equal enthusiasm', 'as- its 
Third Party Evaluator. 



0 



- V 



2j.7 




APPENDIX A 



vERiC 



2 1 8 




6 


^^Spring, 1975 , 
* * 

* 

CAREER EDUCATION INTERVIEW- SHEi-T 


- * 


• 










* 

Name 


- - ' I 






Position • 








School 









. Hoi>r can v;e implement^and/br . improve'' career eclucationr? 



What' benefits do you see front career educa^fion? 



Do you see any problems with it? 



Other comments? 




APPENDIX\A' EXHIBIT A-2 
n.f.o.H.n.c. 



0!'FJO: 

usL o:<i\' 



7 



10 



13 



14 



10 



IF 



Sprini:, 1975 

Pl!*tTTI1^X^i Vlc^ffc r^wk fac^ thH ohcuT* Uou' yc:i feci. Thrvc ci'c vi^ht 



niKii:rtc 



I flicy raiJtl serve ice cretin 
at school. 




1. Aritk.K»iic is iin|>ortaiit to people 
wIk> wrk. 



\ KCHiJu like to i?ec films iibouL 
hou- tilings are mndc. 

f 



5. fd^ool v;cn!J<i he more intcrci:tiii[j 
if Imd visitors i-.ho coiild 
tell us ahout their job5. 



A, Students sltoitld be taught al)ont 
jobs in school. 



5. School shcmlU teach cc things I 
ciu\ use 'on a job. 



6. Most girls kjU nevir get a job. 



7, If a hov's father is a doctor, 
x\\o bov will prcbal)lv |>e a doctcfF 
a J so. ■ ' \ 



.8. ^ icr toe ycuiig to think aluuit 

what I uaiit to do "whc*a Lgrow up 



?. Pcc'jle w!:o arc gcung to college 
dcjn't Ihivc tn tliinK about jobs - 
until tliey get to college. 



JO. F dcn*t Icnrn anything nbout jobs 
in scho*.*]». 



11, I enjoy ifftciTicuii-g v.oi kcrs in 
our classrtwi. 



12. 1 like to visit businesf?es and 
uorKers outside of school. 



ruAm you 



Disagree 




APPI3®IX A EXIffBIT A-3 

CjT.O.K.D.C. 

JOLTLl' .VrJlOV. COI-LKGH 
Spring, 19V^ 



MY ilOIJET JU?HOR CpLLtGE'JOB PREPARCO^iCSS PROGR/^.H: 



4caCc, ^'CCll5c ^cmrf . 
f/^fu'i btj trnikina the 

matibcn tliai 6csl ^cts /joui icc£/ji35 



-<5/ # # '^'^ 









1 2 


3 


4 


1. 


Has airjc ^'f* av:*irc cf co?-rynily services nvai'lable to ro, Midi sfs State 
rr.pioyr.^iit Service, County llfiraUh Dcpartn:ont, counseling services or leg 


1 aid. 


• 1^2 


3 


4 4 


2. 


Has rpAn ne av;arc of othor persons and/or services v;ithin the collenc wH 
heln no in c^»>T*^r planning, such as counsel ing, placement, rc.T.eclinl reaJ 
lab, and/or career advisors., | 


) can 
inq 


1 2 


3 


4 


3. 


Has aided re in recognizing my strengths, abilities and interests. 




1 2 


3 - 


4 


4. 


Has assisted me in developing a sense of self-worth and confidence. ' 




1 2 


3 


4 . 


5. 


• • *• - * 

Has helped n:e define ny values ~ the things* that are, important to nie^ 




1 2 


3 


4 


6. 


Has aldrd ro^in *•/^co^ni?inq the need for setting some short-ter(4 and son*e 
long-terpj nfiajs for my life. * / 


1 2 


3 • 


4 


7. 

a:- 


Has helped Pie understand hbv? people mal:e, decisions- 
Has helped me set sofc goals for continuing my training and-education. 




12 


3 
3 


4 

4- 


9. 


Has helped me set goals for advancing to a better job. 




1 2 


3 


'4 


10- 


Has increa^scd my* knowledge of different careers and the training needed. 




1 2 


3 


4 


11. 


Has made me av/are of skill training opportunities available to ne. 




1 2 


3 - 


4 


12. 


Has hfilT'Cd f^c :/?*.rfGr3tnr.d the types of skills needed to* get a job in our 
local job market. 




1 2 


3 


4 


13. 


'Has assisted me in *;e1ecting specific skill training to achieve the next 
step in my career goal. 




1 2 


3 




14. 


Has helped me in preparing a data sheet which emphasizes my strengths and 
past experiences. ^ ^ \ 


1 2 




4 


15. 


Has helped me understand the needs and expectations cf employers.' 




1 2 


3 


4 


16. 


Has demonstrated positive types of behavior and communication techniques 
which I can use in a job interviev/. 




1 2 


3 


4 


y. 


Has helped no tq^understand how to improve conmunicntioys with my iufpervisor 
and my co-worker^., - 


1 2 


. 3 


4 


18. 


Has aid'^^d mr- in organizing my time and energy to become m.ore effective in 
reaching my goals. 




1 2 


3 * 


4 


19. 


Has helped me in my preparation to enter the job market. 




1 2 


3 


4 



5 

5 

5 
5 
5 

"5 

5 
5 
5 
5 
5 
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APPENDIX A - EXHIBIT A- 4 
STUDENT EVALUATION OF #CEP 



How would you rate yourself as a WECEP student on a 
scale of 1 to 5? V * 

1 - Excellent 

2 - Good ^ 

3 - Average ^ 

4 - Below Average ^ 

5 Poor 



Ifes the WECEP helped' you to improve in other classes?' 

1 - Excellent 

2 - Good ^- ' i ^ 
5 - Average 

4 - Below Average 

5 - Poor 

Has the WECEP program taught you to use your time 
more wisely? , ' ' 

1 - Excellent 
. 2 - Good 
< 3 - Average 

4 - Belov; Average 

5 - Poor ^ 

*^ 

lias the WECEP program given you the basic skills ne- 
cessary to handle a job interview? 

1 - ^Excellent 

2 - *Good ' . 

3 - Average 

4 - Below Average 

5 - Poor - ' 

Has the classroom phase helped you handle on-the-job, 
situations? 

1 - Excellent 

2 - Good. • 
. 3 - Average 

4 - Below Average . 

5 - Poor 

l!ow responsive have counselors been to your needs since 
j'oining MVECEP? ^ 

1 - Excellent 

2 - Good - . r ^ , 

3 - Avetage 

/\ - Below^ Average 

5 - Poor 
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7 J How responsive have de'ans been to your needs since 
joining WECEP? - 



/ 



1 - Excellent 

2 - Good 

3 - Average 

4 - Below A\''eragc 

5 - Poor 



\ 



84 How responsive have teachers been to your needs since 
joining WECEP? ^ ^ ' 

1 ^ Excellent 

2 - Good 

3 - Average 

4 Below Average 

5 - Poor 

9« Is WECEP attempting to give you enough career infor- 
mation to help you prepare for a later occupation? 



1 - Excellent 

2 - Good 

3 - Average , ■ ' 

4 - Below Average 

5 - Poor ' ' ^ 

10* Has career information ia the school helped you locate 
informatioVi related to your various career choices? ' 

1 - Excellent" 

2 - Good . . • . 
3 " - Average 

4 -* Below Average 

5 - Poor ' - 

11* Are the guest speakers helpful in career' preparations? 

^ 1 - Excellent 

2 - Good ■ ^ ^ 

3 - Avey.ag'e * 

4 - Below Average ' ^ ' . 

5 " -Poor ' . ' 

12. 'Have field trips helped you to better understand your 
community and neighbojing -areis?' 

1, - Extellen't , - . 

' 2 - Good • ' ' . ' 

3 - Average ' » ' ^ ^ 

4 Relpw Average / ^ ^' 

5 7 Poor " " . * ^ 



13. Axe class schedules flexible enough to meet the needs 
of students with jobs? 

1 - Excellent 

2 - Good ' 

3 - Average , , - - 

'4'^- Below* Average ' ^ 

5 - Poor " , . ' - ' 

14. To what degree has your coordinator been able to meet 
your needs? 

1 -* Excellent . - r 

2 - Good 

3 - Average 

/ 4 - Belov/ Average 

5 - Poor - * . . 

r * 

15. Are you able to sit do wm and. talk to your coordinator 



Are you able to sit dowm s 
about specific prcblem'^^X 



1 - Excellent 

2 - Good ' , . 
r 3 - Average ' ' „ f 

4 — Below Average • ' 

5 - Poor 

• - - ' " \ ' * 

.16. How much of an interest has the coordinator ./taken in 
you, outside 'of the classroom? * , > 

4 - Excellent , 
1 - Good ' - - - ■ . 

3 Average . . ^ • . / ' 

4 - Below Average ■ . ' 

5 - Poor , ' ' ^ 

17. How would you rate the WECEP program on a "scale of 
1 to 5? " ■ ' 

1 - Excellent * - , ' . 

2 • Good ' . 

3 - Average - • * 

4 Belqw' Average 
. .5 - Poor » 



ERIC 



ATI'bN-DlX A 'KXHruri A- 5 



-143- 



JOLIET TOWNSHIP HIGH SCHOOLS 
PARENT EVALUATION OF THE WECEP PROGRAI'I 

Was your attitude favorable towards your son/daughter . 
entering the WECEP program?' ^ 



1. Very favorable 

2. Favorable 

3. Hesitant ^ . 

4. Unfavorable 

Has your son's/daughter's attitude at home improv;ed 
since .entering WECEP? , ' 

1. Definite improvement 

2. Slight improvement ^ * ' 
3* No improvement 

4 . Slightly worse i 

5. Definitely worse 

Has the parent-child relationship, improved since * 
entering WECEP? 

1. Definite improvement 

2. Slight/ improvement . , / ^ 

3. No improvement ' 
4.. Slightly worse 

• 5. Definitely ^^^orse 

Has the WECEP program helped your son/daughter improve 
in school? ' ' / ' , ' 

1. Definite improvement 

2. Slight improvement 

3. No improvement 
. 4. Slightly worse 

5.' Definitely worse 

Has your son/daughter attendance impi*oved since 
entering WECEP? ' ' , 



1. Definite improvement 

2. Slight improvement 

3. ^ No improvement 

4. " Slightly worse 

5. Definitely worse 

Has the frequency of disciplinary problems in school 
decreased since your son/daughter entered V/ECEP? 

1. Definite decrease 

2. Slight decrease 

3. Stayed the same 
' 4 . Slight 'increase 

5. Definite increase 




) 



\ 



7. To what extent has the teacher-coordinator communicated 
with you by phone?- t:^ 

1. Extremely adequate^ (3 or more times) 

2 . ^ Adequate (once or twice) 

3. Inadequate (never) 

8. To what extent has the teacher-coordinator communicated 
with\you at yoiir home?- 

1. Extremely adequate (2 or more times) 
* ' ^ 2. Adequate (once) 

3. ^Inadequate (never) 

9. Do you feel the teacher-coordinator* has sho-wn sincere 
interc5tt in the concerns of your child? 

^ // 

. I. Genuine concern and interest ' ^ 

2; Adequate i^lterest 
3i - Inadequate interest 

4. No interest 



l^Ct>D6 you think your son's/daughter's job has been a good 
1 learning experience for him/her? 

^1. Excellent experience ^ 
1. Good experience 

3 . Fair^ experience - ^ 

4. ^ Poor experience 

5, . Has not had a job - 

11. Would you recommend the WECEP program to' a friend or ^ 
neiglibor? * * - 

12. Do you have any suggestions or comnj^pnts for improving ^ 
the WEGEP program? 



2^6 ■ 
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APPCiNDIX A^EailBIT A-6 
Joliet To\vnsliipJIigh Schools 
' Deans - Counselors 
• Evaluation of ViECEP 

lo Has IVECEP student attitude tiJiiproved toward school? 

-2, Has. IVECEl^ students attendence iinproved? ^ * 

5. Has IVECEP students ability to get 'along with people ^ 

ajiiproved? ' . ^ 

. ^ . - / " \ ' ' 

4, Has \\Tz(^ student dononstrated -a desire t<5 remdin In - 
school?: ' 

5. Has - hlSCEP student fewer disciplinary "problems in , 
school? 

6, Has IVECEg student indicated a desire to continue - 
in sane vocatiohal-occupatiohal program? 

7. Do you believe that the tVECEP prograni should continue, 
next school year? / 

8* Will you eYicourage students to enter IVECEP program 
if olegible? - ; 



Circle^One 

1 2 ; 3 4 5 

1 2 3 4 5 

> 

1 .'2 3 4 5 

■1 2. 3 4 5 

1 2 3 4 5 

■1 2 3" 4 5 

1 2 3 4, 5 

1 2 3 4 5 



1 . 
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APPENDIX^ A EXHIBIT A-7 



von " 

OITICI 
3 



5-6 



•Ihc follouin^j |Mi:os. inchitk* n t|Ui-<i't tuiiiM t r rclntc«l to thr* Comprdu iwi ve Illinois 
OciLUpatioii.il KltKUion iH'nion.st rii ion Center. In order to define Kiwt ueedfi to he 
done to best facilitate tlic evaluation of the project nnd also to assesj? the i^n^nict 

•af the project aff^r a period of tin'e, it i<i Inportant thnt we jjathor tlic folIoKinp. 
information from >oti, IMease read the direct ion< for cncli seetion cnre.fully. fleasc 
return the ctjmpleled qncfttrionnairo to your school office. Thank yon. 

^V. BACK(;i@<;a) IN!-0 !lMVI_tQN - * • 

1. *Sct: ! = f'ennlc 2 = Mnlo ' 

2. Iota! 5"e«T*'^ teach in j; experience: I - l.e?s than three years; 
2 = Ifn'tre lo five year*;;' 3 = Five to ten years: 
•J = More than ten yenrs. - ' 

5. School in whjch you arc teaching: (Major n^^;i^»n^^ciJ^ or home schooH 







JOI.IItT - nu-M./ 


1 I; 1 cnen t a ry 




13 


Farragiit / 


2 High School 




14 


i'orcsr Kirj/ 






15 


JeTmrrtforr 


joiim - IIS 




16 


Keith 


5 fiasr Canpus . 




IT 


Kelly 


4 Central Canpus 




\S( 


Lincoln » 


S * Kest Campus - 




19 


Ma rsh 






20 


M'irshai-1 


JOLIItT " .m 




21 


Ma rye rest 


6 Di rksen 




22 


McKinley Park 


7 CiCittipvi^ 




23 


Parl^; 


Hf if ford 




24 


Pershinj; 


9* Washin>:ton 




25 


llaynor Park 






26 


Rc^IsKood 


JOMH - PI in. 






Snndbur^; 


I'i^^C*illH'rt^on 






SiTeridan 


11 (JUHiinKhnri 




29 


Taft 


12 risenhower 




30 


Thompson 






31 


Wood land 



8-9 



10 



11 



12 



4. Grade level you arc tcachini;: {Primary assi|jnnient) 



5, 



0. 



7. 



8. 



I PrJnnry 
4 Secondary 



2 Inrornjctliafc 3 .Junior High 

5 Adm i n i'S t ra to r or Supervisor 



>If your tea-'hinn ntsiijmnent can he classified by department, indicat.c* 
your arcji of major responsibility; 

1-Mathcpat ic<: 2-rniJi*ili (f«nij:n*igc Arts) ; 3*SeLenee;^ 4-SjciaI ,^tudies; 

S-Spccial Kdutation; (>'\]pm^ l.conomic5i; 7-Bui?ine<55; Iduc.i^on: H-Oir H/Hoyii 

PhyrJciil Iducation, Privers lljlucition; P^lndustrial Idj/fntion;^ lO-Pine Arts 

(Mu?Lc, Art, Pramn); 1 l-l'oreign Lanjjtiajjc; I2-nuidance; I3*Coopcrative 

|-(lncatirni: -i4-0thcr (Spceifv) 

• 7 •■' — — -y— 

Were you rvex jnvoJvctI in any inscrviec activities, pailicularly in any 
);radua;e course*?, related to c.'ircer e.diication or in*iervi<e activities 
i)rovi<led by. the Oenonstration Center? 

\ 

I « Yes ^ ? No . ' 

If yc«-, hiiv( you'ul i I i rt'd t!ic materials and/or concept*^ developed during 
the i/»:Uitut^ i'n your class? 

I - Ye^, a /great deal ; 



2 = Yr*"*, to *;ome degree 
Is the Career htjucation concepi f^imiliar to yon? 

1 - Ifeanl about it and I feel r understand it. 

2 ^ IKirtl about it, but don't understand it. 

3 ^ Ibu'cn't heard aljout it. 



3 ^ No 
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rVi^Asi'; wiw TO im: mr rA'> 



SA 



SO e I • ff veil St runn ly i>*.u;o with tlu' str^^wiU. * (cOIlt) 

D - 2 - If yon lVisag''CC* w?fh I he stii tomcat in j:cncrnl. 

H = 5 - If yo» nri? Umvri>mi ahout yoaf fcolia^js touani the f^tsitenent. 

A T ! - If you A|:rce with the «;iatCffient. |^ 

SA ■ *^ - ]f Sj rjvTip Iv Agree with the sttitcnicnt. ^ — ^ ' 

1. Yon don't iiccd a coll'^ne denrec to ho n snccc$<i. 1 2 3 4 5 

"\ ■ ^ - 

2. Srndeat^ wiio are good iti history should he told 

^ ahonr jol»s in fhis field. 12 3 4 5 

5, Most people finish hl^jh school not knowing what 

kind of career they prefer* 1234 5 

4, A student's choice of career can he changed by 

career education in school. •! 2 3 4 5 

5. tlenentafy school students should have workmen* 
sucli as i)ostmcn. garment workers, and electricians, 

coming to school. ' 1 2 3 4 5 

fi. Mo<t hi|»h <i(?hool graduates are not prepared tp 

enter the husiuess world. ' 12*345 

7*. Course*; such as art and music would he damaged hy 
incl»Jdlng infonnation about jftb'^possibil itics ,in 

those fields. • . 1 2 3 ' 4 5 

> 

' 8. the present high school vocational education courses 

teacli students enough about the world of work.^ 1 2 3^4 5 

9. Students going on to college should not make their 

career plans while in high school. 1 2 3 4 5 

10. O'no ran easily predict a child's eventual career hy 
looking at his family's ambitions for'him and h\<^ 

fa t her ' % occnpa t i oh , 12 3 4 5 

11. r.'irecr educatiun wi-M be of greater long term valur 

to boys than to girl5. 12 3 4 5 

12. Ihe goais of the career-occupational program were 

clear to riie by January of this school ycar^ 1 2 3 4 5 

13. The carccr-occupat jonn I program should involve alJ 

students and all teachers. 1' 2 ^ 4 5 

14. A H^nind rnrecr-occupationa 1 program should cmpliasir.e 

the use of coninunity resources outside the classroom. 1 2 "3 4 5 

15* A career-occupational program should, enahio students 

to explore career preferences to a depth desirrul. 1 2 3 4 '5 

10. My role as a teacher is that' of a facilitator nf 

1 ea rn i ng ra ther t ha n an in forma t [ on g i ve r . I 2* 3 4 5 - 

17. Ihi- IntervieKilig of adults by students is n viuil 

part of tlic career-occupational program. 1 2 3 4 5 

18, I 'feel that our career ooctipatiofui 1 program has 
- In Ip'^d the mjijority of my students... 



A, Become active rather than passive learners. 1 2 3 4 5 

B, Inrr'^ase thrir understanding of major 

occupa t iona I fields. 2 3 4 5 

C, 'Simulate thougjit about career choices that 

are realistic. I ^ 

Vieu' educat ion as a continuous; procesi;. I 2 3 4 5 

I. Relate school stiltjects to knowledge and skills 

ni'cdcd in the world of work. 1 2 3 4 5 

F, Clarify misconceptions nnd stereotypes about 

^drtnin occupations. - 12 3 4 5 

(». Understand the importance of the 3R's in 

both school mui work. " ' 1 2 3 4 5 



9 9 C 
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38 

•to 
n 

42 



43 

44 

4S 

46 



48 



49 
50 
.11 
52 



53-r.4 

57-56 
9-60 

61-62 
63-64 
6S-06 



APPENDIX A EXHIBIT A- 7 (cant)- 

IP. 1 hi'licvo tiial the* »;rlKH)l <oiiiKclni- .nlioiihl- lie 
involved i,n the cnrcer-oct »i(>.i ionnl pfof»n;jm. , , 

i 

coudiict inj! ;;roup Ji'.cii5sions. 
, ill provitlinj; r?;ilO!-i;il *\ 
r. IiiMiulluiiiiial student's vonferciici">. 
I>. Assisting tcncli^rs inicj:rdting career- 

occupa t i onal i n forma 1 1 on , 
H. Arranginj; Poj- resource persons and 

^ carecr-occiipn t iona 1 trips. 
F. Other 
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4 5 
4 5 
4 5 



4. S 



VLcav^r ^*irrh^ {Q)) ihe nunt/2*al vhich beet vcpvrorttin ift^uv vcr^ponr^r. 

. -'kot 

IT WOUIJ) Bli ni:[JM UI; TO HAVII: ^ IflU.IM-UI. 



7. 

91 
10. 



l-xpandfd^avaj hibi I i ty of materials. ^ 
Sumaer work oxpe.rLcnce ontsi'dc of education 
for teacher/. ' • . 

Kxpajuleti^iripi^ovcd access to communi ty 'resource*^. 
More neuwk-i tVrs' and written communicatJoiis ahout 
loc;il career education efforts. }^ 
More inseJ'vice for infi:sihf» community resources " 
with exi??tjng curriculum. • ^ 
■More Inservicc bv In-district ■ staff . 

flow IILIJ'PUI. WHRC: 

rrcicntatlons by In-district staff. 
Workshops (Non-credit bearing). 
Uorkshops/conrscs (Crcilit bearing). , 
^On-sire\consuUations by out^of-district iJtaff. 



w 1 



1 2 ^ 



5 



or a)^^Mavr^Y jursouuci-s 



r 



nur 

r >}' 
no 



f'f,-' i, j't kinJ t'olunn aovvt r,po>iJ^'>uj to the nnnbei^ of ^'^r^nm^nifif ^^'-'^^^ fz^^ld fvipo 
nti-i ih c'hool it'^ar. Pc thr iifvna^^ov the vt(iht hct^d **olnnn utluuif huj 

' nunh. i*H*f (yrpvoiifu vrr.ouvc*c pcQil^ pcuyLw*' uHLiy.ed in {louv elnr.nvarm Irving 

'4 th7*- i^iu cLuctrP you fnay indicate mittiplc vmponnec. 7'CVO (0) i.ndiodtejs ^ 
art-'i'llp. i ^ .X - - 



EW-rt LE: If iuvinj 'fhr J9?-U7$ ni'ho0l ijcav jjcup olarr viriUM a fnvf^r.tvyj 
cxpcvimntal o tat ion and if you had a TV hvoadrant.cv vinit ijour 
t'laosvooli fjf^ would d^' thio: 



iQ)S 7 0 ov move . A{^ri-huai*u:ir. and CT)/-."^ 0-10 U-}/> 16-cO Zl-move 

2)/ r / ^ ^ r ? ^ .-J or ^'lOV ' ' * rcrnot7\^.TiiGf*r n>ui c(j^ C-IO ll-l!^ ]6^:lO Pd-movc 

MrdLi , , |r 



iMJMni:R 01 COM^nlNMlY BASI'O FIHI.O 
llUrs lAKKN nUlUN'G 1974-75 



0 1 2 4 5 6 7 8 9 or m6rc 

0 12 3 4 5 6 7 B 9 oc more 
0 1 2 4 B 6 7 8 9 or fnore 

0 I 2 3 4 5 6' 7 B 9^or more 

0 1 2 3 4 5 6 7 8.9 or more 
0 I 2 ^ 4 5 6 7 8*9 or more, 
012345 6 789 or monc 



a.us;ii'R 

Af.ri-lnisiness and 
iia turn I re^^ources 



Busing 



!<;s and Of fire 



Communications and 
Mojilia 

Cotisumcr and home- 
making; ^ind rclatc*do 
occupations « 

Construction 



ummw ()!• coM^nJwf'iY iU:S(ii'iu:ii, 

PIOI 'M UlllUI-n DUHUJc; 197 4;2A 

0 I-5'6.-IO Il-ir»'l6.20 21-.more, 
f 

0/.5 6-10 1UI5 l"6-20 21-morc 
o\-n 6-10 11*'K5 16-20 2i.morc 

0 1-5 6-10 11-15 16-20 21-more 



finv^ronment 



0 U5 6-10 11-15 16-20 ai-more 
, 0 1-5 6-10 11-15 16-20 2I-mQre 

Fine arts \ humanities 0 1-5 6-10 11-15 16-20 21-morc 



MHt tmmM or (o^^uir.nv masiij i ii;IJ> 
oi'i !(j lujrs TAaN ouuiNf: nn i^ji.^ 

67*68 I 0 1 2 3 4 f. f » 7 8 9 or mow 
6^-70 0 I 2 3 1 -5 6 S 9 or more 



73-74 

75-76 
77-7S 

79=80 



0 1 2 5 4 5 6 7 8 9 or mgrc 

0 113 4 f. 6 7 ^5 9 or more 

0 1 2 4 r> 6 7 8 9 or more 

0 I i 3 4 6 7 8 9 or more 

0 1 2 3 4 5 6 7 8 9 or more 



lle.'i: ih occMpations 

no«*i»i tnl i ty niul . 
Uccroat ion 

M.nnMt]:3etiirinp, 

Mjrket.ing ami 
Uistr jbiitioii 

IVrson:r| services 

Pub iic'scrvice 

Transportation ' 
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0 I-r. 6*10 11-15 ir»-'20 21-niQrc 

0 1-5 6-10 J 1-15 16.2'Q 2Umore 

0 1-5 6-10 11 -in 16-20 21 -more 

n N5 6-10 n-15 16-20 21-ninre 

,0 l^Ty 6-10 11-15 46-20 2r-mare 

0 U5 6-10 11-15 16-20 21 more 

0 I-*5 6-10 .11-15 16-20 21-more 



NO 1 1-; vV /'S- J>7^}Hf*cn i*l'ifit*.t'i^ li^ilM nboiyr., ^plrar,c ^iirrfr ^ th^ cluotn* i£_ 

^f.^f, K'-r i fi in tiimiifyin^t ac^^tmnitij vcr.vuv*n i'cvc>^vw to visit or to co*^io 



liou can improvo or inplement career ctincation? , 



V 



What' benr fi 1 5 do you see from career education? 
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APPENDIX B - EXHIBIT B-2 
C I 0 E D C 
Spring, 1975 

Student Interview Form - Career Awareness 

Name_ 

Grade 

. What things did you do in class? 

What can you show^and do now? 
. Did you like learning these things? 

Interviewing workers in the classroom: 

- What did you learn? 

- Did you like learning it this way? 

. Visiting businesses and workers outside of school: 

- Wha.t did you learn? 

Did you like learning it this way? 

- Other? 



Appendix B . 
nXHIBIT B-3 



For 
Office 
Use Only 

3 
4 

5G 



COMPREHENSIVE ILLINOIS OCCUPATIONAL EDUCATION 
, 0EIV10NSTRATI0W CENTER 

Spring, 197S - CumHerland 
Field Rcsiwch Quesiioiinauc: Teachefs. Elementary and Secondai*' 

The follow. nq pj^jts incKhie u ciucstiotinjiic leldteJ to the Compichensive Illinois 0LCU()jtional Education 
OcnoiiMKJtion Center Iiiiiafi i tu define iVh»it t\m:ih to be done lo best fcitihtJte the evalutJtion of the pro- 
ject and also to assoiS the inipjct of the projtct dfter a period of linie, it is importiint that we gather the 
followiny mfoirnation from vo.r Please rtail the directions foi each section carefully. Please return the 
completed questionnaire to your school office. Tfiaiik you. 

A. Oackyround Irdorrnation 

Please Circle (0) the numeral corresponding to your response for each statement 

1 . Sex: ^1 Female 2 - Male 

2. Total years teaching enperience. 1 - less than three years 2 = three to five years 3 = five to 
ten years A - more than ten years 

3. School in whjth you are teaching: ^« 
(iViojor assignment or home school) 



Cumberland 

1 Elenientary 

2 Migh School 

Jfjiiel- HS 
.3 East Cnrnpus 
A Central Campus 
b West Campus 

Jofiet - JH 
GOirksDM 
7 Gornper s 
Sllufford 

9 Washington 

Johet - Elem. 

10 Ci^lbertson 

1 1 Cunningham 

12 Cj'i'Mihovver 



Jolict ■ Elern. 
13 Farragut 
^14 Forest Park 
15 Jefferson 
1G Keith 

17 Kelly 

18 Lincoln 

19 Marsh 

20 Marshall 

21 Marycrest 

22 McKiniey Park 

23 Parks 

24 Persliing 

25 Raynor P^irk 

26 Reedswood 

27 SJandburg 

28 Sheridan 

29 Taft 

30 Thompson 

31 Woodland 



89 



4. Grade level you aie teaching {primary assignment), 

1 Primary A. Secondary 

2 Intermediate 5. "Administrator or Supervisor 
3. Junior Higfi 

5 . H /our teaching assignment can be classified by di^iiixjrnent, indicate your are of major 
responsibility. 



1 Madiematics 2 SrJencc 3 Reading/hi era ture A Language/Writing 5 Vocation Education 
Oct upationaf areas, i.e. Home Economics, Industrial and Business Arts, G Fine Arts 
Drtiina, Musit, Art, etc, 7 Physical Education 8 Social Studies 9 Other iO Special E J. 
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Appendix B (cont) 
EXHIBIT B-3 (cont) 

6, VVere you ever mvolvwJ hi any career ocaipah'oiiiil ediieaiion preservrce and/or inservice 
iiCltvtiii:s^ 

1 • Yes 2 - No 

7^ 

a yes. have you unliml ihe materials and/or cuncepis developed duiinn ihe insfiiuic in 
your class ^ 

1 - Yes. a greai deal 2 « Yes, to some degree 3 . No 
8 • Is the cnreer /occupalional concept familiar to you? 

1 • Heard aboul It and I feel I undersiarul ii. 

2 - Heard ahoul il. inn don'i undersiand ii. 
3,' Haven't heard aljoui it. 

Teacher OpinicHis 

nn^cT ^° ^'"""'^ '^^^'"^ circling ihe number corresponding lo your 

.1 • H you strongly agree v/idi the staiement. 

2 - II you agree wiih the siaieinent in general. 

3 - U you are unferiain aboui your feelings toward the sialenient. 

4 - If you disagree with the siaiemenl. 

5 • If you strongly disagree with the siaiemeni. 

1. The gocils of Ihe career-occupational program were clear to me 
by January of this school year. 

2. The career oceupational program should involve all sludenis 
and all leachets. 

3. Asound careei-occupatior^nl program sliould emphasize the 
use of community lesources oulside the classroom. 

4. A caieer occupational ()rogram should enable sludents to ^ . 
explore career prefeiences lo a depih desired. 

5. . My ioloasa teacher is lhai of a facihiaior of learning . 

radier ihan an inlormaiion giver, 

* 

6. The inierviewing of adults by sludenis is a viial parr 
of die career occupalional program, 

7. I feel thai career occupaiional informalion program has 
helped the majority of my st^-Jonts. . 

A. Become aclive raiher ihan f)assive learners. 

B. Increase their understanding of major occupaiional 
fiolrls, 

C. Sumulaie ihoughi aboui career choices ihat are 
realistic. 

D. View education as a continuous process. 12 3 4 5 
E- Relate schoo'l siibjcciij lo knowledije dnd skills necde<l ^ 

in Ihe woild of v/ork. 
r-, Clardy misconccpiions and stcrcolypes aboui coriain 

()ncupaiif)rjs * 12 3 4 5 

G. Uiider<;iiind Ihe impor lance of, ihe 3n*s7\[joih school 

and v/ork , 



SA A U 0 SO' 
12 3 4 5 

1 2 3 4 5 



12 3 4 5 
1 2 3 4 5 

1 2 3 4 5 

1 2 3 4 5 

1 2 3 4 5 

1 2 3 4 5 

1 2 3 4 5 

12 3 4 5 



12 3 1 
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Appendix B (cont) 
' EXHIBIT Bo (cont) 

I believe that the sdioo! yuidancc counselor should be Involved in the caiecr occupational 
pioyroni. . . 



A. 


In condiictintj yroup discussions. 


1 


2 


3 




5 


B. 


In pruvidiny niaterhils 


1 


2 


3 


'I 


5 


C. 


In individUi'il studont's conferences. 


1 


2 


3 




5 


D. 


Assistmy teachers inteyintiny career -occupational 












E. 


FnfornidtdjiK 


1 


2 


3 


4 


5 


Arrariyiny for resource persons and career-occupational 














trips 


1 


2 


3 


4 


5 


F. 


Other 


1 


2 


3 


4 


5 



Teacher Expertise 

The follovviny isa Irstiny of the 15 USOE occupational clusters which yroups occupations 
accordiriQ Jo similarity. Please rate yourself as to how well you could conduct loarnmy 
experiences about each of the clubters. These learnrny experiences may utilize commcrnity 
based resources oi be self-tauyht. Circle the nunieral that best indicates your reaction. 

DEGREE OF EXPERTISE 
* Considerable Minimal * 

1. Ayri business and natural resources occupations. 
Examples: Hoiticulturc, Nursery and Grecnhotrse 
' operations and rnanayerrient, farminy and ayricultural 
related, lawn and yrounds maintenance, ay supply 

afJd> service. 12 3 4 5 

2 Business and office occupations. 

Examples: Secretary, stenoyrapher, yeneral office 
clerk, office nianayer and office supervisor, accountrny 
and bookkeepiny, receptionist. 



3. Commuhicati.^ns and media occupations. 
Examples. Publishiny, phoioyraphy, brDadcastiny, 
T,V,, lilminy, newspaper, commercial and yraphic arts. 

4. Consumer end hornernakiny and related occupations. 
Examples: Food service industry; child caie; household 
maintenance sei vices, family and community services, 
credit services, saviny and investment, taxes and insurance. 

5. Construction occupations. 

Examples: Contractiny, buildirKj trades, electrical, plumbiny, 
and masonry, heatiny and air conditioning, heavy equipment 
, operation. 

6. Environment occupations. 

ExamplesrSoil. water, and n^iineral conservation and control: 
space and atmospheric rnonitortny and control; pollution, 
abocement aiul control; environmental heafih s^jrvices, 
Wildlife conservation and control. 

7. Fine arts and humanities occupations. 
Examples f% loiminrj ar ts, desi(|n, per form my arts 
production, drama, musical «jrts dance, philosnph/. 



1 2 3 4 5 



12 3 4 5 



1 2 3 4 5 



12 3 4 



12 3 4 5 



12 3 4 
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Appendix B (cont) 
EXHIBIT B-3 (cont) 

Hcdltti occufKitions. 

th%a. 

cloctof, luboratijiy lechnicidn, nieMtdl hualth Hivft'us UfuJ 

psychiatiic catc, phumitjcy, 12 3 4 5 



Hospitality and rec>eati()n occupations, 

Oxamplt's flti^Atdt'ou picumuHj. tonusni and fccieation 

pioiiiotion. (jioup travel scrvic(;-:> and leis^ne consuincrisiTi 

()ru<jrains. 



10. Manufac tunny occiipatiuns. 

Examples. Metal (abrtcation. niachtnc of)Ciattons. material 
handliruj and lecyclincj operations, welding, inacliintsts. 
(]ualiiy control 



1 2 3 4 5 



1 2 3 4 5 



42 



43 



44 



45 



46 



1 1. Marine science occuf)ations. 

Examples Marine hioloyy, boat and vessel operation, 
commerciiil lishiny operation. 

12. Markotiny and disiiibutiun occupations. 
Examples: Wholesale and retail trade, direct selliny. 
hookkeepiny and accouniincj, inaiket rescaich, tidvertisiny, 
inventory contiol. 

13. Personal servic6 occupations. 

E-xamples: Launderiny and rir y clcaniny^ maid, porter, 
hair styliny. mortuary services, cosmetoloyy. 

14. Public service occupations. 

Examples: Lav/ enforcement, social service ayencies. 
mass transportation, government, family and job 
counseliny^ 

15. Transportation occupations. 

Examples: Vehicle operations, freight service, passenger 
service, mass transit. 



1 2 3 4 5 



1 2 3 4 5 



1 2 3 4 5 



1 2 3 4 5 



1 2 3 4 5 



D. Use of Community Resources 

For each cluster please indicate by circling (0) the appropriate numeral m the left hand 
coUnnn torresf)Qndiny to thu number of community based field trips duriny the 1973 74 
school year. Do the. same for the righf hand column indicating the number of community 
resource people you have utilf/ed in your classroom during the 1973 74 school year. If the 
field trip or commumty resoDrte person coveied more than one cliJSter you may indicate 
rruiltiple responses. Zero (0) indicates no activity. 

EXAMPJ-E. If (luring the 1973 74 school year your class visited a forestry experimental 
station and if you had a TV broadcaster visit your classroom you would do this. 



0 



0 



2345G 7 89or more 



Agri-business and 
natural resources 



0 



#0 1 2 3 4 5 6 7 8 9 or more 



Communications & 0 
media 



1 23456 7 89 or rnord 
23456789 or more 



0 



lis I 

ERJC . 

/ 



4950 
51-52 

53 54 

55,56 
57-58 
5960 

61-62 
6364 

65-66 
67-68 
6970 

71-72 
73 74 . 
75JG 



Niifiiliei of Cuminunity II iv^l 
f H ill Trips Taktit Duiinq 
1973 74 

Q 1 2 3 4 b G 7 8 9 ni more 



01234DG789 of more 
012345G789 or more 

0 1 234 5 6789 or more 

0 1 2 3 4 5 6 7 8 9 Of more 
.0 1 2 3 4 5 6 7 8 9 or more 
0123456789 or more 

0123456789 or more 
0123456789 or more 

012 3456789 or more 
0123456789 or more 
01234567 8 9 or more 

0 1 2 3 -4 5 6 7 8 9 or n^ore 
012 3 456789 or more 
0123456789 or more 



Appendix B (cont 
liXIlIBIT B-3 (gon 



Number of Comrnirnity 
fk»iouice Pr'ople Utilrzed 
Durmrj 1973 74 

A(jr;birsme$s 8. 0123456789 or more 
lUtiri ill resources 

8usmess& of free 0123456789 or more 

Commirnications 0123456789 or more 
& media 



Coflsumer & 
homernakrng & 
related occupations 

Construction 

Envrronnieni 



Fine arts & 
humanities 



0 1 2 3 4 5 G 7 8 9 or more 

0123456789 or more 

Ol2345G 7 89 or more 

0123456789 or more 



Health occirpatrons 0 12 3 4 5 6 7 8 9 or more 
0123456789 or more 



Hospitaliiy 8f 
recreation 



Manufacturing 

Marine science 

Marketing and 
distribution 

Personal services 

Public service 

Transportation 



0 1 234'56789 or more 
0123456789 or more 
0123456789 or more 

0123456789 or more 
0123456789 or more 
0123456789 or more 



E. Areas to Assist Teachers in Career/Occupational Education 

Please circle (0) the numeral which bc»st rcprcscnis your resporise as to the usefulness of providing 
assistance to you in ihr» followjny areas for teaching career/occupational education as may be 
approfinate to your grade/subject area. 









Very 






Not 


77 




Expended availability of instructional materials. 


Helpful 






Helpf 


A. 


1 2 3 


4 


5 


6 7 


78 


il. 


Inservicingof |r?achers for familian/at!on wilh existing 














instructional mat(Jr lals. 


1 2 3 


4 


5 


6 7 


79. 


C 


SumriHJr work experience for teachers; visitations and 














orientation to actual job occupations 


1 2 3 


4 


5 


6 7 


80 


D 


Gxpanded/rinproved access to comrnirnity resoirrces, peo|)lo , 














placrjs for held (rips and classroom visits. 


1 2 3 


4 


5 


6 7 
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